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Background

Purpose and Goals 

Implications for Nursing EducationMethods

• Transgender and gender-diverse (TGD) 
individuals face significant health 
disparities related to discrimination, 
stigma, and limited provider knowledge.

• Nursing graduates often feel 
underprepared to care for TGD patients, 
particularly in underserved or rural 
regions.

• Faculty may lack the training and 
confidence needed to teach inclusive care 
content effectively.

• Nursing curricula rarely include structured 
content on gender-affirming care.

• Simulation-based education improvs 
cultural competence and clinical skill.

• Addressing these gaps is essential to 
promoting equity and improving outcomes 
for TGD populations.

Literature Review

• A review of peer-reviewed literature 
(2020–2025) was conducted using 
ETSU’s OneSearch across databases 
such as PubMed, EBSCOhost, and 
ProQuest.

• Search terms included: transgender, 
LGBTQ+, nursing education, simulation, 
cultural competence, faculty 
development, and Appalachia.

• Key findings:

•Nursing curricula lack transgender-
specific content, especially in rural and 
underserved areas.

•Faculty often feel unprepared to teach 
inclusive care without structured training.

•Simulation-based education (SBE), 
especially using standardized patients 
(SPs), improves confidence, 
communication, and cultural 
competence.

•Effective debriefing and psychologically 
safe learning environments are critical for 
success.

•Evidence supports that structured, 
inclusive simulations help bridge 
educational gaps and reduce healthcare 
disparities.

. 

• Purpose: Improve faculty confidence and 
skill in teaching inclusive care through pre-
simulation training and simulation-based 
learning.

• Aim: Reduce health disparities for TGD 
individuals by integrating inclusive care into 
BSN education.

• Goals:

• Implement an online faculty module and a 
simulation featuring a trans man at a 
gynecology visit.

• Use the LGBT-DOCSS to assess 
pre/post changes in faculty attitudes and 
competence.

• Support sustainable integration of 
inclusive care into the nursing curriculum.

• Design: Quality improvement project using 
simulation-based education and pre-
simulation online training.

• Setting: A College of Nursing in East 
Tennessee; simulation to be implemented in 
the maternal-newborn course (didactic or 
practicum).

• Participants: Full-time clinical nursing 
faculty involved in teaching adult health and 
maternal-newborn content.

• Intervention:
• Faculty complete an interactive 

educational module on TGD-inclusive 
care.

• Faculty participate in a standardized 
patient simulation featuring a trans man 
at a gynecology visit.

• Data Collection:
• Pre- and post-intervention surveys using 

the LGBT-DOCSS (Lesbian, Gay, 
Bisexual, and Transgender Development 
of Clinical Skills Scale).

• Ethical Considerations: Project has been 
reviewed to ensure faculty participation is 
voluntary, confidential, and non-
evaluative.

• Increased faculty confidence in teaching 
transgender and gender-diverse (TGD) care.

• Positive shifts in attitudes toward inclusive 
care, as measured by pre/post LGBT-
DOCSS scores.

• Greater faculty readiness to integrate TGD 
content into BSN curriculum.

• Increased institutional readiness to address 
LGBTQ+ health content across the 
curriculum through faculty development and 
simulation integration.

Theoretical Framework

Expected Outcomes 

• Increased faculty confidence in teaching 
transgender and gender-diverse (TGD) care 
content.

• Improved faculty knowledge and skills in 
culturally responsive communication and 
simulation facilitation.

• Positive shifts in attitudes toward inclusive 
care, as measured by pre/post LGBT-
DOCSS scores.

• Greater faculty readiness to integrate TGD 
content into BSN curriculum.

• Identification of best practices for using 
simulation and pre-learning modules in 
faculty development.

• Guided by Leininger’s Culture Care Theory, 
which promotes culturally congruent, 
respectful care.

• Supports the need for inclusive nursing 
education that reflects patient diversity.

• Aligns with the project’s aim to prepare 
faculty to teach affirming care for TGD 
populations.
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