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Abstract

Background/Introduction

It is important for nurse educators to intentionally include equity-oriented design (EOD) into courses to meet the needs of all learners.
EOD is an innovative framework that creates inclusive and accessible learning experiences and environments, so all students can
attain equitable and commensurate outcomes irrespective of their background, ability, or life experience. EOD can transform nursing
education.

Purpose
The purpose of this quality improvement project (QIP) is to gain an understanding of and examine student satisfaction with EOD in a
nursing course.

Methods or Processes/Procedures

Fifty-nine accelerated bachelor of science nursing students taking a course in the fall 2022 semester participated in this QIP. The plan-
do-check-act cycle, was used and included: 1. Plan: assessing the current accessibility and inclusivity of the course and identifying
areas for improvement 2. Do: implementing changes to improve accessibility and inclusivity in the course 3. Check: administering
midterm and end-of-term (EOT) surveys and adding EOD questions to the student instructional rating survey (SIRS). Pre and post
course accessibility scores were compared 4. Act: implementing changes based on results and identifying future needs.

Results

In both surveys, when asked to rate overall accessibility and inclusivity, >95% of students responded good or excellent. In the SIRS,
the statement "the course represents human diversity" was rated >4 on a 0-5 scale. There was a 17.1% increase in the EOT
accessibility score.

Limitations
Since the cohort size is small, the results cannot be broadly applied or generalized. Additional limitations are: fewer students
completed the EOT survey and they were enrolled in a second-degree accelerated nursing program.

Conclusions/Implications for Practice

This QIP demonstrates the transformative value of EOD because it provides strategies to improve equity, diversity, inclusivity and
accessibility in the nursing classroom. Implications include that nurse educators should: 1. Learn more about EOD 2. Incorporate EOD
into courses 3. Perform research to measure the effectiveness of EOD.
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