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■ Double the number of nurses with a 

doctorate by 2020 

■ Provide opportunities for nurses to 

assume leadership positions and serve 

as full partners in health care redesign 

and improvement efforts 

 

Future of Nursing Report 
 
Including Recommendations to: 

RWJF: Building a Culture of Health 
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Education Progress 

■ DNP enrollment up 160% 

from 7,034 to 18,352 from 

2010–2014.  

 

■ PhD enrollment up 14.6% 

from 4,611 to 5,286 from 

2010–2014.  
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 Percent of hospital 

boards with RN 

members declined  

(6% to 5%).  

 Nurses on Boards 

Coalition (NOBC) 

launched.  

 Goal: 10,000 nurses 

on boards by 2020 

 

 

 

 

 

 

 

 

Leadership 
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Diversity 
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Current Status of the Program 

Cohort 1 Cohort 2 Cohort 3 

16 Scholars 45 Scholars Up to 55 Scholars 

14 Schools 24 Schools 32 Schools 
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Future of Nursing Scholars: Cohort 1  

■ 16 Scholars,  

14 schools 

■ 68% diversity 

across race, 

gender 
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Future of Nursing Scholars: Cohort 2  

■ 16 Scholars,  

14 schools 

 

■ 68% diversity 

across race, 

gender 

 

■ 45 Scholars, 24 schools 

■ 46% diversity across race, gender 
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Early Achievements 

Scholars 

Posters 

Papers 

State Action 
Coalitions 

Advocacy 
Work 

Funder 
Connections 
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Goals for the Session 

• Analysis of the Program 

• Understand Challenges Faced by 

Students, Faculty, Administrators 

• Understand Benefits and Opportunities  
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Panelists 

Elaine J. Amella, PhD, RN, FAAN 

Director, PhD program 

College of Nursing 

Medical University of South Carolina 
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Panelists 

Linda D. Scott, PhD, RN, NEA-BC, FAAN 

Associate Dean for Academic Affairs 

College of Nursing 

University of Illinois at Chicago 
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Panelists 

Geri L Wood, PhD, RN, FAAN 

Coordinator, Doctor of Philosophy in 

Nursing Program 

School of Nursing 

University of Texas Health Science 

Center at Houston 
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Current State of Nursing Education 

• Average age of nurses when they complete PhD = 46 

 

• Average age of doctorally-prepped nurse faculty = 60.5 

 

• Average age of nurse faculty at retirement = 62.5 

 

Average length to complete PhD = 4 to 6 years 

What do the panelists think? 
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More Information 

Round 4 Call for Proposals: Summer 2016 

Applications Due: September 2016 

Notifications Sent: December 2016 

Cohort 4 Begins: August 2017 

 

@FNSprogram 

 

Contact: Heather Kelley-Thompson 

Deputy Director 

fns@nursing.upenn.edu 
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Challenges 

CHANGE 

Faculty 
Buy-In 

Student 
Anxiety 

Time Mgmt Curriculum 
Changes 

Need 
Strong 

Mentors 
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Benefits 

CHANGE 

Faculty 
Creativity 

Student 
Focus 

Positions 
Students 

Well 

Continually 
Reviewing 

Approaches 

Developing 
Strong 

Leaders 
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