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PRESENTATION OBJECTIVE

* AT THE CONCLUSION OF THIS PRESENTATION, THE LEARNER WILL:

* ANALYZE METHODS TO MAP THE AACN'S COMMON ADVANCED
PRACTICE REGISTERED NURSE DOCTORAL COMPETENCIES TO CURRICULA,
AS WELL AS COMMON CHALLENGES, AND BENEFITS TO THE PROCESS.




INTRODUCTION & BACKGROUND

* ADVANCED PRACTICE NURSING CURRICULA

* ROLE SPECIFIC COMPETENCIES
* ACCREDITATION
* FACILITATE CERTIFICATION PASS RATES
*  ENSURES MINIMALLY COMPETENT CARE FOR ROLE

* AACN COMMON ADVANCED PRACTICE REGISTERED NURSE
DOCTORAL COMPETENCIES

b
* HIGHLIGHTS COMPETENCY BASED LEARNING OUTCOMES

AACN COMMON APRN DOCTORAL
COMPETENCIES-DOMAINS

* DOMAIN 1: PATIENT CARE

* DOMAIN 2: KNOWLEDGE OF PRACTICE

* DOMAIN 3: PRACTICE-BASED LEARNING & IMPROVEMENT
* DOMAIN 4: INTERPERSONAL AND COMMUNICATION SKILLS
* DOMAIN 5: PROFESSIONALISM

* DOMAIN 6: SYSTEMS-BASED PRACTICE

* DOMAIN 7: INTERPROFESSIONAL COLLABORATION

* DOMAIN 8: PERSONAL AND PROFESSIONAL DEVELOPMENT
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AACN COMMON APRN DOCTORAL
COMPETENCIES-DOMAIN COMPETENCIES

* EACH DOMAIN COMPRISES MULTIPLE COMPETENCIES DESIGNED TO REFLECT THE APRN ROLE
* EACH COMPETENCY PRESENTS PROGRESSION INDICATORS AT TWO POINTS

* POINT 1 DESCRIBES THE LEVEL OF ACHIEVEMENT WITH INITIATION OF THE FIRST MEANINGFUL CLINICAL
EXPERIENCE

* POINT 2 DESCRIBES THE LEVEL OF ACHIEVEMENT AT COMPLETION OF THE DOCTORAL PROGRAM

AACN COMMON APRN DOCTORAL
COMPETENCIES-DOMAIN 8

Identifies one's own responses to
stressful situations and seeks help
when necessary.

Routinely incorporates healthy
strategies to manage stress and
promote one’s own wellness.

1) Demonstrate healthy coping
mechanisms fo respond to the
demands of professional
practice.

Actively seeks opportunities for
continuous improvement in
professional practice.

2) Practice flexibility and maturity  Articulates the need for continuous
in adjusting fo rapidly changing improvement processes in
professional environments. professional practice.

Demonstrates personal and
professional behaviors, including
leadership, trustworthiness and

Exhibits a level of emotional
intelligence that instills confidence
in others.

3) Demonstrate leadership,
frustworthiness, and self-
assurance that inspire the

confidence of patients and
colleagues.

self- assurance in professional
practice.




COMPETENCY BASED ASSESSMENT

Competency a combination of knowledge, skills, abilities

* When acquired, allows a person to perform a function or task at a specifically defined
level of proficiency

Common one that is found in all of the roles in the program of study or
Competency profession
Assessing Common
Competencies Criterion-related assessment

» Competence level and the measurable behaviors have an ELA that can be
achieved by all learners.
* Inform learners about expectations.
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* Provide guidelines and instructions. (Aloanese et al., 2008)

WORK GROUP COMPOSITION

* AD HOC GROUP RECRUITED FROM THE GRADUATE NURSING
CURRICULUM COMMITTEE

* PROGRAM COORDINATORS- MSN & DNP PROGRAMS
* FNP & HINL COORDINATORS

* CURRICULUM EXPERTS

* CURRICULUM CHAIR




OUR MAPPING PROCESS

e BEGAN WITH THE OCTOBER 2017 PUBLISHED DOMAINS, COMPETENCIES AND
TIME 1 AND TIME 2 OBSERVATIONS

* YEAR-LONG PROCESS

* AFTER REVIEW OF THE DOMAINS, EACH MEMBER OF THE AD HOC COMMITTEE
VOLUNTEERED TO REVIEW ONE OR TWO DOMAINS

ACCORDING TO EXPERTISE

LOCATED WHERE THE DOMAIN/COMPETENCY AND OBSERVATIONS COULD BE OR WERE
ALREADY BEING MADE IN THE CURRENT CURRICULUM

Comment APEN Dacnrsh Lovel Compuiencns and Progresitin lnfle ssees
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MAPPING PROCESS

AFTER TIME 1 AND 2 OBSERVATIONS WERE IDENTIFIED, WE THEN REALIZED WE
NEEDED TO MAP THE COMPETENCIES TO OUR EOPSLOS

IDEALLY, THIS SHOULD HAVE BEEN COMPLETED FIRST

EACH MEMBER WORKED WITH PREVIOUSLY ASSIGNED DOMAINS

DRAFTS WERE COMPLETED

GROUP COLLABORATIVE WORK TO DISCUSS/EDIT AS NECESSARY

Assesament of DNP EOPSLOs and Role Specific Professional Competencies’
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FINDINGS

THE MAJORITY OF COMPETENCIES WERE MEASURABLE THROUGH EXISTING
ASSIGNMENTS IN MSN AND DNP COURSES.

THE SEPARATE POINTS OF EVALUATION (TIME 1 AND TIME 2) GENERATED
DISCUSSION

* SEQUENCING OF SKILLS/KNOWLEDGE
e PROGRESSION OF SKILLS/KNOWLEDGE

CURRICULUM GAPS WERE IDENTIFIED RELATED TO DOMAIN 8: PERSONAL AND
PROFESSIONAL DEVELOPMENT

FINDINGS: CURRICULUM GAPS AND NEW
ASSIGNMENTS

* DOMAIN 8: PERSONAL AND PROFESSIONAL DEVELOPMENT

* COMPETENCY |: DEMONSTRATE HEALTHY COPING MECHANISMS TO RESPOND TO
THE DEMANDS OF PROFESSIONAL PRACTICE

e TIME 1: IDENTIFIES ONE'S OWN RESPONSES TO STRESSFUL SITUATIONS AND
SEEKS HELP WHEN NECESSARY

e ASSIGNMENT CREATED: LEGAL/ETHICAL DISCUSSION IN NSG 6670 ROLE
SYNTHESIS SEMINAR
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FINDINGS: CURRICULUM GAPS AND NEW
ASSIGNMENTS

* DOMAIN 8: PERSONAL AND PROFESSIONAL DEVELOPMENT

* COMPETENCY |: DEMONSTRATE HEALTHY COPING MECHANISMS TO RESPOND
TO THE DEMANDS OF PROFESSIONAL PRACTICE

* TIME 1: ROUTINELY INCORPORATES HEALTH STRATEGIES TO MANAGE STRESS
AND PROMOTE OWN'S OWN WELLNESS

* ASSIGNMENT CREATED: HEALTHY STRATEGIES FOR PROFESSIONAL PRACTICE
DISCUSSION IN NSG 8810 DNP SYNTHESIS |: PROJECT DEVELOPMENT

NEXT STEPS: COMMON APRN DOCTORAL
COMPETENCIES

MAPPING HAS BEEN APPROVED THROUGH CURRICULUM AND GRADUATE
NURSE FACULTY GROUPS

BEGIN DATA COLLECTION TO TRACK ACHIEVEMENT RATES
IDENTIFY AREAS WHERE STUDENTS STRUGGLE TO ACHIEVE COMPETENCIES
BOLSTER CURRICULUM WHERE NEEDED
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CONCLUSION

NOTHING TO FEAR!

VALUABLE QI PROCESS

APPROACH THE PROCESS OBJECTIVELY

LAY OUT A PLAN

IDENTIFY STEPS TO THE PLAN

BE PATIENT WITH AND HAVE CONFIDENCE IN THE COLLABORATIVE PROCESS
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QUESTIONS?
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