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—Be open, self-aware, egoless, supportive and self-
reflecting.

* Evaluate (pre) and organize *Students on graduation provide culturally
competent care provided at the local, national,
and global levels.
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Biography

Dr. Ade-Oshifogun obtained a Ph.D. in nursing from the University of Illinois in Chicago. She
completed a master's degree in nursing education and critical care from Governors State
University, Illinois, and an MS in nutrition from the University of Ibadan, Nigeria. She has over
35 years of clinical, management, and teaching experience working in Africa, Europe, and the
United States.

Dr. Ade-Oshifogun held management positions in home health and acute and long-term
healthcare organizations. She worked as a Joint Commission surveyor and conducted
accreditation site visits for ACEN. Her teaching experience includes graduate and undergraduate
courses in online and in-person classrooms. She held the position of school nursing chair before
serving as an endowed chair of nursing at Andrews University, Michigan. She teaches online as
an associate professor at New Mexico State University, Las Cruces. She also practices as a
psychiatric mental health nurse practitioner, serving the needs of the underrepresented and
marginalized in the Southwestern region of New Mexico State.

Her research foci are educational environment assessment and immigrant IPV research. She has
authored manuscripts in scholarly journals and has presented her research findings at several
national and international scientific conferences.

Dr. Ade-Oshifogun is a constructivist educator who actively involves students’ learning by
pulling from their life experiences. She believes everyone can learn in the right environment.
She is passionate about supporting diversity, equity, and inclusion in nursing education and
healthcare practice.
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