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Introduction

* Undergraduate nursing students, as a group, are required to
understand patient uniqueness and design culturally sensitive
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COMMUNICATION TIME

* The lunch and learn mentorship is guided by the Giger-
Davidhizar model and enhances the ability of nursing
students to understand and respect cultural differences,

which is crucial for effective patient care (Giger & Davidhizar,
2008)
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Evaluation Plan

* The purpose of this pilot mentorship is to enhance nursing
students’ cross-cultural skills and cultural sensitivity.

* Evaluate Outcomes Pre/Post Survey cultural
competence knowledge (understanding of the six
dimensions) and attitudes

1. To test the efficacy of this pilot mentorship program among BIOLOGICAL BIOLOGICAL  ENVIRONMENTAL * Submit reflective journals and tacilitate debriefing
students. VARIATIONS VARIATIONS CONTROL discussions

2. Determine the impact of the mentorship activity on the * Project Evaluation: Attendance, participation & feedback
nursing students * |dentify areas of improvements after analysis of data

Objectives Implementation Plan

Pre- : Maintenance &
: Implementation :
Implementation Evaluation

Future Direction

Teach the Giger-Davidhizar model’s six cultural phenomena and
apply them to a clinically orientated scenario.

* Guide nursing students during lunch and learn discussions
focused on health issues in diverse populations.

* Sustainability of the program and role of the mentorship
program in an academic year.

* Offer opportunity to collaborate with local hospital for
networking; e.g. shadow a nurse and discuss wins,

Evaluate Outcomes

* Connect nursing students with mentors and healthcare

professionals (e.g. nurses, researchers, diversity experts) to

share best practices In transcultural care and research.

* Measure changes in nursing student engagement, confidence,
and knowledge regarding cultural competence through pre/post

surveys, reflection journal and feedback sessions

* This pilot mentorship program runs one semester
(=12—-15 weeks) and meets weekly during lunch.
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Planning

* Assess needs
e Draft program and activities

Organization
Place, Time & Duration
Invite Speakers

Marketing & Media in
campus

Enroll nursing students
& faculty in the program

Demographic data

Pre-survey (knowledge
of culture and
sensitivity)

Pre-mentorship
information

Room ready technology
and food

Activities : Lunch &
Learn

Building skills
Mentorship pairing
Networking

Post - Reflection journal

Feedback &
participation

Post survey (knowledge
culture and sensitivity)

(reflection journal,
survey, & feedback)

Cohort 1 to cohort 2

|dentify network in local
hospital

|dentify areas of
improvement

|dentify sustainability
(e.g. support & grants)

challenges, and future of nursing

* Collect data research study and publish; cohort 1 will peer
mentor cohort 2
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