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• As the largest sector of the healthcare 
workforce, nurses play an integral in 
delivering high-quality healthcare needed to 
our nation’s citizens. 

• Current predictions indicate that there will 
be a shortage of nurses for at least the next 
10 years (Bureau of Labor Statistics, 2025). 

• National leaders are calling for 
comprehensive efforts to grow the nursing 
workforce. 

• Men are a viable population to help bolster 
the nursing workforce, yet, comprising just 
10.4% of the nursing workforce, they 
continue to be underrepresented in the 
profession (Smiley et al., 2025). 

Implementing approaches to teaching and 
learning strategies informed by students’ 

perspectives will promote teaching 
excellence and can be a useful strategy to 

recruit and retain men in nursing programs.

• Develop survey and qualitative interview 
tool

• Conduct survey and focus group 
interviews to explore students’ learning 
experiences
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• To gain insights into the perceived 
learning needs and factors that 
influence recruitment and retention of 
men who pursue nursing degrees.

Background

Implications

Purpose

Findings can be used to inform approaches 
to recruitment, retention, and academic 

programming. 

• Barriers to recruitment and retention of 
men in nursing:
• Stereotypes and stigma (Caputo & 

Ross, 2023; Patterson et al., 2023)
• Being unaware of careers in nursing 

(Dean, 2023)
• Few male role models (Caputo & 

Ross, 2023)
• Men also face disparities in educational 

experiences in nursing programs that 
can adversely affect their interest in 
nursing careers, their overall academic 
success, and nursing program 
completion (Elting, 2023; Gavine et al., 
2020; Lindenfeld, 2025)

• There’s still a need for teaching and 
learning strategies that better facilitate 
inclusive learning environments for men 
in nursing programs
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