
This project uses a mixed methodology approach and 
incorporates both qualitative and quantitative data. This 
study conducted a survey of 350 participants with 30 
respondents of matriculated students who attended a 
Dimensions of Nursing session. Data from this survey will be 
used to create sessions that address the research and 
health care needs of historically marginalized populations.

• Increased matriculation rates among underrepresented 
populations.

• Strengthened perceptions of inclusion and belonging.
• Heightened visibility of contributions by 

underrepresented groups within nursing and academia.
• Generation of actionable, data-driven recommendations 

to sustain and expand diversity initiatives.

• What – virtual sessions that focus on underrepresented 
populations experiences, clinical work, and research.

• Who – current students across graduate programs and 
faculty.

• Why – to regularly display JHSON’s commitment to health 
equity for prospective students to better understand the 
schools mission and values.

• Topic Examples:
 Accessible Healthcare in Areas of Humanitarian Crisis
 First-Generation Student Success and Support
 Health Equity Among Transgender People
 Nursing Education and Practice in Rural Areas
 Fireside Chat with the Center for Global Initiatives
 The Historical Impact of Black Nurses
 Transitioning into Nursing as a Second Career
Men in Nursing • 8.5% respondents – results are inconclusive on effectiveness in recruitment.

• 20% of respondents enrollment decision was influenced by their attendance.
• 70% of respondents identify as racial/ethnic minorities.
• 28% of respondents identify as first-generation students.
• Post-attendance surveys will provide applicant perspective for more data.
• Collaboration with the Office of DEI to ensure belonging post matriculation.

Investigates the role of targeted admissions programming in 
promoting diversity, equity, and inclusion within graduate 
nursing education. Specifically evaluating the impact of the 
Dimensions of Nursing sessions conducted by the Johns 
Hopkins School of Nursing (JHSON) Office of Admissions on 
the recruitment, enrollment, and retention of students from 
historically underrepresented backgrounds.

Efforts to address inequities in higher education and 
professional fields have increasingly centered on improving 
representation for historically marginalized populations. 
These initiatives are integral to admissions, campus climate, 
and workforce development programs. Yet, these efforts are 
situated within a complex landscape of historical legacies, 
legal frameworks, institutional practices, and social debates. 
Is it valuable to prospective students to create a sense of 
community and belonging prior to their arrival on campus?
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Dimensions of Nursing
Prior to applying, did you attend a Dimensions of Nursing session?

After attending a session, did you have a better understanding of JHSON’s 
commitment to diversity, equity, and inclusion?
In your participation, which topics stood out? Why?

Did attending these session influence your decision to enroll at JHU?

What is your current age range?

What is your gender identity?

What is your racial and ethnic makeup?

Are you a first-generation college student?

Were there any topics that you would have liked to learn more about?
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serve. 
Alexander's artistic and research interests are deeply interwoven with his professional practice. As a 
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