Bridging Compassion and Care:

Equity-Centered Trauma-Informed Care Simulation Education for Nurses
Deborah S. Outlaw, MSN, RN
Associate Dean ProfessionalNursing Programs Riverside College of Health Sciences

Theoretical Framework Implementation Timehne

Background & Significance

- Phase Timeline Activities
Up to 70% of mdividuals globally experience at least one Lewin's Change MOdeI Project Planning Month 1 IRB submission, stakeholder
traumatic event in themr hifetime, profoundly impacting both meetmgs, curriculum
physical and psychological health (CDC2024). development
Pre-Implementation Month 2 Recruitment, enrollment,
Health inequities and systemic trauma disproportionately affect simulation prep
. . . . . . 1. Recognize the need for change 1. Plan the changes 1. Changes are reinforced and . . . . .
marginalized populations, influencing both patient outcomes 2. Determine what needs to 2. Implement the changes stabiized Implementation Month 3 Didactic and Simulation
and healthcare Workforce eXperienCGS. E.Eljn?:r;ﬁfage the replacement of E:Iif:;; E':j ;fﬁi:iisnw : :'unc:ren?uzti;: ilf-lgi?nzt;itrﬁﬁ trammg’ PO St trammg )
old behaviors and attitudes 3. Develop ways to sustain the assessments &simulation
- . . 4. Ensure there is strong support change -
New nurse graduates often receive minimal trauma-informed from management 4 Celebrate slccass scoring
care (TIC) training resulting in limited confidence and 7 anege and uncera e Post-Implementation Month 4 Post-surveys, data collection,
competence m recognizing and responding to trauma. and analysis
TH 4 Project Evaluation Month 5 Outcome review, stakeholder
Equity-centered trauma-mformed simulation supports ﬂ .‘ feedback, final report

psychological safety, empowerment, and trust, which are
essential for both learners and the populations they serve.

Improvement in Trauma -Informed Care Knowledge and
Froblem Statement Setting: Riverside Health located in Newport News, VA. Competency:

Data Preparation
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New nurse graduates lack formal training and preparation in Participants: New nurse graduates (< 12 months since licensure) . Knowledge Score per nurse = Quiz score (0—100%) at three time

trauma-informed care. This educational gap contributes to enrolled i the Nurse Residency Program. - POiI}tSf Pre, Inmediate Post, 2-Month Follow-Up.
missed opportunities in recognizing trauma histories, prevents Intervention : Didact; I - Descriptive Statistics
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followed by simulation-based traming . Scenarios feature a patient e Plot mean scores over time with error bars.

inadvertently lead to re-traumatization of vulnerable patients. . .
4 P with a trauma history to apply core TIC elements: Safety, Trust,

Empowerment, and Cultural Responsiveness. Structured
prebriefing to establish psychological satety and review TIC
principles and post simulation debriefing to discuss performance
and reinforce TIC principles.

Improved trauma-informed care competency
* Increased confidence in applying TICprinciples
 Reduced risk of patient re-traumatization
 Enhanced awareness of equity in clinical practice
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