
RESEARCH POSTER PRESENTATION DESIGN © 2019

www.PosterPresentations.com

Literature Synthesis

By embedding DEI across academic experiences, the aim 
is to cultivate a nursing workforce capable of delivering 
equitable, culturally responsive care, ultimately enriching 
the patient experience and advancing health equity 
across diverse populations.
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In alignment with our strategic plan and CCNE 
accreditation standards, the integration of diversity, 
equity, and inclusion (DEI) throughout the University of 
Southern Maine School of Nursing curriculum is both a 
priority and a professional obligation. Achieving this 
requires a systematic approach to identifying curricular 
gaps and implementing inclusive, evidence-based 
strategies that empower faculty and enhance student 
outcomes. Central to this effort is fostering a 
transformational shift among nursing faculty toward 
inclusive pedagogy, which supports the development of 
DEI self-efficacy and reinforces the value of holistic, 
patient-centered care. 
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Phase 1 (January – June 2025)-Completed
• Conduct a literature review on DEI and faculty self-efficacy 

gaps.
• Perform a needs assessment with faculty.
Phase 2 (July – December 2025)
• Share findings from the needs assessment survey.
• Create developed and tailored professional development 

initiatives based on assessment results.
• Identify core concepts and strategies for integrating 

diversity into the curriculum.
• Deliver a monthly education series on diversity, equity, and 

inclusion (DEI) excellence.
Phase 3 (January – May 2026)
• Support faculty in embedding DEI principles into the 

curriculum.
• Evaluate the effectiveness of the implementation.
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Abstract

Identified Gaps at USM
Gaps Identified from Needs Assessment 

Faculty Self-efficacy and Comfort:
Lack of Experience
Unsure How to Address Complex Topics
Low Level of Comfort

Curriculum Content and Resources:
Lack of Concrete Examples or BRICKS (one DEI 
assignment)
Unbalanced readings for courses
Lack of accessibility in the Learning Management System

• Limited DEI in nursing education curriculum has been identified as 
one structural barrier to a diverse workforce.

• Embedding DEI throughout the curriculum is an important first 
step in dismantling barriers to diversity

• It is essential to increase faculty confidence and awareness of 
barriers present in the current curriculum. 

• Nurse educators must use multipronged, evidence-based plans to 
embed DEI.
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Bandura’s Self-efficacy
theory (1986) posits that
an individual's belief in

their ability to succeed in
specific situations or

tasks significantly
impacts their motivation,

behavior, and
achievement.

Theoretical Framework

Identifying gaps in the 
curriculum and 

implementing inclusive, 
universal strategies to 

integrate DEI are 
essential to equipping 
faculty and fostering 
student success in 
caring for diverse 

populations.

Our strategic 
plan and CCNE 

accreditation 
compel us to 
integrate DEI 

throughout the 
curriculum.

The University of 
Southern Maine 
(USM) School of 

Nursing is in 
Portland, ME
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based nursing education. At the University of Southern Maine, Dr. Parkman is an engaged member of 
the CDEI Committee, where she supports educational initiatives such as workshops, holistic admissions 
efforts, and student engagement programming. 
 
Contact Information 

 
 
 
Suzanne Parkman, PhD, RN, CNE 
Associate Professor 
University of Southern Maine 
 suzanne.parkman@maine.edu 

http://dx.doi.org/10.4172/2167-0846.C1.006

	suzanne_parkman_dli_poster_2025
	Slide Number 1

	Parkman Speaker sheet

