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Biography

Dr. Sandra Delac Horvat is the MSN Nurse Educator Program Director and an Assistant Professor
at Florida Gulf Coast University. She brings more than four decades of nursing experience and
over 30 years of academic preparation to her role, reflecting a sustained commitment to
excellence in nursing education and practice.

Dr. Horvat began her nursing education at St. Vincent Medical Center School of Nursing, where
she earned her diploma in nursing. She continued her academic journey at Saint Peter’s College,
completing both her RN-to-BSN and her Master of Science in Nursing as a Primary Care Adult
Nurse Practitioner. She later earned her Doctor of Education (EdD) in the Executive Program for
Nurses from Teachers College, Columbia University, further strengthening her leadership and
educational expertise.

Throughout her extensive career, Dr. Horvat has worked in a wide range of clinical settings. Her
experience includes medical-surgical nursing, pediatric and adolescent care, nursing
management, and case management. She has also contributed significantly to outpatient
pediatric ambulatory care and school nursing, providing comprehensive care across diverse
patient populations.

In her current academic leadership role, Dr. Horvat is dedicated to preparing future nurse
educators and advancing the quality of nursing education. She is passionate about fostering
critical thinking, clinical competence, and compassionate care among her students. Her
professional focus emphasizes the integration of clinical expertise with educational leadership
to support the evolving needs of healthcare and nursing education.

Her research focuses on professional generosity among nursing faculty, with an emphasis on
fostering collaborative, supportive academic environments that enhance faculty engagement,
mentorship, and student outcomes. This work reflects her broader commitment to
strengthening the culture of nursing education and promoting excellence within the profession.

Dr. Horvat's career reflects a lifelong dedication to nursing, marked by a balance of clinical
expertise, educational leadership, and scholarly inquiry that continues to impact students,
colleagues, and the healthcare community.
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