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Kala Mayer, RN, MPH, PhD, CNE, MCHES, NBC-HW(, is an Associate Professor at the University of
Portland School of Nursing & Health Innovations, where she has taught since 2014. Her work
integrates nursing education, public health, trauma-informed pedagogy, inclusive leadership,
and community-engaged scholarship. Dr. Mayer holds a PhD in Nursing Science and a Master of
Public Health from the University of Washington, with research focused on psychosocial and
community health, social support, and health equity.

Dr. Mayer’s scholarship centers on trauma-informed educational practices (TIEP),
organizational well-being, equity-centered nursing education, and student and workforce
resilience. Since 2018, she has led the integration of trauma-informed educational practices
within nursing curricula through innovations such as trauma-informed syllabus statements,
grounding and mindfulness activities, classroom agreements, reflective evaluation tools, and
faculty development initiatives. Her current ACELI Capstone Project, Trauma-Informed Canvas
Course Design: A Faculty Development Framework to Support Access and Engagement during
LMS Transition, reflects her broader vision of advancing a trauma-informed School of Nursing
through sustainable organizational and educational change.

Dr. Mayer has served in numerous academic leadership roles advancing faculty development,
belonging, and organizational well-being. She currently serves as Chair of the Professional
Development and Wellness Committee, where she leads initiatives focused on trauma-informed
and resilience-building educational development for faculty, staff, and administrators. She has
also led interdisciplinary projects including the Trauma-Informed Educational Practices
LibGuide, Inclusive Leadership LibGuide, faculty book clubs, and cross-institutional
communities of practice focused on belonging, diversity, equity, inclusion, and Catholic social
thought.

An active scholar, Dr. Mayer has authored and co-authored numerous peer-reviewed
publications and presentations on trauma-informed nursing education, resilience, faculty well-
being, organizational culture, inclusive leadership, and nursing workforce sustainability. Her
work has been disseminated nationally and internationally through organizations including the
American Public Health Association, Sigma Theta Tau International, the National League for
Nursing, and the American Holistic Nurses Association. She is also co-authoring the forthcoming
book Trauma Informed Teaching in Nursing and Healthcare: Practical Strategies for
Professional and Clinical Education with Taylor & Francis.

Dr. Mayer’s professional background includes pediatric intensive care, burns and plastics
nursing, population health nursing, and integrative health and wellness education. Across her
teaching, scholarship, leadership, and community partnerships, she remains committed to
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creating educational environments that foster psychological safety, belonging, equity, resilience,
and meaningful engagement for students, faculty, staff, and communities.
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