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Biography

Dr. Wang is a Full Professor in the College of Nursing at the University of Colorado, with nearly
28 years of experience in nursing education, oncology, and academic leadership. Throughout
her career, she has made sustained contributions to scholarly journals and held key roles in
program administration, clinical practicum coordination, and career development. She is deeply
committed to educating and mentoring future nurses, with a focus on helping students achieve
academic and clinical excellence, while also fostering their personal and professional growth
and encouraging innovation in the nursing profession.

A Taiwanese native, Dr. Wang emphasizes the importance of cross-cultural collaboration in
nursing education and healthcare. She actively promotes partnerships between American
nursing programs and international institutions and serves as a Visiting Professor at National
Taiwan University, where she leads collaborative initiatives in research and education.

Dr. Wang is widely respected for exemplifying a role-model approach to nursing profession, in
which compassion, clinical expertise, and professionalism are taught as inseparable
components of excellent care. Her outstanding mentorship, leadership and scholarship have
been recognized through numerous honors at the regional, state, national, and international
levels from leading universities and professional nursing organizations, culminating in her
recent induction into the Western Academy of Nurses.

She often reminds students, “A good nurse remembers that, for each patient, he or she may be
one of your 100 patients, but you are his or her one and only nurse.” Additionally, she has
actively participated in several professional nursing organizations that advance the
development and visibility of the nursing profession. Colleagues and students describe her as a
tireless servant-leader whose passion for nursing is both inspiring and contagious.
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