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Biography

Dr. Paula Alexander-Delpech is the Interim Chief Diversity and Inclusion Officer (CDIO) at Frontier
Nursing University (FNU). She is chair of the President DEI Taskforce, a member of the Health Equity
subcommittee, and co-chair of the DEI Faculty, Staff, and Preceptor Development and Retention
Subcommittee. As the Interim CDIO, she is a senior leader who serves as a catalyst to lead the
development and implementation of proactive DEI initiatives. She collaborates with the FNU
stakeholders to cultivate a shared vision for DEI at the University. Dr. Delpech was previously a Clinical
Assistant Professor at the University of Florida, where she led the transformation and implementation
of the undergraduate curriculum. Dr. Delpech has held numerous leadership positions where she
administered program policies and procedures, collaborated on curricula changes, promoted faculty
development, and implemented new programs. Dr. Delpech's area of research is in health disparities
among women from the Caribbean diaspora, implementing train-the-trainer programs in the Caribbean
to address these disparities. She has experience applying qualitative and quantitative methodologies to
improve underserved patient populations' outcomes in the United States and the Caribbean. She
earned her BSN and MSN from Florida International University, her Ph.D. from Barry University, and
her Post-Master's from the University of Cincinnati. She is board certified as a Psychiatric Mental Health
Nursing Practitioner and maintains her clinical practice in a Federally Qualified Health Center. She is
an appointed member of the AACN Diversity, Equity, and Inclusion Leadership Network and an
inaugural member of the NONPF Diversity Committee. Dr. Delpech recently completed the AACN
Elevating Leaders in Academic Nursing (ELAN) fellowship program.
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