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Nursing education trends match that of
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BBBSA ignites and inspires Matches (mentoring relationships) between Bigs (mentors) and Littles (young persons).
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Biography

Danielle has been a nurse for 19 years, rising from an associate degree in nursing to her doctorate of
nursing practice in 2018. She spent the first nine years of her nursing career working in one unit - the
surgical intensive care unit at University Hospital. She proved to be an exemplary nurse with a
compassionate and empathetic bedside manner. A strong clinician, she began her pathway into
academia as a clinical instructor and was hired as an instructor in 2011. Since joining UAB SON in 2011,
Danielle has excelled in her teaching and mentoring of students, to become the next generation of
nurses. Her dedication to providing students with quality experiences and learning opportunities is
above the rest. Danielle has an impressive list of accomplishments. She was appointed by the Provost
Office as part of the Interprofessional Curriculum team, where she develops interprofessional learning
experience for students to reinforce needed skills of working in an interprofessional team. Since
becoming co-director of the AMNP program, Danielle led the program to 50% increase in enrollment.
Danielle currently teaches didactic, laboratory, and clinical courses. She has developed a style of
teaching that encourages student engagement. She is frequently called on as a content expert for guest
lecturing in both the BSN and AMNP programs. Danielle obtained her certified nurse educator (CNE)
certification and continues to strive for excellence in teaching. Danielle was recognized in 2021 with the
Nancy Smith Excellence in Teaching Award. Currently she is the leading charge at the SON related to
diversity, equity, and inclusion (DEI) in nursing education. She has worked closely with the office of DEI
and is an active member of the Philippine and Birmingham Black Nurses Association. Danielle not only
works to decrease disparities in the student population, but she also has a passion to reduce health
disparities in vulnerable populations. She has contributed her scholarship to these two activities. She
has a desire to make the world a better place for all. Danielle dedicates her time to ensure that all
students and patients are treated equally and fairly. She is the co-lead working on revision of the
program of study for the AMNP program as well as the incorporation of the new AACN essentials into
the program. Danielle seeks out new and innovative ways to teach her course material to students. She
hopes to inspire her students to be their “best self” while encouraging life-long learning.
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