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Leaders Defining Arts and Sciences

The Essentials: Core Competencies for Professional 
Nursing Education identified Diversity, Equity, 
and Inclusion (DEI) as one of the foundational 
elements that must be threaded throughout 
nursing curricula. 

·The faculty of LSUHNO SON are asked to use the 
nursing process, assessment, diagnosis, 
planning, implementation, and evaluation 
(ADPIE) to create, maintain, and sustain an 
inclusive, equitable, and responsive learning 
environment. 

⦁ An inclusive, equitable, and responsive
instructional environment is one where faculty 
exhibit a caring disposition and use active 
learning techniques; 

⦁ where students have a high level sense of 
belonging within safe spaces created for 
expression and debate; 

⦁ where faculty facilitate discussion, address 
biases, -isms, or microaggressions while 
maintaining a psychological safe environment. 

⦁ An inclusive, equitable, and responsive
instructional environment is one where there 
are measurable DEI elements that are 
integrated as expected learning experiences 
across the curricula. 

Introduction

Aim and Goals

DEI Assessment, SWOT, Diagnosis, Planning, Implementation, Evaluation, 

Metrics/Dissemination

DEI Elements Representative of the Assessment Tool

Plan

Faculty development: 

• Utilization of Best Practices for 
Maintaining and Sustaining Inclusive, 
Equitable, and Responsive Learning 
Environments Using DEI Elements. 

• The best practices guide provides 
background information from The 
Essentials, the AACN DEI Faculty Tool 
Kit, a glossary of terms, and references 
to aid in our journey to Inclusive 
Excellence.

• Two faculty, one teaching in the course 
and another randomly assigned, will 
perform an assessment, diagnosis, 
planning, implementation, and 
evaluation each course with a DEI lens 
using the DEI tool.

• Metrics will be created and findings will 
be disseminated.
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Aim: Create, maintain, and sustain Inclusive, 
Equitable, and Responsive Learning 
Environments using DEI Elements

Goals: To increase the use of DEI Elements 
from it’s baseline to 70% within 12 months 

⦁ Assess curriculum for DEI Elements

⦁ Obtain approval of DEI tool from SON                      
governance

⦁ Provide a DEI tool so faculty are able 
to thread DEI Elements with consistency  

⦁ By Spring 2023 utilize tool to measure 
DEI competency-based measures

Kendra M. Barrier, PhD, MSN, RN, CNE

Inclusive Excellence Ecosystem for                                           
Academic Nursing

Full reference list provided upon request.

Best Practices for Maintaining and Sustaining Inclusive, Equitable, and Responsive Learning 
Environments Using DEI Elements
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Contact Information 
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