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Biography

Nydia Chatman, MA.Ed., has worked in higher education for more than 20 years. Receiving her
bachelor’s degree in Ethnic Studies with a minor in Education from Bowling Green State University and
a master’s degree in Educational Leadership from Argosy University in Atlanta, GA. Currently, she is the
Facilitator of Recruitment, Project Events, and Educational Resources for the Lourdes University
College of Nursing’s Nursing Workforce Diversity Grant (NWD). She has participated in two HRSA
funded projects over the past six years, as well as assisted in the development of several grant
proposals.
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