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Introduction and Background
• Role of advising and current advising method is not sufficient to meet 

the needs of our students, especially those who identify as 
Black/Brown and where English is not the primary language.

• Advising is  the role of each faculty member but is not meaningful or 
relationship oriented.  Advising orientation provided in detail

• Faculty Advisor randomly assigned to students as a sophomore 
during their first semester

• Disconnect between general advising and nursing major advising
Culturally Relevant Advising
• Takes into consideration the student’s culture, history, and 

experiences and requires the advisor to use their comprehensive 
knowledge to engage with their students across cultural differences 

• Acknowledging and addressing issues of race and racism, is 
important in establishing rapport between the faculty advisor and the 
student of Color. 

• Advisors who engage in this style of advising may see positive 
student outcomes that result in higher levels of student satisfaction, 
trust, and feelings of empowerment. 

Objective/Goals
Create a culturally responsive nursing advising model with a  focus on 
under-represented students and those where English is a second 
language.

• Increase satisfaction of advising for faculty and students
• Create an environment of academic students' success 
• Recognize the role informal advising has on faculty tenure and 

promotion process.

Framework-Inclusive Excellence Ecosystem 
for Academic Nursing

Next Steps
• Review previous evidence for student support in a PWI
• Complete a focus group/survey with current students on their 

experience with advising. The focus group should include those 
from under-presented groups and ESL.

• Add informal advising to evaluation of faculty as advisors
• Create advisee feedback tool for students to complete each 

semester on their advisor.
• Allow time during faculty meetings for advising discussion to review 

processes. This will allow for accountability of advisors.
• Include students on forming culturally relevant advising to be 

inclusive from the beginning
• Create stronger relationship between general advisors and nursing 

faculty advisors
• Be intentional in creating safe and inclusive spaces for students

Discussion
• There are no formal evaluation of advisors, and area of change 

to support the promotion and tenure of faculty. 
• Similar to class evaluation by students, advising feedback should 

be included in yearly evaluations
• It is important to note that advising is not always formal and 

should be taken into consideration. 
• As the only faculty of color mainly in the undergraduate program, 

students who were mainly from under-represented groups would 
seek me out for general conversation. 

• The feeling of having someone that is relatable and 
approachable is important to the success of a students 
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Implementation Plan
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All students (cohort 
advising)

10-15 students assigned 
to each advisor

Matched based on 
areas of interest

ESL Students

Identified Faculty 
interested in working 

with population

Testing center Provide extra time on 
exams

School of Education Experience in working 
with ESL students

Writing Center

Presentation and public 
speaking skills

Writing skills
Under-Represented 

Students
If able culturally 

concordant advising
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