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Problem

Healthcare disparities continues to be a national  and global issue 
affecting people from diverse backgrounds.

Actions that nursing can take to effectively address healthcare 
disparities include:

 Reflect the communities they serve and practice using a health 
equity “lens”. 

 Develop curricular programs that support DEI, are based on 
social justice, and prepares nurses to advocate for patients 
and themselves by challenging policies and or practices that 
are incongruent with health equity.

Objectives

This project will:

1. Conduct a needs assessment through  focus groups (faculty, 
staff, students), using questions guided by Foronda et. al’s
Cultural Humility framework.
2. Use focus group data to determine how to incorporate 
cultural humility within a DEI context in the nursing program.

Background

Cultural humility forces oneself to think about the power 

imbalances that exist between a  patient and healthcare provider 

or a student and faculty member. Being open, self-aware, 

egoless, and incorporating self-reflection and critique after 

willingly interacting with diverse individuals, results in outcomes 

of cultural humility: mutual empowerment, respect, partnerships, 

optimal care, and lifelong learning (Foronda et. al, 2016). 

Cultural humility has been used to address health care disparities 

in health practice environments and implemented in nursing 

programs within a DEI context.

Students can be prepared to address health equity in inclusive, 

learner-centered environments.

Faculty need support, resources, and development in cultural 

humility to create inclusive learning environments and teach 

concepts of health equity.

Cultural Humility Framework

Methods
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 Analyze focus group data and identify themes.
 Use data to implement cultural humility in nursing program
(curriculum revisions, developing and supporting faculty/staff, 

and students.
 Evaluate using formative evaluations, self-reflections, and a 

Cultural Humility scale.

 Diversity
 Power Imbalances
 Openness
 Egoless

 Self-Awareness
 Supportive Interactions
 Self- Reflection & Critique
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