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the impact of a holistic admission (HA) process ' VTR |
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school of nursing (SON). B — ¥ e e nd ks prpwediobieno

identities. Describe a situation in which you were faced with caring for a
patient from a background that was both different from yours and
unfamiliar to you.

Demonstrates emotional intelligence through awareness (sense) of
resilience (how did their perspective shift) (1)

Total Score Experiences
Probes:

What was your initial perception of the sociocultural factors affecting the
situation?
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What were your challenges and how did you overcome them? GPA 3.0-minimum requirement in courses (i.e. degree program) (1)
Identifies initial perception of difference (0.5) or

- - - -
I n It I at I Ve r r Demonstrates ability to speak to knowledge about sociocultural If GPA is below a 3.0, then look at the last 3 semesters --this would
. help capture students that had a late start, upward trajectory after

factors affecting difference (0.5)
Demonstrates use of critical thinking to identify resources needed (1) poor start (1)

Held leadership office in community or professional organization (.5)

Identified challenges (1)

Demonstrates ability to apply resources to enhance effectiveness (1) Has served in leadership role at work (.5)

Developed missing resources/processes to reduce gap/challenges Has demonstrated scholarship with participation in unit-based

° identified (1) education projects, (.5)
N eW Dean D E I Total Score Attributes Has demonstrated scholarship with conducting a community-based

education (.5)
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Resilience is a predictor of graduate student success, tell us about how

how you developed those resilience factors leading to your growth.

POI ntS) How did you know you needed to be resilient?

How did you demonstrate resilience?

St u d e n ts . Fall 1 1 1 Identifies how resiliency was developed (what did they need to
p « HA review process 2. 2. | have sufficient knowledge to conduct a holistic review of an P i———————

utilization evaluated applicant for graduate study in nursing. (/0.0 Points) co) (1)

Speaks to individual growth (how did they change) (1)
: : .o / SON Dean/Program 3. 3. | approve of holistic admissions as the accepted practice for School dentfied challenges (1)
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in 201 S, with the development of Inclusion, » i La;\,l\(, gp?gl:iec:t\lioopr?/gjeb(iic 4. 4. Holistic admissions is the accepted practice for graduate student ConCIUSiOnS

Diversity and Excellence Achievement (IDEA) s developed admissions decisions in the School of Nursing. (/0.0 Points) e e :
initiativg 5. 5. | feel comfortable conducting a holistic review of an applicant for 1. Inclusive initiatives need a Champlon to

graduate study in nursing. (/0.0 Points) promote upta ke.

HA Analysis Findings & 6. 6. | intend to use principles of holistic admissions to review
i ised HA 2. 7 AIEIELD BSE . -
An assessment of the SON culture Comp|eted FOVISE applications, interview candidates, and make admissions

: : : : process/application
in 2014-15 found that while dive rsity was a rubric presented to recommendations. (/0.0 Points)

stated core value, it was not evidentin the day- Admission Ah&lYSiS Results Program Faculty 7. Comments: (/0.0 Points) does not inform ability to use HA review
to—day ||fe experiences Of the SON Community Table 4. Holistic Admission Training Pre/Posttest question set. method.

. Education without knowledge assessment

APRN Admissions Across Programs Pre/Post HA

' ' Pre- . Implementation without evaluation can lead
The IDEA 2021-2026 inclusive excellence 499/ P
2020-2021 Facult 0 : :
strategic plan was implemented in 2021; y test to stagnant growth and lack of diversity.

Holistic Admission
2021 Key first initiative- Training L P?:;t
Who gets to learn and work here?
b sVL Booster

. Implementation without evaluation can lead
to the development of individual and
Inconsistent processes.
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P Aty bites-fcademic . Developing a new set of application
Of 2020 Communication Effectively conveys Unable to clearly relay information

information to via writing. Does not convey main queStiOnS With CorreSpOnding rUbriC WOUld

H o I iSti C others in writing. oints well. . . 1.
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l I I Ad m iSSi o n potential and effectively via writing.

communication Ability to relay information clearly
. barriers and adjusts and effectively. Thoughts are
approach or clarifies focused and organized. All elements
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others to achieve experience.

n Ot t ra n S | ate tO i m pa Ct O r e ﬂ S U re e q U ity. PhD Admissions Across Programs Pre/Post HA ?:fzrfr:i?::;:zares ::;E;ztgoogle:ﬂ;:ﬁ:Tei::r::?::;qde p ro pose d to h e | p re d u Ce fa C u |ty b u rd e n

knowledge with leadership experience. an d | m p frove cons | Ste N Cy an d

others and provides Evidence of excellent collaborations.
I feedback. Puts team Demonstrates leadership. Has had

goals ahead of significant, relevant leadership Sta ﬂ d a rd |Zat| O ﬂ .

individual goals. experience.
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