Creating an Inclusive Cultural Climate in School of Nursing
Faculty by Infusing the Values of Diversity, Equity and Inclusion
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Biography

Before teaching graduate and undergraduate students, I mentored and precepted throughout my
professional nursing career. As a Latinx first-generation student and now as educator and leader, I still
understand the barriers and complexities students encounter when transitioning into systems of higher
education. Barriers are not solely economically based, but positioned ecologically from childhood,
community, and institutions. Nurses, such as I must be willing to share their story with students so they
can understand that we bring a unique and vital perspective to the creation of health solutions for
positive outcomes for communities, and academic and professional opportunities for diverse nurses.
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