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Stress and anxiety are common for pre-licensure nursing students as 
they are:
 balancing a heavy course load;
 rigorous time-consuming clinicals; and 
 pressures to succeed.  
Adding to their mental angst, our current multi-cultural nursing 
students have encountered the realities of pandemic nursing:
 witnessed the illness and deaths of COVIC-19 patients;  
 healthcare workers that are mentally and physically exhausted. 
 social isolation due to closed campuses and  virtual learning
 concerned about the health of themselves and their families
 Police brutality and racial unrest

Social/Emotional Learning

John Kotters 8 Steps Process for 
Leading Change

Evaluation

Implementation:  Replicating Effective Programs 
Framework

Introduction

Formative and process evaluation using both quantitative and qualitative 
data on the implementation process and summative, outcome data on 
the program impact  The following tools and processes will be used:  

Description

Aims

Utilizing the tenets of Social Emotional Learning (SEL), this project 
aims to: 
1. Determine if social/emotional learning and peer support 

delivered through facilitated group sessions would improve the 
social/emotional and coping skills of the participants.

2. Determine if the peer mentoring training, faculty support, and 
experiences of being a peer mentor improves the peer 
mentors' level of stress, burnout, and sense of meaning and 
purpose. 

This describes the development of an evidence-based peer 
mentoring program aimed to improve the adverse mental health 
issues of multi-cultural pre-licensure nursing students overseen by 
the student services division of the nursing school.  Peer mentors can 
positively impact their peers by increasing the self-efficacy of their 
peers' social, emotional, and coping skills through sharing, reflecting 
and empathically understanding their mutually lived experiences.   

References
1. Aslan, H., Pekince, H. (2020). Nursing students; views on the COVID-19 pandemic and their 

perceived stress levels. Perspectives in Psychiatric Care. 2020; 1-7. 
2. Collier, P.J. (2017). Why peer mentoring is an effective approach for promoting college student 

success. Metropolitan Universities. 28(3): 9-13.
3. CASEL (n.d.). SEL: What are the Core Competence Areas and Where are they Promoted? 

CASEL. Retrieved from What is SEL? (casel.org)
4. Kotter (n.d.). The 8-step Process for Leading Change. Retrieved from Culture Change - Kotter 

(kotterinc.com).
5. Kilbourne, A.M., Neumann, M.S., Pincus, H.A., Sauer, M.S., Stall, R. (2007). Implementing 

evidence-based interventions in health care: application of the replicating effective programs 
framework. Implementation Science

https://casel.org/what-is-sel/
https://www.kotterinc.com/strategies-we-help-accelerate/culture-change/


Fibromyalgia 2016 
June 15-16, 2016 

Volume 5, Issue 3(Suppl) 

Page 40 

 

 

A Facilitated 
Social/Emotional Peer 
Mentoring Program for 
Multi-cultural Pre-licensure 
Nursing Students 
 
Wanda Thruston, DNP, PNP, RN 
Indiana University School of Nursing 
 

Biography  
   

As an educator, clinician, public health administrator, advocate, and elected school policymaker, Dr. 
Thruston has promoted health and educational equity by championing an approach to community-
based program development, participatory research, teaching, and policymaking that is 
interprofessional and culturally responsive to the disparities of minority and marginalized populations. 
Utilizing these experiences, Dr. Thruston currently focuses on identifying and addressing inequities, 
implicit bias, microaggressions, and systemic racism within policy & practices, programs & services, 
with individuals and organizations in pre-k -12 education, higher education, and community-based 
organizations.   
     

Contact Information 
Wanda Thruston, DNP, PNP, RN 
Special Assistant to the Dean for Diversity Equity and Inclusion 
Indiana University School of Nursing 
wthrusto@iu.edu 
(317)278-2010 
 
 
 
 
 
 
 

 

mailto:wthrusto@iu.edu

	thruston_aacn_diversity_leadership_institute_capstone_poster_5.18.21
	Slide Number 1

	Contact Form Wanda Thruston
	Biography
	As an educator, clinician, public health administrator, advocate, and elected school policymaker, Dr. Thruston has promoted health and educational equity by championing an approach to community-based program development, participatory research, teachi...
	Contact Information
	Wanda Thruston, DNP, PNP, RN
	Special Assistant to the Dean for Diversity Equity and Inclusion
	Indiana University School of Nursing
	wthrusto@iu.edu
	(317)278-2010


