CULTURE OF BELONGING

Program Outcome Statement: The aimis fo recnit and retain undemrepresented groups at Fronter Nursing Uriversiy (FNU) and create an
Parap emironment where employees and students fael welcomed.
Individuals matter

INCLUSION

Over saturation
of similarity,
emogeneous

culture, and
simplified points
of view

The FNU presiden’ teskiorc and divessdy
support vl

1. Create hreese Specialiferest Gruups

Equty, and Inciesion . Creale forum(s) held on ani-racism,
Constan e dhvert, equty, andinclision reled
consistently recognizing topics
Snd cadiccibuting powar i Stpenmation The Offce of DEI . Provide diverse support groups andor
acness o other educaiional programs
through oollaboraiive parinerships flocal,
state, and nafional arganizations or SIGs]
. Design andior adogd cimate surveys o
assess for a safz cullwre of caring and
belongng wil exhibi 2 cubure of
Recrultand retain peopie (facuty, staff beknging.
and shudents) fom diverse groups.

Drersty and Incusion
Commitee

Consutiants

Bssumptions Extemal Factors

Creating 2 welcoming envitorment will tract and retain people from | | The Rerature suppors the need fo undemepresentad employ
undemepresented groups. students io feel welcomed at higher education instutions.




DIVERSITY
Educational Equity in LEADERSHIP

Graduate Education:

Creating a Culture of INSTITUTE

Belonging

For academic nursing leadership committed to
Geraldine Young, DNP diversity, equity, and inclusion
Frontier Nursing University

Biography

Dr. Young holds a DNP from the University of Alabama at Birmingham (2010), an MSN from Alcorn
State University (2005), and a BSN from the University of Mississippi Medical Center (2001). Sheis a
board-certified family nurse practitioner and certified diabetes care and education specialist (2011).
Her career spans over 20 years as a clinician, faculty member, leader, scholar, and servant in the
nursing profession. Dr. Young is passionate about her work. She is continuing on her trajectory of
building a diverse, equitable, inclusive, and antiracist healthcare delivery system as the Chief Diversity
and Inclusion Officer at Frontier Nursing University.

Contact Information

Geraldine Young, DNP, APRN, FNP-BC, CDE, FAANP
Chief Diversity and Inclusion Officer

Frontier Nursing University
geraldine.young@frontier.edu

(769)798-1124
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