Advanced Nursing Roles Human Trafficking Assignment
Week 5 Module Student Learning Outcomes/AACN Essential Domains/Competencies/Sub competencies
1. Integrate interdisciplinary philosophies and perspectives to improve health outcomes for diverse populations.
· AACN Essentials: Domain 2: Person-Centered Care 
Competency 2.1 Engage with the individual in establishing a caring relationship.
· 2.1d Promote caring relationships to effect positive outcomes. (Application of Trauma-Informed Approach in debrief script, discussion board)
· 2.1e Foster caring relationships. (Application of Trauma-Informed Approach in debrief script, discussion board)
Competency 2.2 Communicate effectively with individuals.
· 2.2g Demonstrate advanced communication skills and techniques using a variety of modalities with diverse audiences.
· 2.2h Design evidence-based, person-centered engagement materials.
Competency 2.5 Develop a plan of care.
· 2.5j Develop evidence-based interventions to improve outcomes and safety.
Competency 2.6 Demonstrate accountability for care delivery.
· 2.6g Promote delivery of care that supports practice at the full scope of education.
· 2.6h Contribute to the development of policies and processes that promote transparency and accountability.
· 2.6i Apply current and emerging evidence to the development of care guidelines/tools.
· 2.6j Ensure accountability throughout transitions of care across the health continuum.
Competency 2.9 Provide care coordination.
· 2.9f Evaluate communication pathways among providers and others across settings, systems, and communities.
· 2.9g Develop strategies to optimize care coordination and transitions of care.
· 2.9h Guide the coordination of care across health systems.
· 2.9i Analyse system-level and public policy influence on care coordination.
· AACN Essentials: Domain 4: Scholarship for the Nursing Discipline
Competency 4.2 Integrate best evidence into nursing practice.
· 4.2f Use diverse sources of evidence to inform practice.
· 4.2g Lead the translation of evidence into practice.
· 4.2h Address opportunities for innovation and changes in practice.
· AACN Essentials: Domain 5: Quality and Safety
Competency 5.1 Apply quality improvement principles in care delivery.
· 5.1j Use national safety resources to lead team-based change initiatives.
· 5.1o Advance quality improvement practices through dissemination of outcomes.
Competency 5.2 Contribute to a culture of patient safety.
· 5.2i Design evidence-based interventions to mitigate risk.
Competency 5.3 Contribute to a culture of provider and work environment safety.
· 5.3f Foster a just culture reflecting civility and respect.
· 5.3g Create a safe and transparent culture for reporting incidents.
· AACN Essentials: Domain 8: Informatics and Healthcare Technologies
Competency 8.2 Use information and communication technology to gather data, create information, and generate knowledge.
· 8.2f Generate information and knowledge from health information technology databases.
· 8.2g Evaluate the use of communication technology to improve consumer health information literacy.
· 8.2h Use standardized data to evaluate decision- making and outcomes across all systems levels.
Competency 8.3 Use information and communication technologies and informatics processes to deliver safe nursing care to diverse populations in a variety of settings.
· 8.3g Evaluate the use of information and communication technology to address needs, gaps, and inefficiencies in care.
· 8.3i Appraise the role of information and communication technologies in engaging the patient and supporting the nurse-patient relationship.
Competency 8.4 Use information and communication technology to support documentation of care and communication among providers, patients, and all system levels.
· 8.4e Assess best practices for the use of advanced information and communication technologies to support patient and team communications.
· 8.4f Employ electronic health, mobile health, and telehealth systems to enable quality, ethical, and efficient patient care.
· 8.4g Evaluate the impact of health information exchange, interoperability, and integration to support patient-centered care.
· AACN Essentials: Domain 9: Professionalism
Competency 9.1 Demonstrate an ethical comportment in one’s practice reflective of nursing’s mission to society.	
· 9.1i Model ethical behaviors in practice and leadership roles.
· 9.1j Suggest solutions when unethical behaviors are observed.
· 9.1k Assume accountability for working to resolve ethical dilemmas.
Competency 9.2 Employ a participatory approach to nursing care.
· 9.2h Foster opportunities for intentional presence in practice.
· 9.2i Identify innovative and evidence-based practices that promote person-centered care.
· 9.2j Advocate for practices that advance diversity, equity, and inclusion.
· 9.2k Model professional expectations for therapeutic relationships.
· 9.2l Facilitate communication that promotes a participatory approach.
Competency 9.3 Demonstrate accountability to the individual, society, and the profession.	
· 9.3i Advocate for nursing’s professional responsibility for ensuring optimal care outcomes
· 9.3j Demonstrate leadership skills when participating in professional activities and/or organizations.
· 9.3l Foster a practice environment that promotes accountability for care outcomes.
· 9.3m Advocate for policies/practices that promote social justice and health equity.
· 9.3n Foster strategies that promote a culture of civility across a variety of settings.
Competency 9.4 Comply with relevant laws, policies, and regulations.
· 9.4d Advocate for polices that enable nurses to practice to the full extent of their education.
· 9.4f Evaluate the effect of legal and regulatory policies on nursing practice and healthcare outcomes.
Competency 9.5 Demonstrate the professional identity of nursing.
· 9.5g Evaluate practice environment to ensure that nursing core values are demonstrated.
· 9.5h Identify opportunities to lead with moral courage to influence team decision-making.
· AACN Essentials: Domain 10: Personal, Professional, and Leadership Development
Competency 10.3 Develop capacity for leadership.
· 10.3j Provide leadership to advance the nursing profession.
· 10.3k Influence intentional change guided by leadership principles and theories.
· 10.3l Evaluate the outcomes of intentional change.


2. Critically analyze the various dimensions of legal, technical, and evidence-based procedural processes in formulating the resolution of an ethical scenario.  
· AACN Essentials: Domain 2: Person-Centered Care 
Competency 2.1 Engage with the individual in establishing a caring relationship.
· 2.1d Promote caring relationships to effect positive outcomes. (Application of Trauma-Informed Approach in debrief script, discussion board)
· 2.1e Foster caring relationships. (Application of Trauma-Informed Approach in debrief script, discussion board)
Competency 2.2 Communicate effectively with individuals.
· 2.2g Demonstrate advanced communication skills and techniques using a variety of modalities with diverse audiences.
· 2.2h Design evidence-based, person-centered engagement materials.
Competency 2.5 Develop a plan of care.
· 2.5j Develop evidence-based interventions to improve outcomes and safety.
Competency 2.6 Demonstrate accountability for care delivery.
· 2.6g Promote delivery of care that supports practice at the full scope of education.
· 2.6h Contribute to the development of policies and processes that promote transparency and accountability.
· 2.6i Apply current and emerging evidence to the development of care guidelines/tools.
· 2.6j Ensure accountability throughout transitions of care across the health continuum.
Competency 2.9 Provide care coordination.
· 2.9f Evaluate communication pathways among providers and others across settings, systems, and communities.
· 2.9g Develop strategies to optimize care coordination and transitions of care.
· 2.9h Guide the coordination of care across health systems.
· 2.9i Analyse system-level and public policy influence on care coordination.
· AACN Essentials: Domain 4: Scholarship for the Nursing Discipline
Competency 4.2 Integrate best evidence into nursing practice.
· 4.2f Use diverse sources of evidence to inform practice.
· 4.2g Lead the translation of evidence into practice.
· 4.2h Address opportunities for innovation and changes in practice.

· AACN Essentials: Domain 5: Quality and Safety
Competency 5.1 Apply quality improvement principles in care delivery.
· 5.1j Use national safety resources to lead team-based change initiatives.
· 5.1o Advance quality improvement practices through dissemination of outcomes.
Competency 5.2 Contribute to a culture of patient safety.
· 5.2i Design evidence-based interventions to mitigate risk.
Competency 5.3 Contribute to a culture of provider and work environment safety.
· 5.3f Foster a just culture reflecting civility and respect.
5.3g Create a safe and transparent culture for reporting incidents
· AACN Essentials: Domain 8: Informatics and Healthcare Technologies
Competency 8.2 Use information and communication technology to gather data, create information, and generate knowledge.
· 8.2f Generate information and knowledge from health information technology databases.
· 8.2g Evaluate the use of communication technology to improve consumer health information literacy.
· 8.2h Use standardized data to evaluate decision-making and outcomes across all systems levels.
Competency 8.3 Use information and communication technologies and informatics processes to deliver safe nursing care to diverse populations in a variety of settings.
· 8.3g Evaluate the use of information and communication technology to address needs, gaps, and inefficiencies in care.
· 8.3i Appraise the role of information and communication technologies in engaging the patient and supporting the nurse-patient relationship.
Competency 8.4 Use information and communication technology to support documentation of care and communication among providers, patients, and all system levels.
· 8.4e Assess best practices for the use of advanced information and communication technologies to support patient and team communications.
· 8.4f Employ electronic health, mobile health, and telehealth systems to enable quality, ethical, and efficient patient care.
· 8.4g Evaluate the impact of health information exchange, interoperability, and integration to support patient-centered care.



· AACN Essentials: Domain 9: Professionalism
Competency 9.1 Demonstrate an ethical comportment in one’s practice reflective of nursing’s mission to society.	
· 9.1i Model ethical behaviors in practice and leadership roles.
· 9.1j Suggest solutions when unethical behaviors are observed.
· 9.1k Assume accountability for working to resolve ethical dilemmas.
Competency 9.2 Employ a participatory approach to nursing care.
· 9.2h Foster opportunities for intentional presence in practice.
· 9.2i Identify innovative and evidence-based practices that promote person-centered care.
· 9.2j Advocate for practices that advance diversity, equity, and inclusion.
· 9.2k Model professional expectations for therapeutic relationships.
· 9.2l Facilitate communication that promotes a participatory approach.
Competency 9.3 Demonstrate accountability to the individual, society, and the profession.	
· 9.3i Advocate for nursing’s professional responsibility for ensuring optimal care outcomes
· 9.3j Demonstrate leadership skills when participating in professional activities and/or organizations.
· 9.3l Foster a practice environment that promotes accountability for care outcomes.
· 9.3m Advocate for policies/practices that promote social justice and health equity.
· 9.3n Foster strategies that promote a culture of civility across a variety of settings.
Competency 9.4 Comply with relevant laws, policies, and regulations.
· 9.4d Advocate for polices that enable nurses to practice to the full extent of their education.
· 9.4f Evaluate the effect of legal and regulatory policies on nursing practice and healthcare outcomes.
Competency 9.5 Demonstrate the professional identity of nursing.
· 9.5g Evaluate practice environment to ensure that nursing core values are demonstrated.
· 9.5h Identify opportunities to lead with moral courage to influence team decision-making.
· AACN Essentials: Domain 10: Personal, Professional, and Leadership Development
Competency 10.3 Develop capacity for leadership.
· 10.3j Provide leadership to advance the nursing profession.
· 10.3k Influence intentional change guided by leadership principles and theories.
· 10.3l Evaluate the outcomes of intentional change.

3. Demonstrate advocacy in public policy.
· AACN Essentials: Domain 2: Person-Centered Care 
Competency 2.1 Engage with the individual in establishing a caring relationship.
· 2.1d Promote caring relationships to effect positive outcomes. (Application of Trauma-Informed Approach in debrief script, discussion board)
· 2.1e Foster caring relationships. (Application of Trauma-Informed Approach in debrief script, discussion board)
Competency 2.2 Communicate effectively with individuals.
· 2.2g Demonstrate advanced communication skills and techniques using a variety of modalities with diverse audiences.
· 2.2h Design evidence-based, person-centered engagement materials.
Competency 2.5 Develop a plan of care.
· 2.5j Develop evidence-based interventions to improve outcomes and safety.
Competency 2.6 Demonstrate accountability for care delivery.
· 2.6g Promote delivery of care that supports practice at the full scope of education.
· 2.6h Contribute to the development of policies and processes that promote transparency and accountability.
· 2.6i Apply current and emerging evidence to the development of care guidelines/tools.
· 2.6j Ensure accountability throughout transitions of care across the health continuum.
Competency 2.9 Provide care coordination.
· 2.9f Evaluate communication pathways among providers and others across settings, systems, and communities.
· 2.9g Develop strategies to optimize care coordination and transitions of care.
· 2.9h Guide the coordination of care across health systems.
· 2.9i Analyse system-level and public policy influence on care coordination.
· AACN Essentials: Domain 4: Scholarship for the Nursing Discipline
Competency 4.2 Integrate best evidence into nursing practice.
· 4.2f Use diverse sources of evidence to inform practice.
· 4.2g Lead the translation of evidence into practice.
· 4.2h Address opportunities for innovation and changes in practice.
· AACN Essentials: Domain 5: Quality and Safety
Competency 5.1 Apply quality improvement principles in care delivery.
· 5.1j Use national safety resources to lead team-based change initiatives.
· 5.1o Advance quality improvement practices through dissemination of outcomes.
Competency 5.2 Contribute to a culture of patient safety.
· 5.2i Design evidence-based interventions to mitigate risk.
Competency 5.3 Contribute to a culture of provider and work environment safety.
· 5.3f Foster a just culture reflecting civility and respect.
· 5.3g Create a safe and transparent culture for reporting incidents.
· AACN Essentials: Domain 6: Interprofessional Partnerships
Competency 6.1 Communicate in a manner that facilitates a partnership approach to quality care delivery.
· 6.1i Role model respect for diversity, equity, and inclusion in team-based communications.
· 6.1j Communicate nursing’s unique disciplinary knowledge to strengthen interprofessional partnerships.
Competency 6.3 Use knowledge of nursing and other professions to address healthcare needs.
· 6.3d Direct interprofessional activities and initiatives.
· AACN Essentials: Domain 8: Informatics and Healthcare Technologies
Competency 8.2 Use information and communication technology to gather data, create information, and generate knowledge.
· 8.2f Generate information and knowledge from health information technology databases.
· 8.2g Evaluate the use of communication technology to improve consumer health information literacy.
· 8.2h Use standardized data to evaluate decision- making and outcomes across all systems levels.
Competency 8.3 Use information and communication technologies and informatics processes to deliver safe nursing care to diverse populations in a variety of settings.
· 8.3g Evaluate the use of information and communication technology to address needs, gaps, and inefficiencies in care.
· 8.3i Appraise the role of information and communication technologies in engaging the patient and supporting the nurse-patient relationship.
Competency 8.4 Use information and communication technology to support documentation of care and communication among providers, patients, and all system levels.
· 8.4e Assess best practices for the use of advanced information and communication technologies to support patient and team communications.
· 8.4f Employ electronic health, mobile health, and telehealth systems to enable quality, ethical, and efficient patient care.
· 8.4g Evaluate the impact of health information exchange, interoperability, and integration to support patient-centered care.
· AACN Essentials: Domain 9: Professionalism
Competency 9.1 Demonstrate an ethical comportment in one’s practice reflective of nursing’s mission to society.	
· 9.1i Model ethical behaviors in practice and leadership roles.
· 9.1j Suggest solutions when unethical behaviors are observed.
· 9.1k Assume accountability for working to resolve ethical dilemmas.
Competency 9.2 Employ a participatory approach to nursing care.
· 9.2h Foster opportunities for intentional presence in practice.
· 9.2i Identify innovative and evidence-based practices that promote person-centered care.
· 9.2j Advocate for practices that advance diversity, equity, and inclusion.
· 9.2k Model professional expectations for therapeutic relationships.
· 9.2l Facilitate communication that promotes a participatory approach.
Competency 9.3 Demonstrate accountability to the individual, society, and the profession.	
· 9.3i Advocate for nursing’s professional responsibility for ensuring optimal care outcomes
· 9.3j Demonstrate leadership skills when participating in professional activities and/or organizations.
· 9.3l Foster a practice environment that promotes accountability for care outcomes.
· 9.3m Advocate for policies/practices that promote social justice and health equity.
· 9.3n Foster strategies that promote a culture of civility across a variety of settings.
Competency 9.4 Comply with relevant laws, policies, and regulations.
· 9.4d Advocate for polices that enable nurses to practice to the full extent of their education.
· 9.4f Evaluate the effect of legal and regulatory policies on nursing practice and healthcare outcomes.
Competency 9.5 Demonstrate the professional identity of nursing.
· 9.5g Evaluate practice environment to ensure that nursing core values are demonstrated.
· 9.5h Identify opportunities to lead with moral courage to influence team decision-making.
· AACN Essentials: Domain 10: Personal, Professional, and Leadership Development
Competency 10.3 Develop capacity for leadership.
· 10.3j Provide leadership to advance the nursing profession.
· 10.3k Influence intentional change guided by leadership principles and theories.
· 10.3l Evaluate the outcomes of intentional change.
Activities
· Week 5 Assignment: Human Trafficking Debrief Script
· Week 5 Discussion Board: Human Trafficking Debrief Script
Readings and Resources
UN Office on Drugs and Crime. "Human Trafficking and Migrant Smuggling." Accessed June 6, 2024. [Link](#).

Polaris Project. "Human Trafficking." Accessed June 6, 2024. [Link](#).

U.S. Department of Homeland Security. "Blue Campaign." Accessed June 6, 2024. [Link](#).

Federal Human Trafficking Report. Accessed June 6, 2024. [Link](#).

National Human Trafficking Hotline. Accessed June 6, 2024 Accessed June 6, 2024. [Link](#).

Office for Victims of Crime (OVC) Link#


Articles and Publications:

Ashworth, Henry, Annie Lewis-O’Connor, Samara Grossman, Taylor Brown, Sadie Elisseou, and Hanni Stoklosa. 2023. “Trauma-Informed Care (TIC) Best Practices for Improving Patient Care in the Emergency Department.” International Journal of Emergency Medicine 16 (1): 1–9. doi:10.1186/s12245-023-00509-w.
"Digital Duality: Technology’s Role in Human Trafficking." The Law Institute. Accessed September 17, 2024. https://thelaw.institute/understanding-human-trafficking/technology-role-human-trafficking/.

Dowdell, Elizabeth B., and Patricia M. Speck. 2022. “CE: Trauma-Informed Care in Nursing Practice.” AJN American Journal of Nursing 122 (4): 30–38. doi:10.1097/01.NAJ.0000827328.25341.1f.

Hauenstein, Emily J., and JoEllen Schimmels. 2024. “Providing Gender Sensitive and Responsive Trauma-Informed Psychiatric Nursing Care. How Hard Can It Be?” Issues in Mental Health Nursing 45 (2): 202–16. doi:10.1080/01612840.2024.2310663.
"6 Guiding Principles to a Trauma Informed Approach Infographic"  (2022)

Assignment: For this assignment you will review the provided human trafficking scenario related to your track: Nurse educator, Nurse Executive, Legal Nurse Consultant or Public Health Nurse.
1. Reflect on information on human trafficking survivors in your nursing leadership role. Consider challenges faced, successful interventions implemented, and lessons learned.
2. Download debriefing script template as a guide, develop a customized debriefing script tailored to nurse leaders caring for human trafficking survivors. Include relevant discussion points, best practices, and opportunities for reflection.
3. Ensure that the debriefing script promotes open and respectful dialogue among nurse leaders, encouraging the sharing of experiences and insights.
4. Submit the completed debriefing script assignment according to the specified submission guidelines provided by your course faculty.
Concentration Focused Elements: 
Nurse Educator:
Scenario: As a Nurse Educator, you are tasked with developing a curriculum module on identifying and addressing human trafficking for nursing students. During a clinical rotation in a community healthcare setting, one of your students encounters a young woman who presents with multiple unexplained injuries and seems fearful and hesitant to speak. The student suspects that the patient may be a victim of human trafficking but is unsure of how to proceed.
Leadership Role: Your role as a Nurse Educator involves guiding the student in recognizing the signs of human trafficking, providing resources for assistance, and advocating for appropriate interventions. You must ensure that the curriculum effectively educates future nurses on identifying and responding to human trafficking situations.
Nurse Executive:
Scenario: As a Nurse Executive in a hospital setting, you are responsible for overseeing nursing staff and ensuring high-quality patient care. A nurse on your team reports suspicions of human trafficking involving a patient who frequently visits the emergency department with injuries inconsistent with their explanation. The nurse expresses concern about the hospital's protocol for identifying and addressing human trafficking cases.
Leadership Role: As a Nurse Executive, you play a crucial role in implementing policies and procedures to address human trafficking within the healthcare facility. You must collaborate with interdisciplinary teams to develop and implement protocols for identifying, reporting, and providing resources to victims of human trafficking. Additionally, you advocate for staff training and education on recognizing and responding to human trafficking situations effectively.
Legal Nurse Consultant:
Scenario: As a Legal Nurse Consultant working for a law firm specializing in healthcare cases, you are consulted regarding a potential lawsuit involving a hospital's failure to identify and intervene in a human trafficking case. A patient who was later identified as a victim of human trafficking presented to the hospital multiple times with injuries, but healthcare providers failed to recognize the signs and provide appropriate assistance.
Leadership Role: In your role as a Legal Nurse Consultant, you provide expert guidance on legal and ethical considerations related to human trafficking cases in healthcare settings. You conduct a thorough review of the hospital's policies and practices, identify areas of negligence or non-compliance, and offer recommendations for improving protocols to prevent similar incidents in the future.
Public Health Nurse:
Scenario: As a Public Health Nurse working in a community health center, you collaborate with local law enforcement agencies and community organizations to address human trafficking within the community. You receive reports of suspected human trafficking cases involving individuals seeking healthcare services at the center, including minors and undocumented immigrants.
Leadership Role: As a Public Health Nurse, you take a leadership role in coordinating efforts to address human trafficking at the community level. You work closely with law enforcement, social service agencies, and healthcare providers to develop outreach programs, provide training on identifying human trafficking victims, and ensure access to resources and support services for survivors. Additionally, you advocate for policy changes and community education initiatives to raise awareness of human trafficking and prevent exploitation within vulnerable populations.

	Human Trafficking Debrief Script Rubric

	Criterion
	Highly Developed
	Developed
	Developing
	Under-developing
	Points

	Introduction: Human Trafficking Survivors content
	Provides a comprehensive information on the challenges faced, successful interventions implemented, and lessons learned in nursing leadership role regarding human trafficking survivors.
	Presents a thorough education on the challenges faced, successful interventions, and lessons learned in nursing leadership role regarding human trafficking survivors.
	Presents some information on the challenges faced, successful interventions, and lessons learned in nursing leadership role regarding human trafficking survivors.
	Provides minimal or incomplete information on the challenges faced, successful interventions, and lessons learned in nursing leadership role regarding human trafficking survivors.
	20 pts

	Debriefing Script Development
	Develops a highly customized debriefing script that effectively addresses the unique needs of nurse leaders caring for human trafficking survivors.
	Develops a debriefing script that adequately addresses the needs of nurse leaders caring for human trafficking survivors.
	Develops a debriefing script that partially addresses the needs of nurse leaders caring for human trafficking survivors.
	Inadequately addresses key elements of debriefing script.
	15 pts

	Key Concepts Addressed
	Includes all template identified key points, best practices, and opportunities for reflection that promote open and respectful dialogue among nurse leaders.
	Includes most key points, best practices, and opportunities for reflection that encourage dialogue among nurse leaders.
	Includes some relevant key points, best practices, and opportunities for reflection, but may lack depth or clarity.
	Irrelevant key points, best practices, and opportunities for reflection that do not promote open and respectful dialogue among nurse leaders.
	15 pts

	Concentration Specific Content
	Skillfully incorporates content and standards from national nursing organizations relevant to their specific track (e.g., nurse educator, nurse executive, public health nurse, legal nurse consultant) into the debriefing script. The content is well-aligned with role-specific responsibilities and demonstrates an advanced understanding of how these roles intersect with human trafficking response.
	Integrates content and standards from national nursing organizations related to their track into the debriefing script. The content is relevant and demonstrates a solid understanding of role-specific responsibilities, but it may lack depth or nuanced application.

	Includes minimal content from national nursing organizations related to their track. The alignment with role-specific responsibilities is present but lacks clarity, detail, or significant application to human trafficking response.

	Student does not incorporate content or standards from national nursing organizations, or the included content is irrelevant or inaccurate. There is little evidence of understanding role-specific responsibilities or their application to human trafficking response.

	15 pts

	Clarity and Organization of Debriefing Script 
	Debriefing script is clearly articulated, well-organized, and easy to follow, with detailed discussion points and instructions for facilitation.
	Debriefing script is adequately articulated and organized, with clear discussion points and instructions for facilitation
	Debriefing script is somewhat clear and organized but may lack detail in discussion points or instructions for facilitation.
	Debriefing script is unclear, disorganized, or lacks sufficient detail in discussion points or instructions for facilitation
	10

	Integration of Trauma Informed Principles and application
	Demonstrates a comprehensive understanding of trauma-informed care principles and their application in healthcare leadership roles. Strategies for supporting healthcare professionals in recognizing and responding to human trafficking are well-developed, evidence-based, and culturally sensitive.
	Includes a well-defined understanding of trauma-informed care principles and their relevance to healthcare leadership. Strategies for supporting healthcare professionals show some depth and alignment with evidence-based practices but may lack cultural sensitivity or specificity.

	Debriefing script outlines basic concepts of trauma-informed care and its importance in healthcare leadership. Strategies for supporting healthcare professionals are outlined but lack detail or may not be fully aligned with evidence-based practices.
	Debriefing script demonstrates a limited understanding of trauma-informed care principles and their application in healthcare settings. Strategies for supporting healthcare professionals lack specificity, coherence, or relevance to the topic.

	15 pts

	Presents Citations and References 
	Effectively integrates citations and references throughout the work, demonstrating a thorough understanding of the topic and supporting all arguments with relevant and credible sources.
	Integrates citations and references appropriately, providing sufficient support for arguments and demonstrating a good understanding of the topic.
	Attempts to integrate citations and references but may lack consistency or relevance, requiring improvement in supporting arguments.
	Fails to integrate citations and references effectively, resulting in unsupported arguments and a lack of credibility in the work.
	10 pts
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