Student Evaluation Rubric: Medication Dilution Solutions
	Criteria
	Highly Developed 
(3 points)
	Developed
 (2 points)
	Developing
 (1 point)

	Calculation Accuracy
	All calculations correct with accurate units
	Most calculations correct with minor errors
	Multiple or major errors in calculations

	Volume Measurement
	Precisely measured using syringes
	
	Inaccurate volume measurement

	Labeling
	Clearly labeled with accurate dose and volume
	Labeled but missing minor details
	Label missing or significantly incorrect

	Teamwork & Communication
	Collaborated and communicated effectively within the activity and session debrief
	Communicate and collaborated during activity but needed prompting during the session debrief
	Poor collaboration or unclear communication in both the activity and session debrief

	Reflection Completion
	Thoughtful, complete answers
	Answers provided with basic insight
	Incomplete or superficial responses


Total Score:         /15
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    Objective   Task   Sample   Phrases     Setting   the  Scene       2   Reactions       3   Description           4   Analysis     Create   a   safe   context  for   learning           Explore   feelings           Clarify   facts                 Explore variety of  performance   domains   State   the   goal   of   debriefing;  articulate the basic  assumption*         Solicit   initial   reactions  &   emotions         Develop   shared  understanding of case                 See   backside   of   card   for  more   details   “Let’s   spend   X   minutes   debriefing.   Our   goal   is   to   improve  how we work together and care for our patients.”  “Everyone here is intelligent and wants to improve.”         “Any   initial   reactions?”  “How   are   you   feeling?”         “Can   you   please   share   a   short   summary   of   the   case?”  “What was the working diagnosis? Does everyone  agree?”       Preview   Statement   (Use   to   introduce   new   topic)   “At   this   point,   I’d   like   to   spend   some   time   talking   about  [insert   topic   here]   because   [insert   rationale   here]”   Mini  Summary   (Use   to   summarize   discussion   of   one   topic)   “That   was   great   discussion.   Are   there   any   additional  comments related to [insert performance gap here]?”     Any   Outstanding   Issues/Concerns?     Application/  Summary     Identify   take - aways   Learner   centered  Instructor   centered   “What   are   some   take - aways   from   this   discussion   for   our  clinical   practice?”   “The   key   learning   points   for   the   case   were   [insert  learning points here].”   *Basic   assumption,   Copyright   ©   Center   for   Medical   Simulation.   Used   with   permission.   Reproduced   with   permission   from   Academic   Medicine .   Originally   published   as   Bajaj   K,   Meguerdichian   M,   Thoma   B,   Huang   S,   Eppich   W,   Cheng   A.   The   PEARLS   Healthcare   Debriefing   Tool.   Acad   Med.   2017.   [Post   Author   Corrections].http://journals.lww.com/academicmedic ine/toc /publishahead.  
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        Performance   Domains       The   analysis   phase   can   be   used   to   explore   a   variety   of   performance   domains:       Decision   Making   Technical   Skills   Communication   Resource   Utilization   Leadership   Situational   Awareness   Teamwork          Three   Approaches       Sample   Phrases       1   Learner Self - Assessment   Promote reflection by asking learners to  assess their own performance     2   Focused   Facilitation   Probe   deeper   on   key   aspects   of  performance   What aspects were managed well and why?  What   aspects   do   you   want   to   change   and   why?     Advocacy:   I   saw   [observation],   I   think   [your   point -   of - view].   Inquiry:   How do   you   see   it?   What   were   your   3   Provide   Information   Teach   to   close   clear   knowledge   gaps   as  they   emerge   and   provide   directive   feedback  as   needed   thoughts   at   the   time?       I noticed [behavior]. Next time you may want to  consider   [suggested   behavior],   because   [rationale].     Reproduced   with   permission   from   Academic   Medicine .   Originally   published   as   Bajaj   K,   Meguerdichian   M,   Thoma   B,   Huang   S,   Eppich   W,   Cheng   A.   The   PEARLS   Healthcare   Debriefing   Tool.   Acad   Med.   2017.   [Post   Author   Corrections].http://journals.lww.com/academicmedicine/toc/publishahead.  
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	Performance Domains	The Analysis Phase





The analysis phase can be used to explore a variety of performance domains:





Decision Making	Technical Skills	Communication	Resource Utilization	Leadership	Situational Awareness	Teamwork





  Three Approaches			Sample Phrases	





1	Learner Self-Assessment

Promote reflection by asking learners to assess their own performance



2	Focused Facilitation

Probe deeper on key aspects of performance


What aspects were managed well and why? What aspects do you want to change and why?



Advocacy: I saw [observation], I think [your point- of-view].

Inquiry: How do you see it? What were your



3	Provide Information

Teach to close clear knowledge gaps as they emerge and provide directive feedback as needed


thoughts at the time?





I noticed [behavior]. Next time you may want to consider [suggested behavior], because [rationale].





Reproduced with permission from Academic Medicine. Originally published as Bajaj K, Meguerdichian M, Thoma B, Huang S, Eppich W, Cheng A. The PEARLS Healthcare Debriefing Tool. Acad Med. 2017. [Post Author Corrections].http://journals.lww.com/academicmedicine/toc/publishahead.
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