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Fact Sheet: 
Nursing Faculty Shortage 

 
Faculty shortages at nursing schools across the country are limiting student capacity at a 
time when the need for professional registered nurses continues to grow. Budget 
constraints, an aging faculty, and increasing job competition from clinical sites have 
contributed to this crisis. To minimize the impact of faculty shortages on the nation’s nursing 
shortage, the American Association of Colleges of Nursing (AACN) is leveraging its 
resources to secure federal funding for faculty development programs, collect data on 
faculty vacancy rates, identify strategies to address the shortage, and focus media attention 
on this important issue. 

Scope of the Nursing Faculty Shortage 

• According to AACN’s report on 2025-2026 Enrollment and Graduations in 
Baccalaureate and Graduate Programs in Nursing, U.S. nursing schools turned away 
92,672 qualified applications from baccalaureate and graduate nursing programs in 
2025 due to an insufficient number of faculty, clinical sites, classroom space, clinical 
preceptors, and budget constraints. Most nursing schools responding to the survey 
pointed to faculty shortages as a top reason for not accepting all qualified applicants 
into their programs. 

• According to a Special Survey on Vacant Faculty Positions released by AACN in 
October 2025, a total of 1,588 full-time faculty vacancies were identified in a survey of 
863 nursing schools with baccalaureate and/or graduate programs across the country 
(80.3% response rate). Besides the vacancies, schools cited the need to create an 
additional 150 faculty positions to accommodate student demand. The data show a 
national nurse faculty vacancy rate of 7.2%. Most of the vacancies (80.9%) were faculty 
positions requiring or preferring a doctoral degree. 

• According to a study published in the Journal of Professional Nursing in March 2026, 2015–
2024 Trends in Nursing Faculty Vacancies across the United States, the 10-year national 
average full-time faculty vacancy rate was 7.64%. The Midwest and South had the lowest 
vacancy rates; the West and North Atlantic had the highest. 

mailto:rosseter@aacnnursing.org
https://www.aacnnursing.org/news-data/all-news/article/schools-of-nursing-see-enrollment-increases-across-most-program-levels-signaling-strong-interest-in-nursing-careers-1480
https://www.aacnnursing.org/news-data/all-news/article/schools-of-nursing-see-enrollment-increases-across-most-program-levels-signaling-strong-interest-in-nursing-careers-1480
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Factors Contributing to the Faculty Shortage 

Faculty age remains high, narrowing the number of productive years educators teach. 

According to AACN's report on 2025-2026 Salaries of Instructional and Administrative Nursing 
Faculty, the average ages of doctorally prepared nurse faculty holding the ranks of professor, 
associate professor, and assistant professor were 60.2, 55.0, and 48.9 years, respectively. For 
master's degree-prepared nurse faculty, the average ages for professors, associate professors, and 
assistant professors were 52.5, 50.2, and 46.9 years, respectively. 

A wave of faculty retirements is expected across the U.S. over the next decade. 
 

• According to a study published in the Journal of Nursing Regulation in April 2026, the proportion 
of nursing faculty at retirement age (≥65 years) doubled from 16.9 % in 2017 to 34.2 % in 2024, 
while fewer nurses aged between 18 and 39 years entered or were retained in faculty roles 
during the same time frame. 

• An article published in Nursing Outlook titled Retirements and Succession of Nursing  
Faculty in 2016-2025 found that one third of the nursing faculty workforce in baccalaureate 
and graduate programs were expected to retire by 2025. The accuracy of these projections 
were confirmed in a follow-up article published in February 2024 titled Assessment of 
Nursing Faculty Retirement Projections. This finding underscores the urgency for the 
nursing education community to address the exodus of senior faculty and to develop 
younger faculty for succession. 

Higher compensation in clinical and private-sector settings is luring current and potential 
nurse educators away from teaching. 

 
According to the Bureau of Labor Statistics, the median salary across advanced practice 
registered nurse roles is $132,050. By contrast, AACN reported in May 2026 that the 
average annual salary for a master’s-prepared professor in schools of nursing is $82,762. 

PhD nursing programs are not producing a large enough pool of potential nurse 
educators to meet the demand. 

• In May 2026, AACN reported that enrollment in PhD nursing programs declined 
for the 11th consecutive year, with a 3.05% decrease (127 students) from 2024 to 
2025. Since 2013, enrollment in PhD programs has decreased by 20.8%, from 
5,145 to 4,077 students. This downward trend is of great concern to academic 
nursing leaders responsible for preparing future nurse researchers, scientists, 
educators, and leaders. 

• Further, efforts to expand the nurse educator population are frustrated by the fact 
that thousands of qualified applicants to graduate nursing programs are turned 
away each year. In 2025, AACN found that 6,496 qualified applications were turned 
away from master's programs, and 10,359 qualified applications were turned away 
from doctoral programs. The primary reasons for not accepting all qualified 
students were a shortage of faculty, preceptors, and clinical education sites. 

https://www.aacnnursing.org/store/product-info/productcd/idsdr_26salsinst
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https://www.nursingoutlook.org/article/S0029-6554(16)30314-1/abstract
https://www.nursingoutlook.org/article/S0029-6554(16)30314-1/abstract
https://www.nursingoutlook.org/article/S0029-6554(24)00028-9/abstract
https://www.nursingoutlook.org/article/S0029-6554(24)00028-9/abstract
https://www.bls.gov/ooh/healthcare/nurse-anesthetists-nurse-midwives-and-nurse-practitioners.htm#tab-1
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Strategies to Address the Faculty Shortage 

• AACN is taking steps to address the nurse faculty shortage by working with Jonas  
Philanthropies to support doctoral nursing students; by advocating for new federal 
legislation and increased funding for graduate education; hosting an annual faculty 
development conference; collecting data to quantify the scope of the shortage; 
promoting faculty careers through the Graduate Nursing Student Academy; and 
collaborating with national nursing organizations and practice partners to help identify 
solutions. 

 
• In May 2026, AACN and Jonas Philanthropies announced the expansion of the 

Jonas Scholars Program that was launched to strengthen the nation’s supply of 
doctoral-prepared nurses available to serve as faculty, scientists, and clinicians. 
Since 2008, this program has provided financial support and leadership 
development to more than 1,400 Scholars in all 50 states. 

 
• Many statewide initiatives have been launched to address the shortage of nurse 

educators and expand clinical teaching capacity. Read more about initiatives 
underway in Alabama, Arizona, Hawaii, Illinois, Louisiana, South Carolina, and 
Wisconsin. 

• To increase the number of clinical nurse educators, which are also known as 
preceptors, several states including Colorado, Georgia, Hawaii, Maryland, South  
Carolina, and Virginia offer tax incentives for nurses serving in these teaching roles. 
Legislation offering financial incentives to preceptors has also been introduced in 
Kansas, Massachusetts, New Mexico, and New York. 

 
• Schools of nursing are forming academic-practice partnerships and working collaboratively 

with other stakeholders to bridge the faculty gap. For example, the University of Maryland 
School of Nursing has expanded clinical learning capacity by forming partnerships with 22 
regional hospitals and the North Carolina AHEC Clinical Instructor Partnership (CIP) Program 
has facilitated more than 20 partnerships, serving as an effective strategy for expanding 
student enrollment capacity, providing practice retention opportunities, and creating nurse 
recruitment pipelines. 

 
• In January 2021, the National Advisory Council on Nurse Education and Practice 

(NACNEP) has released its 17th annual report to Congress titled Preparing Nurse 
Faculty, and Addressing the Shortage of Nurse Faculty and Clinical Preceptors. NACNEP 
is calling on a public-private response to develop, support, and fund a wide range of 
initiatives to address the shortage of nurse faculty and enhance nursing education. The 
NACNEP report calls on Congress to focus on three priorities to fully address this 

https://www.aacnnursing.org/jonas-nursing
https://www.aacnnursing.org/jonas-nursing
https://www.aacnnursing.org/students/gnsa
https://www.aacnnursing.org/news-data/all-news/article/jonas-nursing-reaffirms-commitment-to-doctoral-nursing-education
https://news.ua.edu/2023/06/ua-receives-3-5-million-to-confront-nursing-faculty-shortage/
https://www.ncsbn.org/public-files/LTL_Spring2026.pdf?fbclid=IwY2xjawTHF-BleHRuA2FlbQIxMABicmlkETE3T0wwU1NIbkpWdW9jODM0c3J0YwZhcHBfaWQQMjIyMDM5MTc4ODIwMDg5MgABHjdWZtG-j6XwiI9ssKhFo3YItweb3zfFL_ke7ZyAaUEbHET_wTu74n_i7FM1_aem_34l3IlYvSti4uSwa7UjFrw&page=10
https://www.hawaii.edu/news/2022/10/13/1-75m-for-nursing-faculty-shortage/
https://www.illinoisnursingcolleges.org/2024/02/09/addressing-the-nursing-faculty-shortage-in-illinois-a-critical-examination/
https://regents.la.gov/042722release/
https://www.coladaily.com/communities/columbia/usc-nursing-education-program-expands-statewide/article_99b4e634-cbc6-4a87-a7ab-ba72c584c8ec.html
https://www.wisconsinnurses.org/immediately-address-the-critical-shortage-of-nurse-faculty/
https://leg.colorado.gov/bills/hb22-1005#%3A%7E%3Atext%3DUnder%20existing%20law%2C%20for%20tax%2Cfrontier%20areas%20who%20provide%20a
https://www.brenau.edu/healthsciences/nursing/preceptor/
http://preceptortaxcredit.hawaii.edu/
https://health.maryland.gov/pophealth/Pages/taxcredit.aspx
https://www.scstatehouse.gov/reports/DOR/Preceptor%20Tax%20Credit%20Report%20FINAL%20(3.31.22).pdf
https://www.scstatehouse.gov/reports/DOR/Preceptor%20Tax%20Credit%20Report%20FINAL%20(3.31.22).pdf
https://www.vdh.virginia.gov/health-equity/nursing-preceptor-incentive-program/
https://www.kslegislature.gov/b2025_26/documents/view-leg/?apn=b2025_26%2Fyear1%2Fready_for_publication%2Fsb_224%2Fsb224_00_0000.pdf&utm_source=chatgpt.com
https://malegislature.gov/Bills/194/H3218.Html
https://www.nmlegis.gov/Sessions/26%20Regular/bills/house/HB0090.HTML
https://www.nysenate.gov/legislation/bills/2025/S7701?utm_source=chatgpt.com
https://www.sciencedirect.com/science/article/abs/pii/S8755722325001735
https://www.sciencedirect.com/science/article/abs/pii/S8755722325001735
https://www.sciencedirect.com/science/article/abs/pii/S8755722325001577
https://www.hrsa.gov/sites/default/files/hrsa/advisory-committees/nursing/reports/nacnep-17report-2021-508.pdf
https://www.hrsa.gov/sites/default/files/hrsa/advisory-committees/nursing/reports/nacnep-17report-2021-508.pdf
https://www.hrsa.gov/sites/default/files/hrsa/advisory-committees/nursing/reports/nacnep-17report-2021-508.pdf
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perennial concern, including: 

 
o Provide funding to programs that increase the number of nurse faculty and 

clinical preceptors and support nurse faculty development. 
 

o Provide funding for the Health Resources and Services Administration to 
develop a nurse faculty residency program that emphasizes strategies to 
improve faculty recruitment, preparation, development, and retention. 

 
o Create a national center devoted to nursing education and the development of 

nurse faculty and clinical preceptors. 
 

• Federal legislators understand the connection between having enough nursing faculty 
and mitigating the nursing workforce shortage. Recent legislative efforts include the 
PRECEPT Nurses Act, the Nurse Faculty Shortage Reduction Act, and The Future  
Advancement of Academic Nursing (FAAN) Act. 

 
• The federal government administers several programs specifically targeted to 

addressing the nurse faculty shortage: 
 

o Administered by the Health Resources and Services Administration (HRSA), the 
Nurse Faculty Loan Program assists graduate students pursuing faculty careers. 
Students must agree to teach at a school of nursing in exchange for 
cancellation of up to 85% of their educational loans, plus interest, over a four-
year period. 

 
o The Faculty Loan Repayment Program administered by HRSA’s Bureau of 

Health Workforce provides up to $40,000 in loan repayment for individuals 
from disadvantaged backgrounds who serve as faculty at eligible health 
professions schools for a minimum of two years. 

 
o HRSA’s Nurse Corps Repayment Program provides nurse faculty who commit 

to working in an eligible nursing school with up to 60% in debt cancellation for 
two years of services, and an additional 25% for a third year of service. 

 
o The Department of Education routinely identifies programs that prepare nurse faculty 

as eligible for funding through the Graduate Assistance in Areas of National Need  
(GAANN) program. 

 
• AACN operates NursingCAS, the nation’s centralized application service for 

https://www.aacnnursing.org/Portals/0/PDFs/Policy/PRECEPT-Nurses-One-Pager.pdf
https://www.congress.gov/bill/118th-congress/house-bill/7002/text
https://www.aacnnursing.org/Portals/0/PDFs/Policy/NFSRA.pdf
https://www.aacnnursing.org/Portals/0/PDFs/Policy/FAAN-Act.pdf
https://www.aacnnursing.org/Portals/0/PDFs/Policy/FAAN-Act.pdf
https://www.hrsa.gov/grants/find-funding/HRSA-20-004
https://www.hrsa.gov/grants/find-funding/HRSA-25-070
https://bhw.hrsa.gov/funding/apply-loan-repayment/faculty-lrp
https://bhw.hrsa.gov/funding/apply-loan-repayment/nurse-corps
https://www2.ed.gov/programs/gaann/index.html
https://www2.ed.gov/programs/gaann/index.html
https://www2.ed.gov/programs/gaann/index.html
http://www.nursingcas.org/
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prelicensure and graduate nursing programs. One of the primary reasons for launching 
NursingCAS was to ensure that all vacant seats in schools of nursing are filled. In 2025, 
nearly 17,000 vacant seats were identified in master’s and doctoral nursing programs 
alone. NursingCAS provides a mechanism to fill these seats and maximize the 
educational capacity of schools of nursing. 
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