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Johns Hopkins Nursing 
Evidence-Based Practice: 
Model and Guidelines, 
Third Edition
By Deborah Dang, PhD, RN, NEA-BC, and 
Sandra L. Dearholt, MS, RN
List price: US $59.95

Johns Hopkins Nursing Evidence-Based Practice: 
Model and Guidelines has proven to be one of the most 
foundational books on EBP in nursing. This fully revised 
third edition builds on the strength of the first two 
editions with updated content based on more than a 
decade of the model’s use and refinement in real-life 
settings, with feedback incorporated from nurses around 
the world.

NEW FROM SIGMA

Purchase at 
WWW.SIGMAMARKETPLACE.ORG

Interested in adopting this book for your academic institution? 
Contact a Business Sales Specialist at 888.654.4968 or 

solutions@nursingknowledge.org to get started!

Washington State University is an Equal Opportunity/Affirmative Action Educator and Employer.

TENURED/TENURE TRACK FACULTY POSITIONS
Washington State University College of Nursing, Spokane, 
Washington is seeking exceptional faculty applicants to 
contribute to our established research strengths in 1) Health 
Disparities; 2) Behavioral Health; 3) Chronic Conditions; 4) 
Community and Environmental Health; 5) Patient Care, Quality 
and Safety. Tenure-track/tenured positions are located in 
Spokane, Washington at the rank of Assistant Professor, 
Associate Professor or Full Professor. The College provides 
high quality and accessible education to baccalaureate, 
master’s, and doctoral students. Salary, rank and tenure status 
are dependent upon experience and qualifications.

To apply visit http://apptrkr.com/1148895
The online application requires:
1) A cover letter discussing education and experience as related to 
the required and desired qualifications, 2) Curriculum vitae,
3) Names and contact information for four professional references.

Positions will remain open until suitable candidates are identified. 
Review of applications will begin February, 1, 2018 and continue 
until suitable candidates are identified or until May 15, 2018. 
Position start dates are August 16, 2018 or January 1, 2019. This 
posting may be used to fill multiple positions.

Edmond J. Safra Visiting Nurse Faculty 
Program at the Parkinson’s Foundation

     This 4-day program is a faculty 

development program in Parkinson’s Disease, 

offering 40 nursing contact hours and a 

$2,000 stipend for qualified applicants. Upon 

completing the didactics, mentored clinical 

time and a project, faculty are prepared to 

educate the next generation of nurses on 

this common neurodegenerative disorder.  

Offered 7 times in a variety of locations in 

2018, more information can be found at www.

ParkinsonsNursing.com

BRINGING NURSING EDUCATION TO LIFE
www.aacntv.org

www.aacn.nche.edu
www.ParkinsonsNursing.com
www.ParkinsonsNursing.com
http://www.aacntv.org
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UNIVERSITY OF CENTRAL FLORIDA | COLLEGE OF NURSING

Join us in sunny Orlando, Florida! We are seeking a highly qualified nurse researcher to serve 
as a member of our leadership team as the Associate Dean for Research. The ideal candidate 
will provide visionary leadership to advance the research mission of the UCF College of Nursing. 
The Associate Dean will provide oversight of ongoing research activities and research office 
staff, and provide support and mentoring to faculty members as they plan and conduct research.

This individual will serve as a liaison among the College of Nursing, colleges in the Academic 
Health Sciences Center, the university, and extramural funding agencies in matters related to 
research and scholarly activities. Candidates should have a substantial and sustained program of 
funded research, including a history of federal funding. 

The successful candidate will meet the requirements for tenure as an associate or full professor 
within the college’s Department of Nursing Systems or Department of Nursing Practice. The 
position will begin August 8, 2019.

National Search

ABOUT THE COLLEGE
The College of Nursing is a key member of 
UCF’s Academic Health Sciences Center.  
Sixty full-time faculty and a highly qualified 
group of part-time faculty members teach 
across programs to promote student success.  
OUR MISSION is to prepare nurse leaders 
and patient advocates through excellence in 
education, research and service. OUR VISION 
is to become a 21st century leader in innovative 
nursing education, research and practice that 
impacts the health of the global community. 

ABOUT THE UNIVERSITY
Founded in 1963 with a commitment to 
excellence, the University of Central Florida 
develops the talent needed to advance the 
prosperity and welfare of our society. With more 
than 68,000 students, UCF is one of the nation’s 
largest universities and offers more than 215 
degree programs. The Carnegie Foundation has 
classified UCF as a RU/VH (research university/
very high research activity) and U.S. News and 
World Report has recently named UCF one of 
the nation’s most innovative universities. 

In order to obtain tenure, the selected candidate must have a demonstrated record of teaching, 
research and service commensurate with rank.

To learn more, visit ucf.edu/faculty or email Deanna.Williams@ucf.edu with questions.

As an equal opportunity/affirmative action employer, UCF encourages all 

qualified applicants to apply, including women, veterans, individuals with 
disabilities, and members of traditionally underrepresented populations. 

Associate Dean for Research

www.aacn.nche.edu
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LEARN MORE @ MONMOUTH.EDU/GRNU_INFO

GRADUATE STUDIES

NURSING:
MASTERED

732-571-3452  |  West Long Branch, NJ

•  M.S. in Nursing  
Adult-Gerontological Primary Care Nurse Practitioner,  
Family Nurse Practitioner, Psychiatric and Mental Health Nurse Practitioner, 
Nursing Administration, School Nursing, Nursing Education, and Forensic Nursing

•  Doctor of Nursing Practice (D.N.P.)  
Optional Nursing Education Electives

• Graduate certificates in a variety of specializations*

• Continuing Education courses

• IAFN SANE Clinical Skills Lab Site

* For more information, visit monmouth.edu/GE.

MU206017_GRAD_Ad-7.5x4.5_Nursing_v2.indd   1 1/7/19   10:32 AM

ASSOCIATE DEAN FOR RESEARCH AND INNOVATION
                                                                          The Villanova University M. Louise Fitzpatrick College of Nursing (FCN) invites inquiries, 
                                                                          nominations, and applications for the position of Associate Dean for Research and 
Innovation. This newly established position reflects the University’s 2016 designation in the Carnegie Classification® as a Doctoral 
Research Institution. The Associate Dean for Research and Innovation will report to the Dean of the College and will be responsible  
for the strategic direction and initiatives of the College’s growing research enterprise.

At the Fitzpatrick College of Nursing, we innovate and educate. We seek a visionary and dynamic scientist and leader who will maximize  
our potential for innovative research that builds science addressing important global health challenges. 

The Associate Dean for Research and Innovation will serve as an Innovator with creative leadership and strategic vision to support and 
expand the FCN research enterprise, and lead research initiatives that align with Villanova University’s mission, vision, and strategic plan; 
a Mentor who identifies, coordinates, and provides mentorship to promote faculty success in research and scholarship endeavors, including 
development of research programs, competitive grant preparation, and dissemination activities; a Team Builder who cultivates an 
environment for inquiry, innovation, imagination, and collegiality necessary for the submission of successful competitive grant applications, 
as well as oversees the FCN’s research infrastructure; a Collaborator who engages in proactive relationships with Colleges and Centers 
across the University, clinical partners, community leaders, industry, funders and other stakeholders to expand the research  
infrastructure in the FCN and promote research innovation and collaboration.

QUALIFICATIONS The successful candidate should have earned a PhD in nursing, or a related discipline; demonstrate a robust, sustained 
history of funding at the federal level and publication/dissemination activities; exhibit strong evidence of leadership in facilitating team science 
and interdisciplinary research collaborations; and possess a history of successful faculty mentorship in research, scholarship, and dissemination.
For more detail and to apply, visit the Faculty Positions section at jobs.villanova.edu.
For confidential inquiries or nominations, please contact Donna S. Havens, PhD, RN, FAAN, Connelly Endowed Dean and Professor,  
via her assistant, theresa.hoffman.lare@villanova.edu.

ABOUT VILLANOVA UNIVERSITY
Villanova is an Augustinian Catholic university located in suburban Philadelphia. Diversity and inclusion have been and will continue to be an integral component of the University’s 
mission. Villanova is an Equal Opportunity/Affirmative Action employer and seeks candidates who understand, respect and can contribute to the University’s mission and values.

CON5021819_Assoc_Dean_Ad_FINAL.indd   1 1/14/19   2:30 PM

www.aacn.nche.edu
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The Texas A&M System is an Equal Opportunity/Affirmative Action/Veterans/Disability Employer committed to diversity. 

JOIN OUR TEAM

JOIN OUR TEAM
The College of Nursing at Texas A&M University is seeking accomplished nursing faculty to join our team. Since its 
founding in 2008, the College of Nursing developed rapidly into an outstanding college of nursing. Enrollment has 
grown from an initial cohort of 40 undergraduates to 437 undergraduate and graduate students.

Faculty work/life balance – Texas A&M recognizes that this balance is crucial to any career and as such, we want 
our faculty to know that we truly do care. We hope that we will become as much a part of your family, as you will be to 
ours. To help faculty manage the work/life balance while working at Texas A&M, review our faculty resource page to 
find more information about parental leave for faculty, faculty networks, faculty housing, leave information, and dual 
career partner placement.

Exemption Program for Children of Professional Nursing Program Faculty – This program provides an added 
benefit to nursing faculty employed at Texas A&M University. The program was created to provide an exemption of 
tuition to eligible students to encourage their parents to continue employment as professional nurse faculty or staff 
members in the State of Texas. For more information, view the exemptions under the types of financial aid at  
www.collegeforalltexans.com

FACULTY POSITIONS AVAILABLE: 
• Assistant Dean for Graduate Nursing Education – Job R-013404  
• Assistant Dean for Undergraduate Nursing Education – Job R-013406  
• Associate Professor or Assistant Professor – Job R-009265

APPLICATIONS
Candidates must submit a letter of application; curriculum vitae; and the name, address, and telephone number of 
at least three professional references. These positions will remain open until filled. Application materials should be 
submitted online at https://tamus.wd1.myworkdayjobs.com/TAMU_External

Inquiries may be directed to Dr. Nancy Fahrenwald, Dean and Professor via email:  fahrenwald@tamhsc.edu

www.aacn.nche.edu
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Adult Gerontology Acute Care NP 
Faculty/Speciality Director

Rutgers School of Nursing is seeking a faculty member to lead 
our Adult Gerontology Acute Care Nurse Practitioner program. 
The position will be based in Newark, NJ. Rank, track, and 
salary commensurate with qualifications.

Minimum Education and Experience:
•  Doctoral degree (DNP or PhD)
•  Current licensure or eligibility for RN and Advanced Practice 

Nursing licensure in New Jersey
•  National certification and current clinical experience as an 

Adult Gerontology Acute Care Nurse Practitioner
•  Minimum of 5 years of experience as an APN in the Critical 

Care setting
•  Strong teaching background required; Administrative 

experience preferred

Preference will be provided to candidates who demonstrate 
scholarship (e.g., publications, national presentations, grant 
funding) and active participation in community and/or 
professional organizations.

Please apply online via http://jobs.rutgers.edu/postings/78158

Rutgers, The State University of New Jersey is an Equal Opportunity/Affirmative Action employer

American Association of Colleges of 
Nursing (AACN)
January - February 2019 edition 
ZD72389 / ST-00056874 / HP-2339

Nurse Midwifery/Women’s Health NP 
Faculty and Program Director

Rutgers School of Nursing is seeking a faculty member to lead our 
Nurse Midwifery and Dual Women’s Health NP/Nurse Midwifery 
programs. The position will be based in Newark, NJ. Rank, track, 
and salary commensurate with qualifications.

Minimum Education and Experience:
•  Doctoral degree (PhD or DNP)
•  Current or eligible for New Jersey license for RN, Nurse 

Midwifery and/or APN
•  National certification and current clinical experience (including 

labor and delivery experience) as a nurse midwife
•  Dual certification in Nurse Midwifery and Women’s Health preferred
•  Administrative experience required; Program Director 

experience preferred
•  Strong teaching background required

Preference will be provided to candidates who demonstrate 
scholarship (e.g., publications, national presentations, grant 
funding) and active participation in community and/or 
professional organizations.

Please apply online via http://jobs.rutgers.edu/postings/78153

Rutgers, The State University of New Jersey is an Equal Opportunity/Affirmative Action 

American Association of Colleges of 
Nursing (AACN)
January - February 2019 edition 
ZD72389 / ST-00056874 / HP-2342

Nursing Faculty Opportunities 

Psychiatric and Mental Health Advanced Practice 
Faculty in the Graduate Nursing Program for either the 
Duluth or St. Cloud campuses. Two full-time tenure track 
positions available. You will join a successful, CCNE 
accredited, teaching-focused department having 100% 
PMHNP certification pass rates over the past 3 years. 
Faculty focus on preparing NPs to practice primarily with 
rural and underserved populations. Curriculum utilizes 
standard and emerging technologies. A Doctoral degree in 
nursing and PMHNP certification is required.

Simulation Director, Graduate Nursing Program. A 
member of the nursing faculty, the Director reports to the 
Dean of the School of Nursing (SON). The successful 
candidate will work with the SON’s faculty and the Sim-
ulation and Skills Technician. The candidate will assure 
programmatic needs for users are fulfilled; organize and 
manage Simulation Program activities, staff, equipment 
and technology used in educational activities; and collab-
orate in various internal and external relationships. The 
duties of this position are broad in scope, requiring strong 
organizational, communication and instructional skills. 
Current RN licensure in Minnesota or eligibility to obtain 
such, a Master’s Degree in Nursing, and National Sim-
ulation Certification or the ability to obtain certification 
within 12 months is required.

The College of St. Scholastica is a thriving independent 
private college with its main campus overlooking Lake 
Superior in Duluth, extended campuses throughout Min-
nesota and vibrant online programs that attract learners 
from around the world. The School of Nursing is one of 
the largest nursing programs in Minnesota, with access 
to hundreds of clinical sites, large and small, rural and 
urban, in hospitals and community centers.

For full descriptions and to apply, visit www.csshrjobs.
com. The College of St. Scholastica is an equal opportu-
nity employer committed to enriching education and pro-
moting opportunity through a culturally diverse faculty, 
staff and student body.

www.aacn.nche.edu
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Assistant Professor
Life Science Laboratories 

and the College of Nursing
The College of Nursing and Institute of Applied Life Sciences seek to 
appoint an Assistant Professor to a growing team of researchers 
developing, applying, and testing technologies designed to promote 
independent living and symptom management in vulnerable individuals. 

Job Requirements: Candidates should have PhD or similar qualifications 
and post-doctoral training, in a health-related field, that will be completed 
prior to the start of an appointment. The possession of a nursing 
qualification is preferred but not essential.

Application Instructions: For more information, including required 
qualifications and application instructions, please review the full 
advertisement at: www.umass.edu/nursing/about/employment-opportunities

Applications will be reviewed starting December 21, 2017, and will 
continue until the position is filled.

We are seeking talented applicants qualified for an assistant professor 
position. Under exceptional circumstances, highly qualified candidates 
at other ranks may receive consideration.
The University is committed to active recruitment of a diverse faculty and 
student body. The University of Massachusetts Amherst is an Affirmative 
Action/Equal Opportunity Employer of women, minorities, protected veterans, 
and individuals with disabilities and encourages applications from these and 
other protected group members. Because broad diversity is essential to an 
inclusive climate and critical to the University’s goals of achieving excellence in 
all areas, we will holistically assess the many qualifications of each applicant 
and favorably consider an individual’s record working with students and 
colleagues with broadly diverse perspectives, experiences, and backgrounds in 
educational, research or other work activities. We will also favorably consider 
experience overcoming or helping others overcome barriers to an academic 
degree and career.

Faculty Searches
The Villanova University M. Louise Fitzpatrick College of Nursing invites 
applications for open-rank, full-time, tenure track (TT) faculty positions and a 
non-tenure track (NTT) position.

• Adult Health: Acute/Critical Care Nursing (TT)
• Adult Health: Community Focused Nursing (TT)
• Statistician (NTT)

PhD required for all positions. Nursing candidates must have master’s degree 
in nursing with appropriate specialty preparation. Statistician candidates 
must have PhD in statistics or related field. Applicants must demonstrate 
previous teaching experience at a college/university, and provide evidence of 
scholarly productivity, grantsmanship and publications. Teaching philosophy 
commensurate with Villanova’s mission and values.

Villanova University, located in suburban Philadelphia, is a Catholic institution 
of higher education sponsored by the Augustinian order. Diversity and 
inclusion have been and will continue to be an integral component of 
Villanova University’s mission. The University is an Equal Opportunity/
Affirmative Action employer and seeks candidates who understand, 
respect and can contribute to the University’s mission and values. Further 
information about the M. Louise Fitzpatrick College of Nursing can be found 
at villanova.edu/nursing.

To apply, please visit jobs.villanova.edu and click on Faculty Positions.

 

 
 

The Western Michigan University Bronson School of Nursing in the College of Health and Human Services, Kalamazoo, Michigan is 
seeking an outstanding leader for the position of the Bernardine M. Lacey Endowed Chair at rank of full professor.  The Endowed 
Chair will continue to develop a program of research, mentor faculty and students in research and practice, contribute to the 
advancement of the nursing profession and the future of the school and its students through outstanding research and education. 

Required experience and accomplishments include:  Excellence in research and scholarship with demonstrated ability to generate 
extramural funding; Master’s or higher degree in nursing; earned research doctorate in nursing or related field; current Registered Nurse 
(RN) license with eligibility for licensure in Michigan; evidence of scholarly publications in refereed journals; record of global 
engagement; evidence of teaching excellence in graduate level nursing education; recognized for scholarly achievements as evidenced 
by academic accomplishments, publications and service commensurate with rank of Professor. 
 

Position responsibilities include:  Promote and develop research agenda for the Bronson School of Nursing and it’s faculty; mentor 
and assist faculty members in generating funding for research development; encourage and facilitate student involvement in ongoing 
research; work with individual faculty members on scholarly productivity, including writing for publication, grants, and research 
proposals/implantation; teach courses in the school’s MSN program in an on-line format; advance own program of research. 
 

Western Michigan University, a learner centered, discovery driven and globally engaged public research university, enrolls more than 
23,000 students from 100 nations around the globe.  WMU has been designated by the Carnegie Foundation for the Advancement of 
Teaching as one of just 147 public institutions in the nation with high or very high research activity.   

Please visit www.wmich.edu/hr/jobs (Posting #0604229 - Professor) for detailed information and application procedures.  WMU is an 
Equal Opportunity/Affirmative Action Employer.  Minorities, women, veterans, individuals with disabilities and all other 
qualified individuals are encouraged to apply. 

WMU Bronson School of Nursing 
Bernardine M. Lacey Endowed Chair 

 

www.aacn.nche.edu
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Your Campus, Your Students, Your Faculty, Your Curriculum

NurseTim®, Inc. • PO Box 86, Waconia, MN 55387 • NurseTim.com

Start Now with an 
NCLEX® PreView!

Don’t Wait for an 
NCLEX® ReView, 

•  Learn how to Learn  

•  Boost NCLEX® Pass Rates

•  Know What you Don’t Know 

•  Every Student, Every Semester 

•  All Mentors are Trained in    
                      Student Success

•  Save Time Studying 
in Every Class 

•  Improve Test and Note 
Taking Skills

1-2 DAY OPTIONS AVAILABLE!

ON YOUR CAMPUS

ONE LOW PRICE
NO PER STUDENT FEE

Call Us Today!

NurseThink.com

866.861.2896

TM

JOIN OUR FACULTY! The Capstone College of Nursing at The University of Alabama invites applications for full-time 
Associate or Full Professor faculty positions. With a total enrollment of over 2,200 nursing students, we offer traditional BSN and 
RN-to-BSN programs as well as master’s and doctoral programs. We offer master’s level programs for case managers, clinical 
nurse leaders, nurse administrators, and nurse practitioners, and doctoral programs leading to Doctor of Nursing Practice (DNP) 
and Doctor of Education for Nurse Educators (EdD) degrees. We are currently seeking candidates for the following positions:
 · The Saxon Endowed Chair in Rural Nursing
 · Nurse Researcher – Informatics or Technology
 · Nurse Researcher – Nursing liaison with the Alabama Life Research Institute
Candidates must have a doctoral degree, five years of successful teaching experience, and an established program of funded and 
published research.
UA celebrates winning traditions in athletics and academics, and has been ranked among the top 50 public universities for more 
than a decade. Forty percent of our freshman class scored 30 or higher on their ACT exams; and we have over 600 national merit 
scholars enrolled. UA placed 58th in the Forbes list of top U.S. employers, for all sectors of employment.
We are located in Tuscaloosa, a vibrant college community of 160,000, with a moderate climate. Our campus has been ranked 
as one of the most beautiful campuses in America. Come join us for a stimulating work environment and a great quality of life!

For more information, visit http://nursing.ua.edu or contact Dean Suzanne Prevost at 205-348-1040. To 
apply, visit https://facultyjobs.ua.edu. The University of Alabama is an Equal Opportunity Affirmative Action 
education institution/employer. 

www.aacn.nche.edu
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The director for the pre-licensure program is appointed by the 
dean and has administrative responsibility (40%) for the overall 
implementation, innovation and evaluation and oversight of 
pre-licensure program including the traditional BSN option and 
the pre-licensure portion of the graduate-entry program. This 
is a 12-month tenure track or clinical track position. Doctoral 
degree required. Experience in leadership of pre-licensure 
nursing faculty and program desired. General responsibilities 
include but are not limited to: 

Duties and Responsibilities 
Program 
• Monitor and promote continuous quality improvement of pre-

licensure nursing education. 
• Monitor trends and provide leadership for pre-licensure 

nursing program development and refinement. 
• Ensure adherence to accreditation, regulatory, state and 

national standards for pre-licensure nursing. 
• Serve as the college liaison for nursing pre-licensure program 

agency contracts. 
• Engage in implementing strategic initiatives for the pre-

licensure program. 
• Lead development of innovative curriculum and educational 

partnerships. 
• Oversee and facilitate a climate of inclusion and a diverse 

community. 

Faculty 
• Collaborate with the assistant dean for baccalaureate 

programs in course assignments. 
• Oversee orientation for clinical instructors and graduate 

teaching associates. 
• Assess the needs of faculty for teaching effectiveness. 

• Assist in planning faculty development to enhance teaching 
pre-licensure and pedagogical skills. 

• Develop and implement orientation for new faculty and 
preceptors. 

• Oversee periodic evaluations of congruence of course 
materials and course syllabi. 

Students 
• Assist with  long- and short-term pre-licensure nursing 

student retention strategies. 
• Monitor pre-licensure nursing student compliance. 
• Develop and implement strategies for the evaluation of pre-

licensure nursing student clinical performance in congruence 
with national trends and contemporary educational 
standards. 

The Ohio State University is an equal opportunity employer.  
All qualified applicants will receive consideration for employment 
without regard to race, color, religion, sex, sexual orientation or gender 
identity, national origin, disability status, or protected veteran status.  

Columbus, Ohio

Application Instructions:
All application materials should be emailed to Cindy Anderson, Associate Dean for Academic Affairs at 
anderson.2765@osu.edu 

Pre-licensure Director

The Ohio State University College of Nursing invites 
applications for a full-time faculty appointment for 
candidates with a specialization in psychiatric and mental 
health advanced practice. Our growing, nationally ranked 
graduate nursing (#5) and online masters in nursing (#2) 
programs have been recognized by US News and World 
Reports.  We are seeking faculty committed to excellence 
in teaching, scholarship, practice and service.   This is a 
12-month tenure track or clinical track position. Doctoral 
degree required.  Appointment and rank will be based 
on qualifications and experience of the candidate.  Under 
the direction of the Associate Dean for Academic Affairs 
and Educational Innovation, faculty  will be responsible 
for teaching the didactic courses as well as clinical 
supervision in  the Psychiatric Mental Health advanced 
practice specialty track in the Master’s Program. 

Minimum Qualifications
• Doctoral degree 
• National certification as a nurse practitioner  

in psychiatric mental health 
• 2 years of recent teaching experience in a graduate 

nursing program
• 2 years of practice as a psychiatric mental health nurse 

practitioner with prescriptive authority
• Evidence of scholarly productivity
• Current Ohio advanced practice nursing license (or 

license eligible)

The Ohio State University is committed to building a 
diverse university community and encourages members 
of underrepresented groups to apply. Review of 
applications will commence immediately and will be 
accepted until the positon is filled.
Please indicate your interest by  
providing the following:

• Updated curriculum vitae
• Cover letter / letter of interest
• Names and contact information of  

three professional references

The Ohio State University is an equal opportunity employer. 
All qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex, 
sexual orientation or gender identity, national origin, 
disability status, or protected veteran status.

Columbus, Ohio

Application Instructions:
All application materials should be sent to   
Cindy Anderson, Associate Dean for Academic Affairs at:  anderson.2765@osu.edu

Psychiatric Mental Health Faculty

www.aacn.nche.edu
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QUALIFICATIONS

PhD or equivalent research doctorate. 
Postdoctoral experience is preferred. For a 
professor or associate professor appointment, 
the successful candidate will have an 
established competitive program of research 
and strong evidence of potential to develop 
a competitive program of research. For an 
assistant professor rank, candidates should 
have sustained productivity appropriate for 
career state and demonstrated interest in 
interdisciplinary collaboration.

Vanderbilt values diversity and demonstrates 
this commitment though a variety of initiatives. 
We encourage individuals from historically-
underrepresented groups to apply. 

See full details at http://vanderbi.lt/2ldf4.  
All inquiries are confidential.

ABOUT VANDERBILT UNIVERSITY SCHOOL OF NURSING

As part of Vanderbilt University, one of the nation’s top 
private research institutions, VUSN has a long-standing 
reputation for excellence in nursing education, practice, 
research and informatics.

VUSN is located in Nashville, Tennessee, named one of the 
nation’s hottest cities by Forbes and The New York Times. 
The city is home to more than 400 health care businesses. 
Vanderbilt University and top research hospital Vanderbilt 
University Medical Center, a separate nonprofit, share a 
respected name and enjoy close collaboration through 
practice, education and research.

Vanderbilt University has positions 
available for tenure-track professors, 
associate professors and/or assistant 
professors in these priority areas:

 Oncology
 Cardiovascular Health 
 Data Science

Senior nurse scientists with established multidisciplinary 
programs of research are invited to consider the 
prestigious Valere Potter Endowed Chair at Vanderbilt.

The successful applicant will have a history of scholarship, 
mentorship, teaching and external funding, as well as 
potential for continued funding. The Valere Potter Endowed 
Chair will have the opportunity to initiate and lead a high-
caliber independent research program.

Vanderbilt operates in an innovative and collaborative 
culture. The school seeks to grow research in the areas 
of acute and chronic illness; pregnancy outcomes; 
mother/infant and family health; innovations in practice 
models for implementation science; palliative care and 
end-of-life science; health technologies innovations; 
and data science. 

QUALIFICATIONS
PhD or DNSc. Candidates must be at the rank of 
professor and eligible for full-time, tenured professor 
appointment. Vanderbilt values diversity and 
demonstrates this commitment though a variety of 
initiatives. We encourage individuals from historically 
underrepresented groups to apply.  

APPLY
See details at http://vanderbi.lt/2ldf4. All inquiries 
confidential.

ABOUT VANDERBILT UNIVERSITY SCHOOL OF NURSING

As part of Vanderbilt University, one of the nation’s top 
private research institutions, VUSN has a long-standing 
reputation for excellence in nursing education, practice, 
research and informatics.

It is located in Nashville, Tennessee, named one of 
the nation’s hottest cities by The New York Times. 
Vanderbilt University and Vanderbilt University 
Medical Center, a separate nonprofit, share a respected 
name and enjoy close collaboration through practice, 
education and research.

Valere Potter Endowed 
Chair in Nursing

www.aacn.nche.edu
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LEAD MIDWIFERY FACULTY 
We are currently seeking APRN faculty with expertise in 
Women’s Health/Midwifery.  Must demonstrate a 
commitment to dissemination of new knowledge to 
support nursing practice, education.  Position will com-
bine leadership, teaching, scholarship, faculty practice. 
 
DNP or PhD required.  Must be CNM, have two years of 
practice experience as a RN in the US and be eligible for 
OH nursing license.   
 
DIRECTOR, DOROTHY EBERSBACH ACADEMIC CENTER 
FOR FLIGHT NURSING (DEACFN) 
Using multiple, innovative approaches, extends lessons 
learned from research to improve education for health 
care professionals.  Center Director is a faculty member 
and is responsible for the strategic planning and 
administration of the Center plus: 
• Research and creative interdisciplinary/interpro-

fessional scholarship on enhancing nursing practice, 
improving transport outcomes, enhancing/improving 
medical in-flight technology 

• Communication, mentoring, teaching, leadership  
• Business development 
 
TENURE-TRACK/NON-TENURE TRACK FACULTY 
We are seeking faculty with a record of research and 
scholarship and with a commitment to the dissemination 
of new knowledge to support nursing practice and 
education. Content expertise: 
• Cardiovascular Health 
• Data Science 
• Dementia Care/Caregiving 
• Developmental Basis of Health and Illness 
• HIV/AIDS (NIH priority) 
• Oncology 
• Palliative Care/End of Life 
• Psych-Mental Health/Behavioral Health 
CV & cover letter to:   Dr. Carol Musil, Interim Dean,  
Frances Payne Bolton School of Nursing, by email to:  
mtr2@case.edu. 
 
In employment as in education, we are committed to Equal 
Opportunity and Diversity. Women, men, veteran’s, 
underrepresented minorities and individuals with disabilities 
are encouraged to apply. 

Having trouble finding the right nursing textbooks to integrate into your courses? 
Is the lack of access to information affecting students’ outcomes and participation 

in your classes? Rittenhouse Book Distributors provides access to content your 
students need to achieve optimal educational outcomes!

Ensure that your students have immediate access 
to the textbooks they need to be successful.

Our market-leading nursing eBook database, the R2 Digital Library, is designed to 
support nursing faculty and students who face these everyday challenges. The R2 

Digital Library features the most comprehensive health sciences eBooks presented 
in a clean, integrated and intuitive interface. 

Featured publishers on the R2 Digital Library include the 
American Nurses Association, Elsevier, F.A. Davis, Lippincott and many more!

Participate in our pilot program and provide 
nursing faculty and students with access to the entire 

R2 Digital Library nursing collection for FREE! 
Visit R2library.com, email or call us to learn more.

R2library.com     •     800.345.6425     •     customerservice@r2library.com

Faculty  Positions

Join Our Faculty!
The University Of Missouri-St. Louis College Of Nursing is seeking applications for 
PhD tenured/tenure track, and doctorally prepared teaching faculty. We are searching 
for faculty leaders committed to shaping the future of nursing and healthcare through 
education, research, practice and policy. 
Current positions: 

• Hubert C. Moog Endowed Nursing Professorship
• Tenure track and tenured positions.

Expertise in all areas will be considered with the following areas encouraged:
• Health Care Systems and Policy
• Health Informatics
• Statistical Analysis
• Population Health
• Adult/Geriatric Nurse Practitioner 
• Women’s Health Nurse Practitioner
• Teaching faculty with expertise in a clinical area* (Master’s degree will be

considered)
Qualifications: 

• Commitment to excellence in nursing education. All candidates should be able 
to teach in the undergraduate and graduate programs in their area of expertise.

• Doctoral degree in nursing or a related field
Tenure-track/tenured faculty  

• Demonstrated potential for extramurally funded program of research as
evidenced by publications and/or successful funding record 

• Advanced practice certification for NP faculty positions
• Eligibility for Missouri RN license

 Please visit our website for further information on how to apply.
www.umsl.edu/divisions/nursing/Employment/index.html

The University of Missouri-St. Louis is an affirmative action/equal opportunity employer  
committed to excellence through diversity.

www.aacn.nche.edu
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Affordable Online Streaming Courses 
for Nursing & Allied Health Students

Instant, unlimited 24/7 access to videos

Over 290 online courses available

Wide array of relevant & popular topics

Stream remotely on mobile phones or tablets

1900+ video clips for “just in time” training

Free preview online, email or DVD

www.medcominc.com
(800) 877-1443

Kent State has a distinctive blend of research and creative excellence and seeks an energetic and enthusiastic  
nurse researcher in nursing research and health care initiatives. Strong collaboration within the University and  
medical community exist with boundless opportunities for cutting-edge research. The successful candidate will  
possess an exemplary program of funded research with a desire to engage broadly with others in the field and to  
build relationships within and beyond Kent State. The Endowed Nursing Research Chair will maintain an  
established extramurally funded research program while leading, fostering and engaging in collaborative  
research and building productive relationships with internal and external partners. We are an equal  
opportunity employer and all qualified applicants will receive consideration for employment without  
regard to race, color, religion, sex, national origin, disability status, protected veteran status, or  
any other characteristic protected by law.
 

To apply, send cover letter, curriculum vitae, a 2-page personal research statement, and 
names and contact information of 3 references to bbroome1@kent.edu. 
 

Questions regarding the position can be directed to the Chair of the Search 
Committee, Dr. Barbara Broome, Dean of the College of Nursing. Review of 
applications will continue until the position is filled.

Kent State University is seeking applicants for a full-time position as an Endowed Nursing Research Chair. We are seeking a 
visionary nursing researcher, who will report directly to the Dean of the College of Nursing, and foster collaborations among our 
growing and thriving nursing faculty. The Endowed Nursing Research Chair will be provided with a competitive salary and generous 
start-up package as well as financial and administrative support for research initiatives.

The Endowed Nursing Research will also hold the faculty rank of Associate Professor or Professor with tenure. 

W W W . K E N T . E D U / N U R S I N G

LINNEA HENDERSON ENDOWED NURSING RESEARCH CHAIR
JOIN US AT THE LEADING EDGE OF MODERN HEALTHCARE

Kent, OH

www.aacn.nche.edu
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 Doctoral degree in nursing.
 Unencumbered license as a registered nurse with 

eligibility for licensure in Arkansas.
 Accreditation experience, both program and 

institutional.
 Teaching experience in graduate and 

undergraduate nursing programs.

Now Hiring 
Associate Dean for Academic Programs Faculty Position 

The University of Arkansas for Medical Sciences (UAMS) College of Nursing seeks dynamic, mission-
minded, academic leader to maintain and grow the reputation of the College of Nursing as a

regional, national, and international leader in nursing education.  

Qualifications: 
 

  

 

 

                        
  

                                                                                                   

 Academic leadership experience as a program 
director, chair, or assistant/associate dean.

 Qualified for faculty appointment at the rank if 
Professor or Associate Professor.  Ideal candidate 
will have national recognition as an educator, 
clinician, research scientist, and/or leader within 
the nursing profession.

nursing.UAMS.edu 

UAMS is an inclusive Affirmative Action and Equal Opportunity
Employer of individuals with disabilities and protected

veterans and is committed to excellence.

Interested individuals are asked to submit their CV and a letter addressing their experiences that fulfill the 
criteria for this position to Julian Tunno, Manager of Executive and Faculty Recruitment at 

jtunno@uams.edu. Contact Julian Tunno by phone at 501-686-2590.

Written nominations, inquiries, and applications (including emails) may be subject to disclosure under the 
Arkansas Freedom of Information Act.

University of South Carolina College of Nursing

JOIN OUR TEAM

For position details www.sc.edu/nursing 
To apply https://uscjobs.sc.edu/ 

          ►  Associate Dean of Practice, Job #41144  

►  Director of Psych Mental Health NP Program, Job #51337 

►  Director of Nursing Informatics, Job #34051 

www.aacn.nche.edu
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School of Nursing & Health Professions 
INSTRUCTOR / ASSISTANT PROFESSOR 

Full time - open until filled
The School of Nursing has two open positions for the 

     www.murraystatejobs.com/postings/8466 
Women and minorities are encouraged to apply. Murray State University is an 

equal education and employment opportunity, M/F/D, AA employer.

   2019-2020 academic year. 
RESPONSIBILITIES:
Clinical and didactic teaching       Scholarship Participation on committees 
Recruitment and advising              University/regional service

REQUIRED QUALIFICATIONS: 
Masters of Science in Nursing 
or Graduate Degree in Nursing. 
Minimum of three years of clinical experience in adult health.
Must be able to physically supervise student nurses in the clinical area for an 8 hour shift. 
Eligible for RN licensure in Kentucky.

For first review, please 
APPLY BY MAY 1, 2019

To apply please visit:

PREFERRED 
QUALIFICATIONS:
Preferred doctorate in nursing or related field. 
Preferred teaching experience at the collegiate 
level.

www.aacn.nche.edu
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Inquiries may be directed to:  
bodanger@mailbox.sc.edu or  

visit sc.edu/nursing.

The University of South Carolina College of Nursing provides a progressive and 
evolving research environment that is committed to scholarship excellence. We are 
searching for talented and unique faculty to join our expanding team. 
 
Current open faculty positions:

	 ►  Associate Dean of Practice, Job #41144  
 ►	 PhD Program Director, Job #27371  

 ►  Director of Informatics, Job #34051        

University of South Carolina College of Nursing

Faculty Positions Available

  For position details www.sc.edu/nursing 
To apply https://uscjobs.sc.edu/ 

www.aacn.nche.edu
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 Terminal degree (PhD or DNP) in nursing.
 Unencumbered license as a registered nurse with 

eligibility for licensure in Arkansas; APRN licensure, 
current certification in specialty, and prescriptive 
authority.

 Nurse practitioner specialization in adult-gero 
primary or acute care, psychiatric mental health,
or family.

Now Hiring 
DNP/MNSc Faculty (2 Positions) 

The University of Arkansas for Medical Sciences (UAMS) College of Nursing seeks dynamic and
innovative faculty for our DNP and MNSc programs. Both positions are12-month, full-time, with the 

option for tenure or non-tenure track.
 

Qualifications: 
 

  

 

 

                      
  

                                                                                                   

 Two (2) years teaching experience at the 
graduate level, preferred.

 Demonstration of scholarship related activities (e.g. 
published manuscripts, abstracts at conferences, 
grant funding), preferred

 Eligibility to practice within the college’s faculty 
practice plan.

nursing.UAMS.edu 
UAMS is an inclusive Affirmative Action and Equal Opportunity

Employer of individuals with disabilities and protected
veterans and is committed to excellence.

UAMS, the only academic health sciences university in Arkansas, has a state-wide reach. With our education, 
research and clinical programs, UAMS has a unique capacity to lead health care improvement in the state. The 

UAMS College of Nursing is the largest educator of advanced practice nurses in Arkansas. The College offers 
graduate (DNP, PhD, master’s) and undergraduate (BSN and RN to BSN) programs with an enrollment of 719 students 

(275 undergraduate and 444 graduate). Our faculty are leaders in education, research, and practice. 

Please submit letter of interest and CV to cdumas@uams.edu in the dean’s office.

Qualifications: 
 Doctoral degree in nursing, required.
 Unencumbered license as a registered nurse 

with eligibility for licensure in Arkansas.
 Teaching experience in a nursing program. 

Graduate level teaching experience, 
preferred.

Now Hiring 
Two Nurse Scientist Positions 

Endowed Chair in Oncology Nursing and Junior Research Faculty 
 

The University of Arkansas for Medical Sciences (UAMS) College of Nursing seeks dynamic and innovative
academic researchers and educators to serve as research faculty in the PhD program. These are12-month, 

full-time tenure-track faculty positions.
 

 
 

  

 

 

                      
  

                                                                                              

 Demonstration of scholarship related 
activities (e.g. published manuscripts, 
presentations at conferences, extramural 
grant funding).

 Evidence of a program of research.
 Scholarship and funding in oncology 

required for the Elizabeth Stanley Cooper 
Endowed Chair in Oncology Nursing.

UAMS is an inclusive Affirmative Action and Equal Opportunity
Employer of individuals with disabilities and protected

veterans and is committed to excellence.

UAMS, the only academic health sciences university in Arkansas, has a state-wide reach. With our education, 
research and clinical programs, we have a unique capacity to lead health care improvement in the state. 

The UAMS College of Nursing’s educates the largest number of graduate students and offers the only PhD in 
Nursing program in Arkansas.  Our faculty are leaders in education, practice, and research. 

Please submit letter of interest and CV to cdumas@uams.edu in the dean’s office.

nursing.UAMS.edu 

www.aacn.nche.edu
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The School of Nursing at the University of California, San Francisco (UCSF) announces a search for an outstanding leader to be Chair of the Department of Family 
Health Care Nursing.
Leadership Responsibilities: As the academic leader and administrative head of the Department, the Department Chair duties include:
•	 Providing	visionary	leadership	with	future-oriented	thinking	about	the	direction	of	Family	Health	Care	Nursing	research,	education		 	 	 	
	 and	care	within	in	the	field	of	Nursing;
•	 Planning	and	monitoring	educational,	research,	and	clinical	programs	and	other	functions	while	maintaining	a	climate	that	encourages	faculty	and	staff		 	
	 success,		creativity	and	innovation;
•	 Recruiting,	retaining,	and	evaluating	departmental	faculty	and	staff;
•	 Approving	faculty	appointments,	merit	advancements	and	promotions	in	consultation	with	departmental	colleagues	and	the	School’s	Office	of	Academic	Affairs;
•	 Administering	Department-level	financial,	procedural,	and	human	resource-related	affairs	in	accordance	with	School	and	University	policies;
•	 Remaining	highly	engaged	in	research	and	teaching	activities	that	reflect	leadership	in	the	candidate’s	area	of	scholarship;
•	 Engaging	with	the	Dean,	Chairs	and	Associate	Deans	in	the	School’s	Administrative	Council,	convened	by	Dean	Catherine	Gilliss,	to	facilitate	the	successful			
	 alignment	of	the	Department’s	work	with	the	School’s	mission,	goals,	and	values,	and	its	strategic	agenda.
•	 Collaborating	with	faculty	and	staff	across	the	School’s	departments	and	supporting	units	and	with	colleagues	across	the	campus.
Criteria for appointment:
•	 Doctoral	degree	in	nursing	or	related	field;
•	 Prior	academic	administrative	experience;
•	 Long-term,	high	impact	national	and	international	recognition	in	teaching,	research	and	creative	work,	professional	competence,	and	University		 	
	 and	public	service	to	qualify	for	appointment	at	the	Full	Professor	rank;
•	 Demonstrated	history	of	obtaining	extramural	research	grants	and	scientific	productivity;
•	 Demonstrated	commitment	to	University	P.R.I.D.E.	Values;	and
•	 Demonstrated	commitment	to	diversity,	equity	and	inclusion.

To	view	the	full	advertisement,	interested	Persons	may	follow	the	attached	link	to	AP	Recruit:	http://apptrkr.com/1334177

Questions	may	be	directed	to	Sandra	Weiss	(Sandra.weiss@ucsf.edu),	Search	Committee	Chair.
UC San Francisco seeks candidates whose experience, teaching, research, or community service has prepared them to contribute to our commitment to diversity and 
excellence. The University of California is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for employment without 
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age or protected veteran status.

Department Chair – Family Health Care Nursing
School of Nursing – University of California, San Francisco

www.aacn.nche.edu
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Associate Dean for Research
College of Nursing and Public Health (CNPH)

JOB SUMMARY:
The Associate Dean for Research serves as the senior research 
administrator for the College of Nursing and Public Health and is 
responsible for developing and facilitating innovative, progressive, 
faculty-led programs of research. The Associate Dean is responsible for 
ensuring that the research programs and activities of the College are 
conducted in a creative, efficient, and ethical manner. The Associate 
Dean for Research reports directly to the Dean of the College of Nursing 
and Public Health.

QUALIFICATIONS:
1. Research Doctorate.
2. Record consistent with appointment as tenured  
 Associate Professor or Professor of Nursing.
3. Eligible to obtain RN license in New York.
4. Ability to articulate the strategic research priorities of the CNPH 
 to multiple constituencies.
5. Research program with successful record of scholarship.
6. Active participant in nursing research societies.
7. Significant record of research, publications and doctoral level  
 teaching and dissertation committee work.
8. Knowledge of national funding opportunities both for research  
 and education.
9. Significant grant writing experience both research and education.
10. Strong outcomes related to faculty development. 
11. Ability to be organized and pay attention to detail.
12. Ability to prioritize workload.
13. Excellent communication and interpersonal skills.
14. Strong verbal and writing skills.

APPLICATION:
1. All applicants must apply online on the Adelphi website. Only
 electronic submissions on the Adelphi website will be reviewed.
2. Applicants should include a letter of interest, curriculum vitae,  
 and contact information for three professional references.
3. Review of applications will begin November 1, 2018 and continue  
 until the position is filled.
4. Upon further request, please send all professional references to  
 Dr. Wei Liu, Co-chair, CNPH Search Committee at wliu@adelphi.edu.

To apply, visit http://apptrkr.com/1333021 

 
Faculty Opportunities 

 
The Duke School of Nursing invites applications from doctorally prepared 
candidates for full-time faculty positions.      
 
Community/Public Health & Wellness Faculty (ABSN Program) 
Candidates must have a minimum of two years of experience as a clinical 
nurse and hold an active registered nurse license. Background in 
Community/Public Health is required and a minimum of two years of 
experience teaching at the undergraduate level is desired.  
Adult Health Faculty (ABSN Program) Candidates must have a 
minimum of two years of experience as a clinical nurse and hold an 
active registered nurse license. Background in Adult Health is required 
and a minimum of two years of experience teaching at the undergraduate 
level is desired. 
Psychiatric Mental Health Nurse Practitioner Faculty (MSN 
Program) Well-qualified candidates will be certified as a psychiatric-
mental health nurse practitioner, have at least 5 years of APRN practice 
and 2-3 years of teaching experience at the graduate level.    
 
Applications are due by February 1, 2019.  For more detailed information 
about specific qualifications and application instructions please visit our 
Faculty Opportunities page at nursing.duke.edu. 
 
DUSON offers four degree programs:  ABSN, MSN, DNP and PhD, and 
was ranked #2 in graduate nursing programs in the most recent US News 
and World Report and the DNP program was ranked #1.  Duke University 
offers a rich, interdisciplinary environment conducive to teaching, 
practice, and research across the undergraduate, graduate, and 
professional schools.  Duke is rated by its employees as one of the best 
places to work in the Triangle area and offers a competitive salary and 
benefits package.   
 

Duke University is an Affirmative Action/Equal Opportunity Employer 
committed to providing employment opportunity without regard to an 
individual’s age, color, disability, genetic information, gender, gender 

expression, gender identity, national origin, race, religion, sexual 
orientation, or veteran status. 

 

 

 

 

www.aacn.nche.edu
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Associate Dean, 
Graduate Nursing
Loma Linda University 
School of Nursing
This is an ideal role for Seventh-day 
Adventist nursing education  
professionals seeking to practice in  
a faith-based environment.

• Paid continuing education programs.

• Healthcare benefits starting as low as 
$40 per month. 

• Ranked #15 nationally on Indeed’s 
2017 list of “Top Healthcare 
Employers”.

Please apply at careers.llu.edu 
and search for position #83176 to 
view the complete job description. 

You may also email your expression 
of interest and resume to  
cdhole@llu.edu.

EOE/AA/M/F/V/D

MANY STRENGTHS.  
ONE MISSION. 

UNIVERSITY OF 
MARY HARDIN-BAYLOR

Apply Today!

Dean, Scott & White
School of Nursing

UMHB SEEKS CHRISTIAN 
CANDIDATES WITH THE 

FOLLOWING QUALIFICATIONS:

>  Doctoral degree in nursing or 
    healthcare-related field
>  RN licensure (Texas license 
    within 6 months of hire)
>  5 years in nursing education 
    with 3 years in leadership
>  Experience liaising with Board >  Experience liaising with Board 
    of Nursing and nursing 
    education accreditation

For a complete list of qualifications 
and to learn more about employment 

at UMHB, visit us online. 

Exciting CCee 
Oppptunity!

www.aacn.nche.edu
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AACN Syllabus
Next Deadline: Nov 16th

Issue Will come out in early December
COST: $1,090.00

Senior Associate Dean for Nursing
The University of Delaware

Newark, Delaware
The School of Nursing (SON) (https://sites.udel.edu/nursing) at the University of Delaware is a thriving academic unit of 40 faculty, approximately 760 undergraduate students and
100 graduate students. Accredited by the Commission on Collegiate Nursing Education and designated as a NLN Center of Excellence, the School offers innovative, dynamic pre-
licensure baccalaureate (Traditional and Accelerated), Master’s, and post-master’s and post-baccalaureate doctoral programs, including the DNP and a PhD in Nursing Science,
spanning face-to-face, hybrid, and fully online programs. The SON has an outstanding and growing research program with areas of excellence in aging, community-based research,
health disparities, symptom science and self-management.  Students in the SON have the opportunity to train in the Nurse Managed Primary Care Center part of UD Health at STAR,
which also houses a Physical Therapy Clinic, Nutrition Counseling, Exercise Intervention programs, Health Coaching, and a Speech, Language, Hearing Clinic.  The clinics togeth-
er provide innovative, comprehensive, and evidence-based care, including prevention and wellness services, chronic disease management, mental health care, and Parkinson’s dis-
ease treatment to a diverse patient population. Most importantly, students across the college train in inter-professional teams as preparation for roles in an array of healthcare set-
tings.

The School is a key part of the College of Health Sciences (CHS), an innovative, interdisciplinary college of more than 3,000 students and 148 faculty.  In addition to the School of
Nursing, CHS includes the departments of Behavioral Health and Nutrition, Medical and Molecular Sciences, Kinesiology and Applied Physiology, Communication Sciences and
Disorders, and Physical Therapy. CHS has teaching and research facilities throughout the campus, including the state-of-the-art UD Health Sciences Complex on the University’s
new Science Technology & Advanced Research (STAR) Campus.  The first UD Health building at STAR opened in January 2014 and the Tower at STAR opened in Fall 2018, pro-
viding a total of 170,000 sq. ft. of research, meeting, collaboration and educational space. The Tower also includes simulation space and an adaptive living apartment. The Tower’s
innovative spaces promote inter-professional education and training as well as interdisciplinary research efforts focused on research translation and implementation science. The
STAR Campus fosters connections to the community, linking the community to the inter-professional training of our students and collaborative research between faculty and clini-
cians.

The School of Nursing and the College of Health Sciences seek nominations and applications for an energetic, visionary leader and scholar to serve as the Senior Associate Dean
of Nursing (SADN). The SADN will build and expand upon a 50+ year history of innovative and nationally recognized programs, provide professional development and evaluation for
faculty/staff, lead the School in the pursuit of strategic priorities that promote research and teaching, and advance nursing science, doctoral education, interdisciplinary collaboration,
academic practice partnerships, and clinical services. 

The successful candidate should have experience in curriculum and program development, a track record of funded research/scholarship, and evidence of successful administrative
performance. Candidates must have an earned doctorate and be qualified for appointment at the full professor level. A proven record of outstanding research, excellent management
and interpersonal skills as well as strategic budget planning experience, a commitment to professional and graduate education, a commitment to diversity and inclusion, and experi-
ence promoting programs at the national and global levels is required. In sum, the candidate will provide strong, dynamic, and innovative leadership to advance excellence in teach-
ing, research and service in the School of Nursing.

Founded in 1743, the University of Delaware combines tradition and innovation, offering students both a rich heritage and the latest instructional and research technology. Located
in scenic Newark, Delaware, within 2 hours of New York, Philadelphia, Baltimore, and Washington, DC, the University is a Land Grant, Sea Grant, Space Grant, Carnegie Research
University (very high research activity), with external funding exceeding $180 million.

Salary is competitive, commensurate with experience and qualifications. Faculty have consistently received annual across the board and merit salary increases, and the benefits
package is one of the best in the nation. Relocation and research laboratory start-up costs are available. Appointment effective September 1, 2019.

Completed applications will be shared with the current faculty and reviewed by the search committee beginning on December 1, 2018 and continue until the position is filled. 

Using the Interfolio system at UD http://apply.interfolio.com/57284, applicants should upload current curriculum vitae, 2-page statement that outlines the candidate’s vision for the
teaching and research missions of the School over the next five years and contact information for at least three references. The College of Health Sciences strategic plan can be ref-
erenced when outlining the vision and can be found at http://chs.udel.edu/wp-content/uploads/2017/11/Strategic-Plan-2017-2021.pdf.

For inquiries, please contact Dave Edwards, Ph.D., Search Committee Chair (dge@udel.edu).

Equal Employment Opportunity 
The University of Delaware is an Equal Opportunity Employer which encourages applications from minority group members,
women, individuals with a disability and veterans. The University's Notice of Non-Discrimination can be found at
http://www.udel.edu/aboutus/ legalnotices.html. Employment offers will be conditioned upon successful completion of a criminal
background check. A conviction will not necessarily exclude you from employment.

www.aacn.nche.edu
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EBP BOOKS FROM SIGMA

Evidence-Based Practice 
in Action
By Laura Cullen, Kirsten Hanrahan, 
Michele Farrington, Jennifer DeBerg, 
Sharon Tucker, and Charmaine Kleiber
List price: US $89.95

PURCHASE AT WWW.SIGMAMARKETPLACE.ORG.

Interested in adopting one of these books for your academic institution? Contact a Business Sales Specialist at 888.654.4968 or 
solutions@sigmamarketplace.org to get started!

Implementing the Evidence-
Based Practice (EBP) 
Competencies in Healthcare
By Bernadette Mazurek Melnyk, Lynn 
Gallagher-Ford, and Ellen Fineout-Overholt
List price: US $59.95

Workbook: Evidence-Based 
Practice in Action
By Laura Cullen, Kirsten Hanrahan, 
Michele Farrington, Jennifer DeBerg, 
Sharon Tucker, and Charmaine Kleiber
List price: US $24.95

Learn to Teach the Safe Use of 
Integrative Modalities

Apply Now!
Deadline is March 15th

12-MONTH INTEGRATIVE NURSING
FELLOWSHIP

nursing.arizona.edu/inf

  
 
The University of North Florida is seeking interested candidates 
for two Full-time positions in the School of Nursing.  These are 
entry level positions at the Assistant and Assistant/Associate 
Professor levels.  Specific areas of interest are Community 
Health with Medical-Surgical experience for one position and 
Psychiatric Nursing for the other positon 
 
The successful candidate will:  
 

• Teach in areas of expertise (Community Health w/Med-
Surg OR Psychiatric Nursing) 

• Supervise students in clinical areas 
• Perform nursing and community services in areas of 

expertise 
• Conduct research in area of expertise 
• Seek external funding 
• Participate in School, College and University committees  

 
For specific information regarding each position, including 
educational and experience requirements, please go to 
www.unfjobs.org. 
 

UNF is an Equal Opportunity/Equal Access/Affirmative Action Institution 
 

 

www.aacn.nche.edu
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Opportunities

CONGRATULATIONS
to Kaiser Permanente and the Univerity of San Francisco School 
of Nursing and Health Professions for the 2018 AACN Exemplary 
Academic-Practice Partnership Award. This award recognizes an 
unwavering commitment to social justice and moral leadership at 
both organizations. It also represents years of vision, hard work, 
persistence, collaboration, negotiations, and brilliance! 

KAISER PERMANENTE NORTHERN CALIFORNIA LEADING TEAM:

Jim D’Alfonso, DNP, RN, Ph.D.(h), NEA-BC, FNAP, Executive 
Director, Regional PCS & KP Nurse Scholars Academy, Kaiser 
Foundation Hospitals/Health Plan 

Jonalyn Wallace, DNP, RN-BC, CENP, Academic Relations 
Director. NCAL Regional Patient Care Services/Community Benefi t 

UNIVERSITY OF SAN FRANCISCO SCHOOL OF NURSING 
AND HEALTH PROFESSIONS LEADING TEAM:

Margaret W. Baker, Ph.D., RN, FAAN, FGSA, Dean and Professor, 
University of San Francisco School of Nursing and Health Professions

Wanda J. Borges, Ph.D., RN, ANP-BC, Associate Professor, University 
of San Francisco School of Nursing and Health Professions

Nancy Taquino, DNP, RN, MSN, CNL, Assistant Professor, University 
of San Francisco School of Nursing and Health Professions, KP CNL 
Partnership Director

www.aacn.nche.edu


9AACN  |  655 K Street, NW, Suite 750, Washington, DC 20001  |  www.aacnnursing.org  |  202-463-6930

Opportunities

NEW FROM SIGMA

Anatomy of Writing for 
Publication for Nurses, 
Third Edition
By Cynthia Saver
List price: US $54.95

PURCHASE AT WWW.SIGMAMARKETPLACE.ORG.

Interested in adopting one of these books for your academic institution? Contact a Business Sales Specialist at 888.654.4968 or 
solutions@sigmamarketplace.org to get started!

Population-Based Public 
Health Clinical Manual: The 
Henry Street Model 
for Nurses, Third Edition
By Patricia M. Schoon, Carolyn M. Porta, 
and Marjorie A. Shaffer
List price: US $79.95

The Ron and Kathy Assaf College of Nursing at Nova 
Southeastern University is inviting applications for a full-time 
Nurse Practitioner faculty position.  The successful candidate 
will be responsible for teaching advanced nursing students, 
supervising students at clinical training facilities, and imparting 
cognitive, affective, critical thinking and psychomotor skills 
appropriate for the practice of advanced professional nursing. 

The position requires a current Florida APRN Nursing License, 
current national certification as a Nurse Practitioner, a Doctoral 
Degree in Nursing (PhD or DNP), 2 years of related experience, 
teaching and research experience. Please visit our jobsite at 
www.nsujobs.com and search for position number 992346;

Or apply here: www.nsujobs.com/applicants/
Central?quickFind=83058

The Ron and Kathy Assaf College of Nursing is also looking for part-
time faculty positions. Apply to any of our open adjunct positions 
via the Nova Southeastern University jobsite www.nsujobs.com.

Please visit our website www.nova.edu for information about 
our programs.

Nova Southeastern University offers competitive 
compensation and an outstanding benefits package. EOE

NURSE PRACTITIONER FACULTY (APRN) 
Miramar

 
University at Buffalo School of Nursing  
Associate Dean for Academic Affairs  
 
The University at Buffalo School of Nursing seeks an 
energetic, forward thinking Associate Dean for 
Academic Affairs (ADAA) and Professor, who is 
responsible to the Dean and provides innovative 
leadership in the promotion of excellent 
undergraduate and graduate nursing education 
programs within this research-intensive university. 
The ADAA enables faculty to design and implement 
educational programs that: are innovative; address 
current and future directions in nursing; prepare 
graduates to be leaders in research, education, 
practice and service; facilitates the growth of our 
global health initiatives; and supports a culture of 
collaboration, inclusion and respect. The ADAA 
position will be 70% administrative and 30% 
research/scholarship.  

For additional position information and to apply, 
please visit nursing.buffalo.edu/careers. 

University at Buffalo School of Nursing
Associate Dean for Academic Affairs

www.aacn.nche.edu
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News & InformationOpportunities

Tenured & Tenure-Track positions in Nursing and in Public/Population Health

The College of Nursing and Health Innovation (CONHI) at The University of Texas at Arlington (UTA), seeks 
applicants for tenured or tenure-track positions to teach and conduct research in nursing and population & public 
health. We seek innovative scientists who can make a significant contribution to the overarching theme of pro-
gramming and research in health and disease across the lifespan.

ENDOWED CHAIR POSITION
We are seeking an Adult Gerontology Nursing Endowed Chair, at the rank of full professor to enhance our 
growing and successful Adult-Gerontology Nurse Practitioner and Aging program.

ADDITIONAL FACULTY POSITIONS
We are seeking Nursing Researchers with expertise in Clinical Nursing Practice & Patient Outcomes;  Lead-
ership, Advanced Nursing & Patient Outcomes;  Cardiovascular, Diabetes, Chronic Conditions, Pediatric, 
Mental Health and Public Health Nursing. We are also seeking Population & Public Health Researchers for 
tenured/tenure-track faculty positions. Positions will be filled in one of the three departments of CONHI: Under-
graduate Nursing, Graduate Nursing and Kinesiology (which includes Public Health). 

UNIVERSITY OF TEXAS AT ARLINGTON
With annual research expenditures in excess of $100M, UTA is a Carnegie Research-1 “highest research activity” 
institution. Most CONHI researchers are housed in the Science & Engineering Innovation & Research building 
(SEIR, www.uta.edu/seir), a 230,000 sq. ft. state-of-the-art research facility. CONHI is a comprehensive center for 
health care education and research, offering BSN, MSN, DNP and PhD degrees (www.uta.edu/conhi), as well as 
BSPH and MPH degrees. Designated as a center of excellence by the National League for Nursing, CONHI is the 
nation’s largest nonprofit college of nursing.

Required qualifications for Nursing Research positions:
1. Phd in Nursing or related field
2. Eligibility for licensure as a registered nurse in Texas
3. A minimum of two years’ experience in a clinical, health system or leadership or policy area, preferred
4. Demonstrated commitment to nursing research, education and service.

Required qualifications for Population Health and Public Health positions:
1. PhD in Public Health or related field
2. Demonstrated commitment to public or population health research, education and service.

Preferred qualifications:
A history of research publications, research funding and postdoctoral fellowship training.

EEO Statement
UTA is an Equal Opportunity/Affirmative Action institution. Minorities, women, veterans and persons with disabil-
ities are encouraged to apply. Additionally, the University prohibits discrimination in employment on the basis of 
sexual orientation. A criminal background check will be conducted on finalists. UTA is a tobacco free campus.

To learn more or apply, visit https://uta.peopleadmin.com/ 

www.aacn.nche.edu
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News & InformationOpportunities

Having trouble finding the right nursing textbooks to integrate into your courses? 
Is the lack of access to information affecting students’ outcomes and participation 

in your classes? Rittenhouse Book Distributors provides access to content your 
students need to achieve optimal educational outcomes!

Ensure that your students have immediate access 
to the textbooks they need to be successful.

Our market-leading nursing eBook database, the R2 Digital Library, is designed to 
support nursing faculty and students who face these everyday challenges. The R2 

Digital Library features the most comprehensive health sciences eBooks presented 
in a clean, integrated and intuitive interface. 

Featured publishers on the R2 Digital Library include the 
American Nurses Association, Elsevier, F.A. Davis, Lippincott and many more!

Participate in our pilot program and provide 
nursing faculty and students with access to the entire 

R2 Digital Library nursing collection for FREE! 
Visit R2library.com, email or call us to learn more.

R2library.com     •     800.345.6425     •     customerservice@r2library.com

Faculty Positions

Nursing Faculty Searches

Associate Dean for the Undergraduate

Program 

Adult Health: Complex Care 

Population Health/Community Health  

Nursing Education 

Psychiatric-Mental Health Nurse

Practitioner

uvm.edu/CNHS or uvmjobs.com

THE UNIVERSITY OF VERMONT 

COLLEGE OF NURSING & HEALTH SCIENCES 

Vice Chair/Program Director for Graduate Studies and 

Tenure Track Faculty Openings

B.S. NURSING
RN-B.S. NURSING

DIRECT-ENTRY AND TRADITIONAL DEGREE OPTIONS 
M.S.  CLINICAL NURSE LEADER

D.N.P.

www.aacn.nche.edu
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