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FOCUS OF MEETING
»Introduction of Work to Date
»Competency-Based Education
»Small Work Group on Level 1
Competencies
»Discussions – Spheres of Care
»Discussion: Clinical Education

Essentials Work to Date

PATH TO THE ESSENTIALS
» AACN Futures Task Force Report
(2015)
» AACN Taskforce on Vision for Nursing
Education (2016-2018).
– Provided foundation for the
Essentials work
– Published in Journal of Professional
Nursing in July-August 2019.

COMPOSITION OF AACN
ESSENTIALS TASK FORCE AND
WORK GROUPS
» Nurse educators from AACN
member schools + 5 leaders from
nursing practice.
» Originally divided into 3
subgroups (bachelors, masters,
DNP).
» The original 3 groups gave way to
working as one group and within
areas of expertise.
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TIMELINE

2018
Task force
Formed,
Fall 2018

2019
• Developed Domains
• Draft Competencies
• Draft Level 1 subcompetencies
• Presentation at 5 AACN
meetings
• National Faculty Meeting

2020
(So far)

• Draft Level 2 SubCompetencies
• AACN Doctoral Meeting
• 1st Regional meeting

NEXT STEPS FOR 2020
» Garner feedback

– Essentials Regional
Meetings
– AACN conferences

– Webinars

» Revise work
» Discussions with CCNE
and other stakeholders
» Final Draft to AACN Board

TO INFINITY AND BEYOND!
» Faculty development
opportunities
» CCNE
» Toolkits for
implementation and
practice
» Broad dissemination to all
of our stakeholders

Introduction & Background
Introductory information sets the stage by providing
context and purpose of the Essentials.
» Nursing as a scientific discipline
» Professionalism and professional identity
» Competency-based education
» Diversity, equity, and inclusion
» Changes in health care and higher education
» Faculty development

DOMAINS & DOMAIN DESCRIPTORS
Domain

Domain

Domain

A domain is a “sphere of
knowledge” or a grouping of “likeelements” and provides the
overarching structure/framework.

Domain

Domains of competence: “Broad
Domain

Domain

Domain

Domain

Domain

Domain

distinguishable areas of
competence that in the aggregate
constitute a general descriptive
framework for a
profession.” (Englander, et al.,
2013).

Domain descriptor - working
definition for that domain.

Current Proposed Domains for the Essentials
Domain 1: Knowledge for Nursing Practice
Domain 2: Person-Centered Care
Domain 3: Population Health
Domain 4: Scholarship for the Nursing Discipine
Domain 5: Quality and Safety
Domain 6: Interprofessional Partnerships
Domain 7: Systems-Based Practice
Domain 8: Informatics and Healthcare Technologies
Domain 9: Professionalism
Domain 10: Personal, Professional, and Leadership Development

CONCEPTS ACROSS AND WITHIN
DOMAINS

» Diversity, Equity and Inclusion
» Social Justice
» Determinants of Health
» Communication
» Ethics
» Policy and Advocacy
» Innovation

COMPETENCIES ARE….
» A set of expectations which, when taken collectively,
demonstrate what learners can do with what they know.
» Demonstrated across all spheres of care and in multiple
contexts.
» Represent clear expectations made explicit to learners,
employers, and public.
» Result from determined practice.
» Visibly demonstrated and assessed over time.

SUB-COMPETENCIES
» Collectively, sub-competencies paint
a picture of competency
attainment.
» Observable, measurable

www.freepik.com

» Two levels differentiate
expectations.

DOMAIN 5:

Quality and Safety
Employment of established and emerging principles of safety and implementation
science. Safety and quality, as core values of nursing practice, enhance quality and
minimize risk of harm to patients and providers through both system effectiveness
and individual performance.

Competencies
5.1

Apply quality improvement principles in care delivery.

5.2

Contribute to a culture of patient safety.

5.3

Contribute to a culture of provider and workplace safety.

5.4

Demonstrate accountability for nurse sensitive outcomes.

DOMAIN 5
www.freepik.com

Quality and Safety

Employment of established and emerging principles of safety science and quality
in health care as an essential component of nursing practice.
Competency

5.1

Apply quality
improvement
principles in
care delivery.

Entry-Level Professional
Nursing Education

Advanced-Level Nursing
Education

5.1a

5.1 e

5.1b

5.1 f

5.1c

5.1 g

5.1d

DRAFT ESSENTIALS MODEL
Specialty Requirements / Competencies
with academic credits

LEVEL 2

Essentials
Advanced-Level Nursing Education
Core Sub-competencies

Essentials
Advanced-Level Nursing Education
Core Sub-competencies

MSN (post-BSN)

DNP (or MSN)

Additional competencies
with academic credits
Essentials
Entry-Level Professional Nursing Education
Core Sub-competencies

LEVEL 1

Entry BSN or RN-BSN

Essentials
Entry-Level Professional Nursing Education
Core Sub-competencies
master’s entry into
professional nursing

INTRODUCTION TO
DOMAINS &
COMPETENCIES

DOMAIN 1

Knowledge For Nursing
Integration,
translation, and application of established and evolving
Practice

disciplinary nursing knowledge and ways of knowing, as well as knowledge
from other disciplines. This distinguishes the practice of professional nursing
and forms the basis for clinical judgement and innovation in nursing practice.

Competencies
1.1

Demonstrate an understanding of the discipline of nursing’s
distinctive perspective and where overlaps exist with other
disciplines

1.2

Apply theory and research-based knowledge from the arts,
humanities, and sciences.

1.3

Demonstrate clinical judgement based on a broad knowledge
base.

DOMAIN 2: Person-Centered Care
Includes the patient as well as family and/or others who are important to an individual…care
that is just, holistic, respectful, compassionate, coordinated, based on evidence; is
developmentally appropriate, respects diversity, differences, preferences, values, needs,
resources, and the determinants of health unique to the individual….recognized as a full partner
and the source of control in team-based care.

Competencies
2.1

Engage with the patient in establishing a caring relationship.

2.2

Communicate effectively with patients.

2.3

Perform an assessment.

2.4

Diagnose actual or potential health problems and needs.

2.5

Develop a plan of care.

2.6

Demonstrate accountability for care delivery.

2.7

Evaluate outcomes of care.

2.9

Promote self-management

2.9

Provide care coordination.

DOMAIN 3:

Population Health
Engagement in partnerships to support and improve equitable population health
outcomes.

Competencies
3.1

Manage population health

3.2

Engage in effective partnerships.

3.3

Consider the economic impact of the delivery of healthcare.

3.4

Contribute to developing effective policy.

3.5

Demonstrate effective advocacy strategies.

DOMAIN 4:

Scholarship for the Nursing
Discipline

The generation, synthesis, translation, application, and dissemination of nursing
knowledge to improve health and transform health care.

Competencies
4.1

Advance the scholarship of nursing.

4.2

Integrate best evidence into nursing practice.

4.3

Promote the ethical conduct of scholarly activities.

DOMAIN 5:

Quality and Safety
Employment of established and emerging principles of safety and implementation
science. Safety and quality, as core values of nursing practice, enhance quality and
minimize risk of harm to patients and providers through both system effectiveness
and individual performance.

Competencies
5.1

Apply quality improvement principles in care delivery.

5.2

Contribute to a culture of patient safety.

5.3

Contribute to a culture of provider and workplace safety.

5.4

Demonstrate accountability for nurse sensitive outcomes.

DOMAIN 6:

Interprofessional Partnerships
The intentional working together across professions and with care team members,
patients, families, and communities to optimize care, enhance the experience,
improve outcomes, and reduce costs.

Competencies
6.1

Communicate with others in a manner that supports a partnership
approach to care delivery.

6.2

Apply relationship-building values and the principles of team dynamics to
perform effectively in different team roles.

6.3

Use the knowledge of the nursing role and those of other professions to
assess and address the healthcare needs of patients and to promote and
advance the health of populations.
Work with other professions to maintain a climate of mutual learning,
respect, and shared values.

6.4

DOMAIN 7:
Systems-Based Practice
Responding to and leading within complex systems of health care.

Competencies
7.1

Apply knowledge of systems to work effectively in healthcare delivery
across the continuum of care.

7.2

Incorporate considerations of cost-effectiveness, efficiency, value and cost
implications of care.

7.3

Optimize system effectiveness through innovation and evidence-based
practice.

DOMAIN 8: Informatics and Healthcare Technologies
The use of informatics practices with information and communication technologies to manage
and improve the delivery of safe, high-quality, and efficient health care services in accordance
with best practice and following professional and regulatory standards.

Competencies
8.1

Evaluate the various information and communication technology tools
used in the care of patients, communities, and populations.

8.2

Demonstrate appropriate use of information and communication
technology to gather data, create information, and generate knowledge.

8.3

Describe how patient care and clinical interactions are supported by
information and communication technology and informatics processes.

8.4

Consider how information and communication technology supports
chronicling of care and communication among providers, patients, and all
system levels.

8.5

Use information and communication technologies in accordance with legal,
professional and regulatory standards and workplace policies in the
delivery of care.

DOMAIN 9:
Professionalism
Formation and cultivation of a sustainable professional nursing identity,
accountability, perspective, collaborative disposition and comportment that reflects
nursing’s characteristics, norms and values.

Competencies
9.1

Demonstrate an ethical comportment in one’s practice reflective of
nursing’s mission to society.

9.2

Employ nursing’s participatory person-centered approach to care.

9.3

Demonstrate accountability to the patient, society, and the profession.

9.4

Comply with relevant laws, policies, and regulations.

9.5

Demonstrate core values of professionals working together to achieve
optimal health and wellness in individuals and communities.

9.6

Provide care that embraces diversity, equity, and inclusivity and attends to
needs of individuals, communities, and populations that is free from bias
and discrimination.

DOMAIN 10:
Personal, Professional, and Leadership
Development
Participation in activities and self-reflection that foster personal health, resilience,
and well-being, lifelong learning, and support the acquisition of nursing expertise
and assertion of leadership.

Competencies
10.1

Demonstrate a commitment to one’s personal health and wellbeing.

10.2

Demonstrate a spirit of inquiry that fosters flexibility and professional
maturity.

10.3

Develop leadership proficiency.

