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Gold Foundation Renews Commitment to Funding White
Coat Ceremonies

At White House Event, AACN
President and CEO Deb
Trautman Recognizes Member
Schools Committed to
Fighting Opioid Use Disorder
Deborah Trautman, AACN
President and CEO, recognized the
more than 200 member schools
that have pledged to combat opioid
use disorder in remarks made at a
White House Champions of Change
for Prevention,Treatment, and Recovery
event. See page 2 for full story.

INSIDE SYLLABUS:
Vote Now for the Most Influential
People in Health Care
Call for Nominations for AACN
Board of Directors and Nominating
Committee
10 Questions with Linda Sarna
Don’t Miss the Summer Seminar in
San Franciso!
ELNEC in Kenya
Meet AACN’s Latest Student
Scholarship Recipients
Opportunities and More

The Arnold P. Gold
Foundation (APGF)
and AACN are again
partnering to provide
funding and technical
support to nursing schools
interested in initiating a
White Coat Ceremony.
Developed to champion
scientifically sound,
compassionate care, the
Gold-AACN White Coat
Ceremony for Nursing is
held at the beginning of an (Photo courtesy of The College of New Jersey)
academic year to promote
the importance of humanistic, patient-centered care to new nursing students. To date, the
partnering organizations have provided support to introduce White Coat Ceremonies at
160 nursing schools nationwide.
AACN will identify 50 schools interested in implementing a Gold-AACN White
Coat Ceremony for new nursing students in Fall 2016. Participating schools will receive
$1,000 in financial support to host a ceremony, which typically features the recitation
of an oath, receipt of a commemorative pin, an address by an eminent role model, and a
reception for students and invited guests.
Nursing schools interested in participating in the pilot program are encouraged to
complete the online application. All applications must be received by June 17.
Note: Schools that received funding to host a White Coat Ceremony in previous years
will not be eligible to apply for new funding this year.
For more information about this program, please contact AACN associate director
Shelley McKearney at smckearney@aacn.nche.edu.

CHECK OUT AACN TV!
AACN TV specializes in working with individual
schools of nursing to create high-impact video content
that helps them meet their strategic goals. AACN
TV brings to life the amazing research, education and
clinical practice being done at your institution. Get in
touch with AACN TV today!
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News & Information
AACN President and CEO Deb Trautman Delivers Remarks at White House Event on Opioid Use Disorder
AACN President and CEO Deborah
Trautman offered remarks at a White House
Champions of Change for Prevention,
Treatment, and Recovery event held on
April 29. At the Administration’s request,
Dr. Trautman recognized AACN member
schools committed to addressing opioid
use disorder and overdose in America.
Over the past month, more than 200
schools of nursing with advanced practice
registered nurse (APRN) programs have
pledged to educate their APRN students
on the Centers for Disease Control
and Prevention’s (CDC) Guideline for
Prescribing Opioids for Chronic Pain.
The addition of this content compliments
the information APRN students currently
receive on such topics as pain management
and substance abuse.
The event was attended by Secretary of
Health and Human Services (HHS) Sylvia
Mathews Burwell, HHS Acting Deputy
Secretary Mary Wakefield, Director of
National Drug Control Policy Michael
Botticelli, U.S. Surgeon General Vivek
Murthy, and White House Senior Advisor
Valerie Jarret. These leaders highlighted 10
champions who have made a difference in
advancing substance use disorder prevention,
treatment, and recovery. Representatives
from three AACN member schools that
have pledged support—James Madison
University, University of Maryland, and
University of Pennsylvania—also were in
attendance at the White House.
“Academic nursing is committed to
protecting the public’s health by taking
decisive action to address the nation’s
opioid epidemic,” said Dr. Trautman. “I
applaud my colleagues in the nursing
community who have made it a priority to
prepare the next generation of APRNs on
best practices for prescribing opioids.”
This initiative aligns with
academic nursing’s involvement in
the Administration’s efforts to reduce
prescription drug and heroin abuse and
overdose. Last October, AACN announced
2

that it would work to educate students and
health providers on how to combat this
epidemic. Rates of opioid use disorder and
overdose vary geographically across the
United States, and AACN has created an
interactive map to share regional opioid
data as well as schools who have agreed to
educate their APRN students on the CDC
guideline.
Additionally, AACN, along with the
American Association of Nurse Anesthetists,
the American Association of Nurse
Practitioners, the American College of
Nurse-Midwives, the American Nurses
Association, the National Association of
Clinical Nurse Specialists, and the National
Organization of Nurse Practitioner Faculties,

are committing to a joint online educational
series that will serve as a resource for
practicing nurses, faculty, and students on
opioid topics including: an overview of the
current need to address opioid use disorder
and overdose; integrating timely content into
curricula; and the CDC’s new prescribing
guideline. Continuing education credit will
be offered free of charge to participants.
See the complete list of AACN member
schools who have pledged to support this
initiative and to learn more about AACN’s
work to combat opioid abuse by visiting
AACN’s website.
Read the White House’s factsheet
highlighting AACN schools’ commitment
here.

Vote Now for the Most Influential People in Health Care
Voting closes June 24 for Modern Healthcare magazine’s annual ranking of the 100
Most Influential People in Healthcare. AACN is pleased that our President and Chief
Executive Officer Deborah Trautman again has been nominated for the list.
In addition to voting to give academic nursing a seat at the table, we encourage
you to consider voting for the following nurse leaders also on the ballot: Anne Bavier,
National League for Nursing; Pamela Cipriano, American Nurses Association; Nancy
Howell Agee, Carilion Clinic; Sister Carol Keehan, Catholic Health Association;
Beverly Malone, National League for Nursing; Maureen Swick, American
Organization of Nurse Executives; Marilyn Tavenner, America’s Health Insurance
Plans; and Marla Weston, American Nurses Association.
For the past few years, nurses have been under-represented on this high-profile list,
which is something we all have the power to change by simply casting a vote. Vote now!
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News & Information
AACN Photo Caption Winners
Don’t Delay! Register for the
AACN-Wharton Executive
Leadership Program Today
AACN is pleased to announce the
fifth annual AACN-Wharton Executive
Leadership Program, offered at the
Wharton School of the University of
Pennsylvania in Philadelphia, PA. This
four-day program is taught by the
Wharton faculty, who present relevant
and timely content designed to advance
participants to a higher level of leadership.
This program is open to deans/directors
and associate deans/directors from AACN
member schools who currently serve as the
chief or associate chief academic officer.
Registration is limited to 40 participants
via a competitive application process.
Applications from individuals aspiring to
the above roles or currently in other key
leadership positions will be considered as
space allows. Apply online by June 13.
For additional information or questions,
contact Dr. Karen Kesten at (202) 4636930, ext. 274 or kkesten@aacn.nche.edu.

To celebrate Nurses Week, AACN held a photo caption contest across all
its social media platforms. Congratulations to our winners,
each of whom received an Amazon gift card!

Annette Tersigni, RN

Call for Nominations for AACN Board of Directors
and Nominating Committee

DON’T MISS!
In the current (May-June 2016)
issue of the
Journal of Professional Nursing
SPECIAL SECTION:
Evaluating Innovations in
Nursing Education

AACN’s Nominating Committee has issued a Call for Nominations for candidates to
fill five Board of Directors seats and two vacancies on the Nominating Committee. The
committee will choose the slate of candidates at the 2016 Fall Semiannual Meeting based
on nominations and the committee’s deliberations. The positions under consideration are:
• Treasurer
• Board member-at-large (four vacancies)
• Nominating Committee (two vacancies)
Those submitting a nomination must complete the following forms: a Nomination
Form, Consent Statement Form, Nominations Biographical Data Form, and Personal
Statement. Forms should be submitted via e-mail to AACN Chief Operating Officer
Jennifer Ahearn at jahearn@aacn.nche.edu. Forms will be accepted until 5 pm on
October 29 at the registration desk during the Fall Semiannual Meeting. The slate of
candidates will be presented during the Business Meeting at the Fall Meeting.
To download the forms and/or for more information, click here.
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News
10
Questions
& Information
with Linda Sarna
Linda Sarna, PhD, RN, FAAN
Interim Dean, UCLA
Linda Sarna is the interim dean of the School of Nursing
at the University of California Los Angeles (UCLA). Dr. Sarna is
recognized for her scholarship in promoting the role of nursing
in tobacco control and for her research on the symptoms
and quality of life of people with lung cancer. As the principal
investigator for the Tobacco Free Nurses Initiative and through
her active involvement in tobacco-control policy efforts nationally and internationally,
she has emphasized the need to change expectations for nursing education and clinical
practice.
Dr. Sarna is the author of more than 200 peer-reviewed articles, books, chapters
and other publications. Her numerous honors and awards include induction into the
Honor Society of Nursing, Sigma Theta Tau International, election as a fellow to the
American Academy of Nursing and recognition as a distinguished research professor
by the Oncology Nursing Society. She received her bachelor’s and master’s degrees in
nursing from UCLA, and her doctorate from the University of California San Francisco.

1) What motivated you to get involved
with the issue of smoking cessation?

2) What is the goal of the Tobacco Free
Nurses campaign?

As an oncology nurse, my research
focus was on the symptom distress and
quality of life of people with lung cancer.
This devastating disease, the leading
cancer killer for men and women, is
largely preventable for the majority of
patients. In my studies, continued smoking
after a diagnosis was related to increased
symptoms and diminished quality of life.
Now we know that quitting smoking
can make a difference in decreasing the
risk of a second cancer and many other
diseases, including cardiovascular and
respiratory diseases, as well as reduce the
side effects of treatment and improve
treatment outcomes. When the first
smoking cessation treatment guideline
was published in 1996, I was compelled to
do whatever I could to make certain that
this evidence was translated into practice
so that more nurses could support their
patients quit efforts.

Funded by the Robert Wood Johnson
Foundation, the aim of the Tobacco Free
Nurses campaign is to build capacity, and
leadership, among nurses and equip them
to assist patients with tobacco dependence.
Our initial focus was to remove barriers
to nurses’ involvement in tobacco control,
including limited education, limited
scholarship, limited nursing leadership,
and smoking among nurses. Part of this
initiative included the creation of a letter
that deans could send to students to
encourage them to become smoke-free
role models and to direct them to resources
for tobacco dependence treatment if they
smoked.
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3) When did you become involved in the
campaign?
Dr. Stella Bialous, at the University
of California San Francisco, and I
launched the initiative in 2002 and
were the principal investigators. Other
collaborators included the American
Association of Colleges of Nursing, the

American Nurses Association and the
National Coalition of Ethnic Minority
Nurses. After initial funding ended, Stella
and I continued our collaboration to
influence nursing practice, education, and
research. Our Tobacco Free Nurses website
www.tobaccofreenurses.org provides a
host of materials about our projects, and
publications along with links to other key
resources in tobacco control.
4) Is the campaign contained only within
the U.S.?
We have conducted web-based
educational research programs in five states
and have extended our research projects
in China and Eastern Europe (i.e., Czech
Republic, Poland, Hungary, Romania,
Slovenia, Slovakia), reaching over 6,000
nurses. We collaborated with international
nursing organizations to develop position
statements about the role of nurses in
tobacco control. We also co-authored
a monograph for the World Health
Organization focused on the actions
that nurses could take to reduce NCDs
(non-communicable diseases, i.e., cancer,
cardiovascular disease, respiratory disease,
and diabetes) (1). This included efforts to
expand their role in tobacco use, the major
risk factor for all NCDs.
5) Does the campaign offer suggestions
to people on how best to stop smoking?
The gold standard for quitting
smoking is a combination of behavioral
counseling and FDA-approved
pharmacotherapy. When Tobacco Free
Nurses began, we partnered with a webbased provider of quit services to provide
support. Now we promote the availability
of the free and evidence-based telephone
quitline (1-800-Quit Now) available in
every state. Smokefree.gov also provides
web-based services. Providing cessation
advice and referring to a resource such

AACN | One Dupont Circle, Suite 530, Washington, DC 20036 | www.aacn.nche.edu | 202-463-6930

Continued on page 5

10 Questions with Linda Sarna
10 QUESTIONS continued from page 4

as quitline should be an expected part of
good nursing practice.
6) Smoking among registered nurses has
decreased significantly since 2003: Was
there a tipping point for this?
Between 2003 and 2011, the number
of registered nurses who smoked dropped
by more than one-third (2). We would like
to believe that our award winning media
and advocacy campaign which reached
over 500,000 nurses contributed to this
change. Of course, there were also other
factors making not smoking the “new
normal”, including expansion of smokefree hospital grounds. We do know that
information about smoking among female
nurses, as reported in the Nurses’ Health
Study, influenced the public’s awareness of
the devastation of tobacco use on women’s
health. The Nurses’ Health Study revealed
the mortality differences by smoking status
with increased survival among those who
quit smoking compared to those who
continued to smoke (3).
7) In your research, have you found any
correlation between smoking and level of
education for nurses?
Yes, in general, those with less
education have higher rates of smoking.
Smoking prevalence is also different by
socioeconomic status, geographic area, and
sex. Smoking among nurses mirrors the
general population.
8) Why was it important for AACN
members to endorse (at the Spring
Annual Meeting) a resolution calling for
smoke-free and tobacco-free schools of
nursing?
There is no safe level of secondhand
smoke exposure, which is linked to a host
of diseases as well as having a negative
impact on the environment. Nursing

deans can provide important leadership in
protecting the health of nursing students,
other students, faculty and staff on college
campuses. Resources to help in this effort
are available at the American Academy of
Nursing website http://www.aannet.org/
smoke-free-environments
A smoke- and tobacco-free campus
provides an environment free from the
harmful effects of second-hand smoke.
Such an environment also encourages
smokers to quit and supports those who
have quit to stay smoke-free. Nurses
understand the powerful addictive aspect
of smoking so they can make sure that
support is available, especially through the
evidence-based telephone quitline (1 800
Quit Now).
9) Of all the achievements gained by the
campaign, is there one of which you are
most proud?
I do think that the momentum of
Tobacco Free Nurses raised the awareness
of tobacco control as a critical health
issue for the profession. I am hoping that
more nurses became aware the power of
tobacco dependence as a chronic relapsing
condition as well as the need to provide
treatment to all tobacco users.
10) What can nursing deans and faculty
do on their campuses to help promote the
Tobacco Free Nurses campaign?
In addition to supporting the
AACN resolution for smoke-free college
campuses, deans can make certain that
their curriculum includes content on
tobacco control: prevention, tobacco
dependence treatment, and exposure to
secondhand smoke (4). Although health
effects are usually covered, adequate
coverage of how to help patients quit
smoking is less common. They also can
encourage faculty and students to become
smoke-free role models by providing

support and assistance in addressing this
powerful addiction. Smoking not only puts
nurses’ health at risk but can negatively
impact their interventions with patients.
Nursing deans can be a powerful force in
eliminating this serious health threat for
the next generation.
References
1. Sarna L & Bialous SA (2012).
Enhancing nursing and midwifery
capacity to contribute to the
prevention, treatment and
management of noncommunicable
diseases. (Human Resources for
Health Observer Issue no 12).
Geneva, Switzerland: World Health
Organization.
2. Sarna L, Bialous SA, Nandy K,
Antonio AL, & Yang Q. (2014).
Changes in Smoking Prevalences
Among Healthcare Professionals
from 2003 to 2010-2011. JAMA.
311 (2):197-199. doi: 10.1001/
jama.2013.284871. PubMed PMID:
24399560.
3. Sarna L, Bialous SA, Jun HJ,
Wewers ME, Cooley ME,
Feskanich D (2008). Smoking
trends in the Nurses’ Health
Study (1976-2003). Nursing
Research. 57:374-382. doi: 10.1097/
NNR.0b013e31818bf38b. PubMed
PMID: 19018212.
4. Sarna L, Bialous SA, Rice VH,
Wewers ME (2009). Promoting
tobacco dependence treatment
in nursing education. Drug and
Alcohol Review. 28:507-516. doi:
10.1111/j.1465-3362.2009.00107.x.
PubMed PMID: 19737209.

AACN | One Dupont Circle, Suite 530, Washington, DC 20036 | www.aacn.nche.edu | 202-463-6930

5
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Call for Nominations:
Innovations in Baccalaureate and
Graduate Curriculum Awards
AACN’s Innovations in Baccalaureate
and Graduate Health Curriculum Awards
recognize the outstanding work of
AACN member schools in baccalaureate
and graduate curriculum innovation in
population health nursing. Nominations
can be made by submitting a letter to
AACN by June 16. All nominations
will be reviewed by an awards committee
and approved by the AACN Board
of Directors. The dean/director of the
programs receiving the awards will be
recognized at the AACN Fall Semiannual
Meeting and highlighted in AACN
newsletters and press releases as well as on
the AACN website. For more information
on award criteria and submitting a
nomination, please click here.

IPEC Institute — Registration
Open for Fall 2016
The Interprofessional Education
Collaborative (IPEC) is pleased to
announce the next Faculty Development
Institute focused on Interprofessional
Education: Building a Framework for
Collaboration on October 5-7, 2016 at
the Hyatt Regency Dulles in Herndon,
VA. Faculty teams are invited to come
together for a guided learning experience,
team-based planning activities, and
dedicated time to create actionable plans
for implementing projects that advance
interprofessional curricula, clinical training
and population health experiences, and
student assessment. For more details on
institute objectives, team composition, and
program format, click here.
Those interested in attending are
encouraged to register their teams early,
since the institutes reach enrollment
capacity quickly. Team leaders should
be identified and register all members
of their team at one time. Register at
www.ipecollaborative.org. For more
information, contact IPEC Associate
Director Shelley McKearney at
smckearney@aacn.nche.edu.
6

Don’t Miss the Summer Seminar in San Francisco!
San Francisco is the site of this year’s AACN Summer Seminar,
where you will learn exciting and innovative strategies for
guiding change. The seminar will take place July 17-20 at the
Parc 55 San Francisco Hotel, right in the heart of the city. This
three-day event will focus on creating a climate for change,
enabling organizations to take action, and implementing
sustainable change. Seminar speaker Kathy Pearson (pictured
here), a senior fellow at the Leonard Davis Institute of Health
Economics at the University of Pennsylvania, will provide
a broad overview of the most popular change frameworks. Tools will be shared to
improve the probability of success, and a case study will be utilized in each session to
provide the opportunity to apply these tools in the classroom.
Perfect for deans, directors, chairs, and senior faculty, this conference is a must
for anyone looking to guide change at their institution. For more information and to
register, click here.
**********
Don’t miss your chance to receive a discount on select AACN conferences
scheduled between July 2016 and June 2017. You’ll save $50 per conference off the
already discounted early registration price. Submit your registration by June 30 to
take advantage of this offer.
For additional information or if you have questions, contact Nadja Beverage,
Associate Director of Conferences, at nbeverage@aacn.nche.edu or 202-463-6930,
ext. 240.
View future AACN Conferences 2016-2019

Access Hundreds of AACN Webinars Online
AACN offers a full complement of free webinars each year for member faculty,
graduate students, practice partners, and other stakeholders interested in academic
nursing. AACN awards American Nurses Credentialing Center (ANCC) contact
hours to those who attend the entire Webinar and complete the electronic evaluation
process.
Stay tuned for the Fall 2016 lineup of AACN Webinars. The new season will
begin September 1 and, in the meantime, we would love your ideas for future webinar
topics!
Visit AACN’s website to submit future topics and search for Webinars by topic
(includes archives).
Technical Assistance
For assistance in registering for Webinars, click here or contact Kate Priddy,
Faculty Programs Assistant, at kpriddy@aacn.nche.edu or 202-463-6930 ext. 261.
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News & Information
ELNEC in Kenya
The first Palliative Care
Leadership course in Kenya has
been completed in Kip Karen,
Kenya. The course was developed
and presented by the End of Life
Nursing Education Consortium
(ELNEC) team, a partnership
between AACN and the City of
Hope. ELNEC Director Pamela
Malloy is seated at right.

AACN-CDC Request for Proposals
Academic/Public Health Impact Evaluation Projects
The AACN-CDC Academic Partnership Project is pleased to announce a call for
proposals for four small evaluation projects to increase the evidence base in the impact
of an academic/practice partnership in public/population health. The small grants are
intended to support primary and/or secondary data analysis focused on the impacts of
selected interventions undertaken as part of an existing academic/practice partnership that
involves an academic partner together with a public health or population health focused
community partner and/or a local health department. A focus on the impact on students
as well as the community/public health agency and clients is preferred.
Eligible applicants should be current members of AACN involved in an existing
graduate or undergraduate academic/practice partnership that has been functional for at
least two calendar years. The partnership should involve an academic and a public health
or population health focused community partner. Four grants in the amount of $5,000
each are available to support a small evaluation project. The application deadline is May
31 and the awards will be announced on June 28. For more details and to apply, click
here.
DNP Projects
The AACN-CDC Academic Partnership Project is pleased to announce funding
support for Doctor of Nursing Practice Evidence-Based Population Health Projects.
The partnership project will provide six awards of up to $4,000 for project grants to
DNP students from accredited programs in AACN member schools. These grants
are intended to support evidence-based projects that contribute to population health
outcomes. Awards will be dispersed in four equal quarterly payments after receipt and
acceptance of the required progress reports. Proposals are due May 20. Awards will
be announced on June 15. For more information on the call for proposals including
application, click here.

CCNE APRN Residency/
Fellowship Task Force
Program Survey
The Commission on Collegiate
Nursing Education (CCNE) Board
of Commissioners has formed a task
force to study APRN residency/
fellowship programs. The task force
has begun its work by surveying
APRN residency/fellowship programs
in order for CCNE to build a
repository of information on program
types, structure, and content. Using
this information, the task force
will review commonalities among
programs and consider whether there
is a regulatory and/or non-regulatory
need for accreditation. CCNE
appreciates participation from any
individual managing such a program
and encourages individuals to pass the
announcement along to potentially
interested colleagues. For more
information and to access the survey,
click here.
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News & Information
Meet AACN’s Latest Student Scholarship Recipients
AACN is pleased to announce the latest scholarship winners from three awards programs funded by CastleBranch,
Hurst Review Services, and AfterCollege. These programs were created to support outstanding students seeking
baccalaureate and graduate degrees in nursing. Please join us in congratulating the following scholarship recipients. For
information on AACN’s student scholarship programs, click here.
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News & Information
Opportunities
ARIZONA STATE UNIVERSITY
Arizona State University, College of
Nursing and Health Innovation invites
applications for Clinical Track Faculty to teach
in the Doctor of Nursing Practice or Prelicensure
Bachelor of Science in Nursing Programs.
Anticipated openings are for Fall 2016.
For additional information https://
nursingandhealth.asu.edu/
employment/index.htm
AUBURN UNIVERSITY
SCHOOL OF NURSING
Assistant/ Associate Clinical Professor
The School of Nursing at Auburn
University, located in Auburn, Alabama, invites
applications for a full-time 12-month, nontenure track faculty position. Candidates
with expertise in the area of Adult Health/
Medical Surgical, Pediatrics, Community
Health or Maternal Health are sought to
teach our highly qualified student body.
Auburn University is one of the nation’s
premier land, sea, and space grant institutions.
Auburn offers Bachelor’s, First Professional,
Master’s, Educational Specialist, and Doctoral
degrees and is an institution that is both
highly research-active and committed to
maintaining teaching excellence.
The School of Nursing, accredited by
the Commission on Collegiate Nursing
Education, offers twice a year undergraduate
admission with plans to expand current
enrollment. We offer baccalaureate and
graduate programs with Primary Care
Practitioner or Nurse Educator track
options. RN to BSN and DNP program
options are in development.
Minimum Qualifications for Clinical Track:
Masters degree in Nursing with specialty
preparation in Adult Health/Medical Surgical,
Pediatric, Community Health or Maternal
Health. Demonstrated current clinical
experience required. Candidates must
maintain a current clinical certification.
Desired Qualifications: DNP and teaching
experience in a baccalaureate program.
Candidates must be eligible for
Alabama RN license, must meet eligibility

requirements for work inthe United States
at the time the appointment is scheduled
to begin and continue working legally for
the proposed term of employment; must
have excellent written and interpersonal
communication skills.
Review of applicants will begin April
15, 2016 and will continue until the
position is filled. Candidates should use the
following link to apply:
http://aufacultypositions.peopleadmin.com/
postings/1550
**********
Assistant/Associate Professor
Tenure Track
The School of Nursing at Auburn
University, located in Auburn, Alabama,
invites applications for a full-time 12-month,
tenure track faculty position. Candidates
with expertise inthe area of Adult Health/
Medical Surgical, Pediatrics, Community
Health or Maternal Health are sought to
teach our highly qualified student body.
Auburn University is one of the nation’s
premier land, sea, and space grant institutions.
Auburn offers Bachelor’s, First Professional,
Master’s, Educational Specialist, and Doctoral
degrees and is an institution that is both
highly research-active and committed to
maintaining teaching excellence.
The School of Nursing, accredited by
the Commission on Collegiate Nursing
Education, offers twice a year undergraduate
admission with plans to expand current
enrollment. We offer baccalaureate and
graduate programs with Primary Care
Practitioner or Nurse Educator track
options. RN to BSN and DNP program
options are in development.
Minimum Qualifications for Tenure Track:
Doctorate in Nursing (Ph.D preferred) or
relevant discipline and a Masters in Nursing
with specialty preparation in the area of
Adult Health/Medical Surgical, Pediatrics,
Community Health or Maternal Health.
Desired Qualifications: Baccalaureate, graduate
and on-line teaching experience innursing,
and evidence of scholarly productivity.
Candidates must be eligible for
Alabama RN license, must meet eligibility
requirements for work in the United States
at the time the appointment is scheduled
to begin and continue working legally for
the proposed term of employment; must
have excellent written and interpersonal
communication skills.

Review of applicants will begin April
15, 2016 and will continue until the
position is filled. Candidates should use the
following link to apply:
http://aufacultypositions.peopleadmin.com/
postings/1530
**********
Assistant or Associate or Full Professor
Tenure Track
Health Disparities Research Cluster Hire
Initiative
The School of Nursing at Auburn
University, located in Auburn, Alabama,
invites applications for full-time 12-month,
tenure-track faculty position at the
rank of Assistant Professor, Associate
Professor or Professor, depending on upon
experience and qualifications. The successful
candidate must have expertise and a
record of scholarly productivity in health
disparities research, such as communitybased research, public and/or population
health, or translational research.
The position is funded in part by an
interdisciplinary Health Disparities
Cluster Hire Initiative at Auburn
University (http://www.auburn.edu/
academic/provost/healthdisparities.html)
with a goal of recruiting six new tenuretrack faculty in the following academic
units: Nursing, Pharmacy, Nutrition, Human
Development & Family Studies, Psychology,
and Kinesiology. Successful candidates will
be become part of the Health Disparities
Cluster that will compliment Auburn
University’s existing faculty with expertise
and shared interests in health disparities
research. Expectations include building and
maintaining externally funded research
programs in the area of health disparities
through multidisciplinary research
collaborations. These expectations will be
important components in faculty annual
review in addition to teaching and outreach/
service responsibilities.
Auburn University is a land-grant
institution with a multicultural student
enrollment of over 26,000. The University
provides instruction in approximately
70 academic departments and maintains
graduate research and public service
programs. Auburn University is located in
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News & Information
Opportunities
OPPORTUNITIES continued from page 9

east-central Alabama near several large
metropolitan areas (e.g., Montgomery and
Birmingham, AL; Atlanta and Columbus, GA).
A campus of the Edward Via College of
Osteopathic Medicine is located in Auburn,
Al. which provides additional opportunities
for research and teaching collaborations.
The School of Nursing is accredited by the
Commission on Collegiate Nursing Education
and offers baccalaureate and graduate
programs with Primary Care Practitioner
and Nurse Educator track options. RN to
BSN and DNP programs are in development
and the School of Nursing will move into
their new state-of-the-art 89,000 square foot
building in the Fall of 2017.
Minimum Qualifications for Tenure
Track: Ph.D. or terminal doctorate in a
health-related discipline. Applicants should
have a demonstrated interest in nursing as
an integral component of interprofessional
research and education.
Desired Qualifications: Ph.D and/or a
Master’s Degree in Nursing are desirable
but not essential. A research background
that includes expertise in communitybased research, population health sciences,
or health services research would bring
added value to the position. Baccalaureate,
graduate and on-line teaching experience
with a history of inter-professional
collaborations in research, education, and/
or practice and a demonstrated interest
in education of health professionals and
graduate students.
For more information regarding the
Cluster Hires, please click on the following
link: http://www.auburn.edu/academic/
provost/strategic_hire.html
Review of applicants will begin May 10,
2016 and will continue until a successful
candidate is identified. Candidates should
use the following link to apply:
http://aufacultypositions.peopleadmin.com/
postings/1590
AUBURN UNIVERSITY IS AN EEO/VET/
DISABILITY EMPLOYER
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GEORGETOWN UNIVERSITY
Endowed Associate Dean for Nursing
Georgetown University’s School of
Nursing & Health Studies is known for its
innovative, values-based approach to education.
Building upon a 113-year history in nursing
education, the incumbent will lead efforts
to craft the future-facing agenda for the
nursing program at Georgetown University.
(http://nhs.georgetown.edu)
The Endowed Associate Dean for
Nursing will serve as the chief academic
nursing officer of the School. This newly
created position includes administration
of the departments of Advanced Nursing
Practice and Professional Nursing Practice
and reports to the School’s Dean.
The position is ideally suited for a midcareer nurse leader with a strong track
record of academic administration at the
department chair or assistant/associate
dean level. Additional Qualifications include:
Earned PhD degree in nursing. Meets the
qualifications for tenure at the rank of
Professor. Eligible for an RN license in
DC. A portfolio that displays sustained
excellence and strong achievement in
research, scholarship, and teaching. Ability to
maintain a program of research in addition
to an administrative-heavy management
role. Skilled leader who will identify goals in
research, scholarship and teaching and guide
faculty to achieve those goals.
To apply confidentially: Jane Fischer,Tyler
& Company. 610-558-6100, extension 231.
jfischer@tylerandco.com (www.tylerandco.com)

PACE UNIVERSITY
Executive Associate Dean for Academic Nursing
Pace University’s College of Health
Professions, Lienhard School of Nursing is
seeking an Executive Associate Dean for
Academic Nursing. Locations: Pleasantville
(Westchester County) and New York City
Campuses
Reporting to the Dean of the Lienhard
School of Nursing, the Executive Associate

Dean for Academic Nursing is a full-time
appointment with tenure. The Executive
Associate Dean operationalizes the
academic mission of the Lienhard School
of Nursing by leading the undergraduate
and graduate nursing programs in all of
their aspects within an interprofessional
environment. This includes, but is not
limited to adherence to the vision, mission,
and core values of the College of Health
Professions, curriculum development and
implementation, budget management, policy
development and implementation, quality
improvement initiatives, faculty and staff
leadership, student retention activities, and
accreditation compliance.
Responsibilities include:
• Appointing and mentoring program
directors, assisting them to achieve
student learning outcomes
• Onboarding new faculty and facilitating
their development in the faculty role,
including the balance of teaching,
scholarship, and service
• Providing leadership to ensure that
faculty have access to available resources
to support their success, including
engagement in professional activities
• Collaborating with curriculum
committee chairs to ensure quality
programs and outcomes
• Working with program directors to
ensure effective coordination between
and among programs
• Coordinating scheduling and teaching
assignments
• Facilitating attainment of success
metrics for faculty and students
• Participating actively in the School’s
quality improvement process
• Working with program directors to
update undergraduate and graduate
student handbooks
• Ensuring accountability of academic
support staff, including undergraduate
advisors, academic coordinators, and
staff managing adjunct recruitment and
clinical clearance processes
• Conducting periodic and annual faculty
and staff performance reviews
• Working with program directors to
address student complaints and appeals
• Working with faculty and student
stakeholders to develop, implement,

AACN | One Dupont Circle, Suite 530, Washington, DC 20036 | www.aacn.nche.edu | 202-463-6930

Continued on page 11

News & Information
Opportunities
OPPORTUNITIES continued from page 10

•
•
•
•

•
•

evaluate and revise policies that impact
the nursing programs
Participating in University and School
recruitment and conversion activities
Leading student and faculty retention
initiatives
Working with the Assistant Dean for
Budgets and Human Resources to plan
and manage the academic area budgets
Working with the Associate Dean for
Administration to develop internal and
external reporting, for example, annual
NYSED and CCNE reports
Participating in University “associate and
assistant deans” meetings
Representing the Dean at internal and
external meetings, as appropriate

Skills and Attributes
The Executive Associate Dean for
Academic Nursing must possess the
following: strong skills in instructional
methods, curriculum design and evaluation;
management and leadership skills;
organizational and research skills; strong,
culturally competent interpersonal and
communication skills; excellent writing
and negotiation skills; knowledge of
CCNE accreditation and New York State
Education Department requirements;
demonstrated ability in transformational
and interprofessional leadership; and a track
record of successful relevant professional
accomplishments. The candidate must be
qualified for appointment at the associate or
full professor rank with tenure.
Minimum Qualifications
The Executive Associate Dean School of
Nursing must satisfy the following minimum
qualifications:
• Master’s degree in nursing and research
doctorate in nursing and/or related field;
• At least five or more years of
professional experience in nursing
administration or nursing education;
at least three years of documented
successful full-time experience
related to teaching in an academic
setting, curriculum development, and
curriculum evaluation;
• RN licensure in New York State; and
• Willingness to lead programs in a multicampus institution

Leadership position in higher
education with faculty oversight, a track
record of successful relevant professional
accomplishments, and experience in project
management are strongly preferred.
About the College of Health Professions (CHP)
Pace University is a growing and
thriving setting for faculty members seeking
a collegial work environment. CHP was
established in 2010 in an effort to showcase
and expand health professions majors at
Pace University. The College is made up of
the Lienhard School of Nursing, the Pace
University-Lenox Hill Hospital Physician
Assistant Studies Department, and the
Department of Health Studies (which
includes the Communication Sciences and
Disorders program along with the Bachelor
of Science in Health Science. Additional
programs in Health Studies are currently in
development). For more information, please
visit www.pace.edu/chp
How to Apply:
E-mail cover letter and CV to
nurseeducatorjobs@pace.edu. Application
reviews will continue until the position
is filled.
Pace University is an Equal Opportunity,
Affirmative Action employer. Minorities, women,
veterans and individuals with disabilities are
encouraged to apply.

nursing education, or administration
with a (1) Community Health Nursing
or (2) Medical-Surgical Nursing (with
Gerontology) focus. Current physical and
psychosocial assessment skills. Possession of,
or eligibility for, RN licensure in California.
The Community Health Nursing position
only requires a California Public Health
Nursing certification. Both positions require
a minimum of 1 year recent experience
(within 5 years) in (1) Community Health
Nursing or (2) Medical- Surgical Nursing
(with Gerontology) providing direct
patient care. Clinical teaching applies
toward direct patient care. One year of
teaching experience in a registered nurse
education program. Excellent written and
oral communication skills, as well as the
ability to work well with teams. Applicants
should have awareness of and sensitivity
to educational goals of a multicultural
population as might have been gained in
cross-cultural study, training, teaching and
other comparable experience.
SJSU is an Equal Opportunity/Affirmative
Action employer committed to the core values of
inclusion, civility, and respect for each individual.
A background check (including a criminal
records check) must be completed satisfactorily
before any candidate can be offered a
position with the CSU. Failure to satisfactorily
complete the background check may affect the
application status of applicants or continued
employment of current CSU employees who
apply for the position

SAN JOSE STATE UNIVERSITY
SIENA HEIGHTS UNIVERSITY
The Valley Foundation School of Nursing:
Assistant Professor (Tenure-track), 2 positions
Community Health Nursing (JOID# 23480)
Medical-Surgical Nursing (with Gerontology)
(JOID# 23479)
Full Position Announcements Available at
http://www.sjsu.edu/facultyaffairs/unit3/
tenuretrack/Employment/index.html
REQUIRED: A doctorate in nursing
(PhD, DNSc, DNP) or a related field
(e.g., EdD, etc.) is required by time of
appointment. A baccalaureate or higher
degree in nursing with a master’s degree,
which includes coursework in nursing,

Director of Nursing
SUMMARY:
Siena Heights University, a Catholic
university founded by the Adrian Dominican
Sisters, seeks applications for the position
of Director of Nursing. The BSN program at
Siena, begun in 2008, received initial approval
in 2009 and final approval in 2015 with a
ten-year CCNE accreditation. The program
offers both a traditional BSN program and
an RN-to-BSN program, with the latter being
offered in blended and totally online formats.
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RESPONSIBILITIES:
The Director of Nursing provides
leadership and administration for all aspects
of the BSN program, is responsible for
accreditation and certification reporting
processes and documentation, and maintains
the quality of the program and its ninemember faculty and staff.
REQUIREMENTS:
The ideal candidate will have experience
in clinical nursing, nursing education, and
administration. The successful candidate
must be a registered nurse (unrestricted RN
licensure in Michigan at time of hire) with
at least one graduate degree in nursing. A
doctorate in nursing (PhD or DNP), public
health, or related field is highly preferred.
APPLICATION PROCESS:
Qualified candidates are invited to send
their cover letter, Curriculum Vita/resume,
and a list of professional references to
shujobs@sienaheights.edu. In the subject
line of the email, please reference the job
title of this position to ensure timely review
and distribution of your materials. This
position is classified as a benefit eligible
exempt position. Review of application
materials will begin immediately and
continue until the position is filled. EOE

SOUTH DAKOTA STATE
UNIVERSITY
College of Nursing
Tenure Track Nursing Faculty Positions
South Dakota State University (SDSU)
College of Nursing invites applications and
nominations for the position of tenure track
faculty member. The College of Nursing
sponsors undergraduate and graduate
courses supporting a health sciences
curriculum and a master of public health
degree program offered jointly with the
University of South Dakota. Full-time tenure
track faculty members have opportunities to
teach in both the graduate and undergraduate
programs. Tenure track faculty members
establish a focused program of research and
are expected to successfully seek extramural
12

funding. All faculty members engage in
professional/college/university service and
provide nursing leadership in South Dakota,
and beyond, through active participation in
professional nursing organizations.
The College of Nursing offers a research
supportive environment in which tenure
track faculty focus on projects of relevance
to health care in rural and isolated areas. The
College has been nationally recognized for
its work in rural and American Indian health,
and the preparation of health care providers
to serve rural areas and is committed to
recruiting and retaining American Indian
students in nursing. The College offers a
unique opportunity for faculty to teach
and conduct research in a rural health care
environment with more than 100 regional
clinical and allied health system partners.
Rank and salary will be commensurate
with experience.

tenure track faculty members are expected
to meet the general and specific service
performance expectations and standards
for faculty members at South Dakota
State University and within the College of
Nursing. [It is acknowledged that the current
SD Board of Regents, the SD Council of Higher
Education (COHE), and the administration
of South Dakota State University address
administrative and faculty responsibilities.
The Regents/COHE and SDSU expectations
supersede this role description. Teaching and
research expectations are commensurate
with academic rank and the SDSU Faculty
Handbook and College of Nursing performance
standards.]
QUALIFICATIONS
A. Required Qualifications
1.
2.

RESPONSIBILITIES OF THE POSITION
1. TEACHING/ADVISING:
Tenure track faculty members may teach
in the undergraduate and graduate programs
as relevant to College of Nursing needs and
clinical background. Teaching assignments
include on site face to face instruction,
distance education, clinical instruction and
supervision, advising, and clinical simulation.
All tenure track faculty members need
to meet the general and specific teaching and
advising performance standards for faculty
members at South Dakota State University
and within the College of Nursing.
II. OPPORTUNITIES FOR SCHOLARSHIP
Tenure track faculty members
establish a focused program of research
and are expected to successfully seek
extramural funding. Research is conducted
in interdisciplinary teams. All tenure track
faculty members need to meet the general
and specific research, scholarship and
creative activity performance standards
for faculty members at South Dakota State
University and within the College of Nursing.
III. SERVICE
All members of the faculty engage in
professional/college/university service and
provide nursing leadership in South Dakota,
and beyond, through active participation
in professional nursing organizations. All

3.
4.
5.
6.

7.

1.
2.
3.
4.
5.
6.

Bachelor’s degree in nursing
A research doctorate in nursing or
related field (ABD nearing completion
will be considered for Assistant
Professor).
One graduate degree MUST be in
nursing.
Potential for (Assistant Professor) or
demonstrated record (Associate or
Full) of excellence in teaching.
Potential for (Assistant Professor) or
demonstrated record (Associate or Full)
of excellence in research/scholarship.
Licensed by the South Dakota Board
of Nursing or eligible for licensure as
a registered nurse as evidenced by
current licensure in another state.
Effective verbal communication,
interpersonal, and technology skills.
B. Preferred Qualifications
Teaching experience at the
undergraduate and graduate levels.
A history of successfully funded
research and relevant clinical practice.
Experience with simulation technology
and distance delivery.
Demonstrated potential or ability to
work collaboratively in interdisciplinary
teams.
Evidence of service to the nursing
profession.
Degree education from more than onedegree granting institution
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TO APPLY:
The executive search firm The Hollander
Group has been retained by SDSU to assist
in this recruitment. Applications, comprising
cover letter and curriculum vitae, as well as
nominations and inquiries, should be submitted
electronically to info@thehollandergroup.
net. Review will begin immediately and will
continue until the position is filled. For
full consideration, interested persons are
encouraged to apply early.
South Dakota State University is an
Affirmative Action/Equal Opportunity Employer
and offers all benefits, services, education, and
employment opportunities without regard for
race, color, creed, religion, national origin, ancestry,
citizenship, age, gender, sexual orientation,
disability or Vietnam Era veteran status.
**********
Tenure Track Nursing Faculty Position
Psychiatric/Mental Health
South Dakota State University (SDSU)
College of Nursing invites applications and
nominations for the position of tenure
track faculty member with expertise in
psychiatric/mental health practice. The
College of Nursing sponsors undergraduate
and graduate courses supporting a health
sciences curriculum and a master of public
health degree program offered jointly
with the University of South Dakota. Fulltime tenure track faculty members have
opportunities to teach in both the graduate
and undergraduate programs. Tenure
track faculty members establish a focused
program of research and are expected to
successfully seek extramural funding. All
faculty members engage in professional/
college/university service and provide
nursing leadership in South Dakota, and
beyond, through active participation in
professional nursing organizations.
The College of Nursing offers a research
supportive environment in which tenure
track faculty focus on projects of relevance
to health care in rural and isolated areas. The
College has been nationally recognized for
its work in rural and American Indian health,
and the preparation of health care providers
to serve rural areas and is committed to
recruiting and retaining American Indian

students in nursing. The College offers a
unique opportunity for faculty to teach
and conduct research in a rural health care
environment with more than 100 regional
clinical and allied health system partners.
Rank and salary will be commensurate
with experience.
RESPONSIBILITIES OF THE POSITION
I. TEACHING/ADVISING:
Tenure track faculty members may teach
in the undergraduate and graduate programs
as relevant to College of Nursing needs and
clinical background. Teaching assignments
include on site face to face instruction,
distance education, clinical instruction and
supervision, advising, and clinical simulation.
All tenure track faculty members need
to meet the general and specific teaching and
advising performance standards for faculty
members at South Dakota State University
and within the College of Nursing.
II. OPPORTUNITIES FOR SCHOLARSHIP
Tenure track faculty members
establish a focused program of research
and are expected to successfully seek
extramural funding. Research is conducted
in interdisciplinary teams. All tenure track
faculty members need to meet the general
and specific research, scholarship and
creative activity performance standards
for faculty members at South Dakota State
University and within the College of Nursing.
III. SERVICE
All members of the faculty engage in
professional/college/university service and
provide nursing leadership in South Dakota,
and beyond, through active participation in
professional nursing organizations. All tenure
track faculty members are expected to meet
the general and specific service performance
expectations and standards for faculty
members at South Dakota State University
and within the College of Nursing.
QUALIFICATIONS
A. Required Qualifications
8.
9.

Bachelor’s degree in nursing
A research doctorate in nursing or
related field (ABD nearing completion will
be considered for Assistant Professor).
10. One graduate degree MUST be in nursing.

11. Potential for (Assistant Professor) or
demonstrated record (Associate or
Full) of excellence in teaching.
12. Potential for (Assistant Professor) or
demonstrated record (Associate or Full)
of excellence in research/scholarship.
13. Licensed by the South Dakota Board
of Nursing or eligible for licensure as
a registered nurse as evidenced by
current licensure in another state.
14. Effective verbal communication,
interpersonal, and technology skills.
B. Preferred Qualifications
Teaching experience at the
undergraduate and graduate levels.
8. A history of successfully funded
research and relevant clinical practice.
9. Experience with simulation technology
and distance delivery.
10. Demonstrated potential or ability to
work collaboratively in interdisciplinary
teams.
11. Evidence of service to the nursing
profession.
12. Degree education from more than onedegree granting institution
7.

TO APPLY: The executive search firm The
Hollander Group has been retained by SDSU
to assist in this recruitment. Applications,
comprising cover letter and curriculum
vitae, as well as nominations and inquiries,
should be submitted electronically to info@
thehollandergroup.net. Review will begin
immediately and will continue until the
position is filled. For full consideration,
interested persons are encouraged to apply
early.
South Dakota State University is an Affirmative
Action/Equal Opportunity Employer and offers
all benefits, services, education, and employment
opportunities without regard for race, color,
creed, religion, national origin, ancestry,
citizenship, age, gender, sexual orientation,
disability or Vietnam Era veteran status.
SOUTH DAKOTA STATE UNIVERSITY
South Dakota State University is the
state’s largest, most comprehensive highereducation institution. As South Dakota’s
Morrill Act land-grant university, SDSU had a
fall 2014 enrollment of 12,557 students from
all 50 states and 79 countries. Students
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can choose from among 73 majors, 31
specializations, 73 minors, 32 master’s
degree programs, 15 Ph.D. programs and
two professional doctorates. The University
also offers courses at various off-campus
sites as well as undergraduate and graduate
programs online through the Office of
Continuing and Distance Education.
A friendly college town of 22,591
located in eastern South Dakota, Brookings
is 55 miles north of Sioux Falls on Interstate
29, a half-hour west of the Minnesota
border, 200 miles from Minneapolis and 400
miles east of Rapid City and the Black Hills.
SDSI COLLEGE OF NURSING
The College of Nursing at South
Dakota State University offers baccalaureate
education through three options; the
standard 4 year program (at three sites), a 1
year accelerated second degree program (at
two sites) and a post-licensure RN to BSN
option (on-line). Three graduate education
degrees in nursing are offered: Master of
Science (MS), Doctorate of Nursing Practice
(DNP) and Doctor of Philosophy (Ph.D.).
The undergraduate curriculum is
provided in four locations across the state
(on the main campus in Brookings as well
as in Rapid City, Sioux Falls and Aberdeen)
to better serve the needs of students and
the state health care system. The MS, DNP
and PhD programs are largely delivered via
distance education. Graduate curriculum
options include: Clinical Nurse Leader,
Nurse Educator, and Nurse Administrator
(MS) and Family Nurse Practitioner (FNP
– offered as both MS and DNP), postMS to FNP/DNP for APRNs. Additional
DNP advanced practice specializations are
offered through university partnerships
for the roles of Family Nurse Practitioner
(FNP), Psychiatric Mental Health Nurse
Practitioner (PMHNP), Pediatric Nurse
Practitioner (PNP), Pediatric Clinical
Nurse Specialist (PCNS), and Neonatal
Nurse Practitioner (NNP). A Certificate
in Nursing Education and a post-graduate
FNP certificate are also available. The
College of Nursing sponsors undergraduate
and graduate courses supporting a health
sciences curriculum and a master of public
health degree program offered jointly with
the University of South Dakota.
14

The College offers a unique opportunity
for faculty to teach and conduct research in
a rural health care environment with more
than 100 regional clinical and allied health
system partners.
Faculty practice is supported and
encouraged.
Nursing Faculty Profile
The College of Nursing currently has 57
faculty, of which 19 positions are in the tenure
track and 2 positions are in the clinical track.
Nursing Student Profile
Student enrollments by option in the
College of Nursing are:
Option
Undergraduate
Masters
DNP
PhD
Total

Number
789
83
79
24
975

Nursing Staff Profile
The faculty and Students in the College of
Nursing are supported by 16 staff members.
Accreditation
SDSU is fully accredited by the
Commission on Collegiate Nursing
Education (CCNE).

THE OHIO STATE UNIVERSITY
COLLEGE OF NURSING
Grayce Sills Endowed Professorship in
Psychiatric-Mental Health Nursing
Institution
The Ohio State University College of
Nursing is located on the largest health
science campus in the country. As one of
seven health science colleges at Ohio State,
it boasts outstanding collaborations with
the world-renowned OSU Wexner Medical
Center and Harding Psychiatric Hospital. The
college is ranked in the top five percent for
its graduate programs by U.S. News & World
Report and has three nationally renowned
centers of excellence, including the Center
for Women, Children and Youth, the Center
of Excellence in Critical and Complex
Care, and the Center for Transdisciplinary

Evidence-based Practice. It offers robust PhD
and DNP programs, a post-doctoral program
and several other outstanding graduate and
baccalaureate degrees. Faculty and students
in the college are engaged in a wide variety
of groundbreaking basic, biological and clinical
research to improve health outcomes across
the life span. The Grayce Sills Endowed
Professor will conduct cutting-edge research
that improves mental health outcomes in
vulnerable populations and mentor junior
faculty as well as pre- and post-doctoral
fellows. This is a 12-month position with an
expectation for continued NIH-funding.
Qualifications
• Successful candidates will hold an
earned PhD in nursing or related health
discipline
• A curriculum vitae consistent with
appointment at the full professor
(preferred) or associate professor rank
• History of sustained NIH and other
extramural funded research
• Commitment to diversity, innovation
and transdisciplinary research and
scholarship
• Track record of leadership in mentoring
students and faculty in research and
scholarship
• Track record of transdisciplinary
collaboration
• Excellent communication and teambuilding skills
Responsibilities
• Conducts extramurally funded research,
preferably from NIH
• Mentors faculty and doctoral students
in research program development
• Provides strategic leadership to the
research centers within the college
• Leads and/or assists with the
development of center and T32 grant
applications
• Implements strategic initiatives
related to research and scholarship
development
All qualified applicants will receive
consideration for employment without
regard to race, color, religion, sex, sexual
orientation, gender identity, national origin,
disability status, or protected veteran status.
Inquiries, nominations or applications
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(including a cover letter, curriculum vitae
and names of three references) should be
directed electronically and in confidence, to:
Bernadette Melnyk, PhD, RN, CPNP/PMHNP,
FAANP, FNAP, FAAN
Associate Vice President for Health Promotion
University Chief Wellness Officer
Dean and Professor, College of Nursing
Professor of Pediatrics and Psychiatry,
College of Medicine, Melnyk.15@osu.edu
UNIVERSITY OF HOUSTONVICTORIA
Assistant/Associate Professor of Nursing
School of Education, Health Professions, &
Human Development
The University of Houston-Victoria
School of Education Health Professions and
Human Development, Nursing Program
seeks a qualified applicant with teaching
experience, for a full-time tenure/non-tenure
clinical track position beginning January
2017. Rank commensurate with experience.
Faculty responsibilities include: ongoing
curriculum development and evaluation;
classroom and clinical instruction using
on-site, simulation, on-line, and distance
education strategies; some travel;
participation in program, school, and
university committees; engaging in research
(tenured track), scholarship, service and
academic advising.
Qualifications:
1.
2.
3.
4.
5.

Masters in Nursing required, Doctorate
in Nursing or related field preferred
Candidate must possess or eligible
for an unencumbered license as a
registered nurse in Texas.
Excellent clinical and communication
skills.
Minimum 2-years of undergraduate
teaching experience including on-line
teaching.
Minimum of 2-years of clinical nursing
practice.
Preferred Qualifications:

1.
2.

Established research focus and
publications.
Interprofessional education experience.

The Nursing Program is a new program
offering an RN to BSN completion degree.
To apply, please provide a letter of
application, CV, faculty application, list of
three professional references, and copies
of all unofficial transcripts. Apply online at
https://uhv.simplehire.com. This position is
eligible for benefits.
Review of applications will begin on
April 13, 2016 and continue until the
position is filled.
The University of Houston-Victoria is an
affirmative action/equal opportunity employer.
Minorities, women, veterans, and individuals with
disabilities are encouraged to apply.
UNIVERSITY OF LOUISIANA
AT LAFAYETTE
The University of Louisiana at Lafayette
Department of Nursing invites applications
for a twelve month instructor position in
CCNE accredited RN to BSN program.
Responsible for online instruction of
nursing courses for accelerated RN to BSN
program. Oversees and actively participates
in all aspects of online teaching, including,
but not limited to, communication with
students and teaching assistants, course
design and revisions, grading of assignments,
and maintaining best practices related to
online teaching pedagogy. Also responsible
for participating in all aspects of faculty
engagement (teaching, scholarship, and
service), as well as active engagement in
course, departmental, and college meetings.
Qualifications include a master’s degree
or higher in nursing. Position is work from
home with periodic required travel to
Lafayette, LA Competitive salary, vacation
and benefits package.
All applicants must apply to the position
as listed above. Candidates should initially
provide a letter of application, a current
curriculum vitae, and names and addresses
of three references. A background check
and drug screening will be required for
the candidate selected for these positions.
Candidates must be eligible for nursing
licensure in Louisiana. While applications
will be accepted until the position is filled,
interested applicants are urged to apply
before July 1, 2016 to assure optimal
consideration.

Interested candidates should contact:
Dr. Gail P. Poirrier, Dean, College of Nursing
and Allied Health Professions; University of
Louisiana at Lafayette; Lafayette, Louisiana
70504.
Phone (337) 482-6808, Website: http://
www.nursing.louisiana.edu.
EEO/AA: http://apfd.louisiana.edu/
publications/faculty-handbook/FacultyHandbook.pdf
VANDERBILT UNIVERSITY
Vanderbilt University School of Nursing
(VUSN) invites applications for a full-time
faculty position in the Master of Science in
Nursing and Doctor of Nursing Practice
programs. With the exception of the
Genetics DNP Fellowship Program, all the
positions are in the MSN program. However,
opportunities may be available to teach in
other courses in the MSN, DNP, or prelicensure programs in addition to clinical
practice prospects.
These positions are a 12-month nontenure appointment at the title/rank of
Assistant Professor or higher. Scholarship
related to advanced practice is expected.
Faculty Openings in the following
specialties:
• Psychiatric-Mental Health Nurse
Practitioner (Lifespan)
• Neonatal Nurse Practitioner
• Adult-Gerontology Acute Care Nurse
Practitioner
• Genetics faculty in DNP fellowship
program: This is through a collaboration
with the Pediatric Department at the
Monroe Carell Jr. Children’s Hospital
at Vanderbilt. Applicants must have
expertise in clinical genetics, medical
genomics, and metabolic disorders.
Ranked 13th in 2016 by US News and
World Report for schools of nursing VUSN is
a leader in education, research/scholarship,
and practice. There is an exceptional
Informatics Program that provides support
for faculty and students. A Clinical
Scholarship Program supports the nontenured faculty in their scholarly practice
investigation activities. The MSN program is
the largest with approximately 700 enrolled
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students. A Doctorate in Nursing Practice
(DNP) and a PhD are additional programs
offered at the school. Our programs draw
students from across the country and offers
multiple entry routes. Once students are
in the specialty coursework, the curriculum
is primarily taught in concentrated face-toface sessions blended with on-line learning
activities between sessions which provides
maximum flexibility for students. Specific
teaching responsibilities include student
clinical evaluations, academic advising, and
teaching in didactic, seminar, and laboratory
settings.
Qualifications:
• A doctorate in nursing or related field
• National board certification
• An unencumbered license as a
registered nurse and advanced practice
nurse in Tennessee or eligibility to
obtain licensure in Tennessee
• Three years high-quality formal teaching
experience in an advanced practice
program preferred
• Substantive advanced practice clinical
experience with five years preferred
Apply at http://www.nursing.vanderbilt.
edu/facultystaff/employopp.html Inquiries
are confidential.
**********
Director of Family Nurse Practitioner Specialty
Join our innovative and exceptional
team.Vanderbilt University School of
Nursing (VUSN) seeks to fill a key
leadership position as Director of the Family
Nurse Practitioner (FNP) specialty in the
Master of Science in Nursing program.
Qualified applicants will have a track record
of leadership and teaching excellence,
scholarship, and collaboration. Effective
communication, organization skills, and a
commitment to preparation of primary
care FNP students who will be leaders for
the complex and dynamic primary care
environment of the future are critical.
This position is a 12-month non-tenure,
full-time appointment at the title/rank of
Assistant Professor or higher.
The FNP specialty draws students from
across the country and offers multiple entry
16

routes. Once students are in the specialty
coursework, the curriculum content is
offered weekly for core courses both live as
well as asynchronously making the content
available to both on-campus students
as well as distance students in order to
provide maximum flexibility for students.
Students have the opportunity to obtain a
dual-focus specialty degree as an Emergency
NP (FNP/AG-ACNP) or Nurse-Midwifery/
FNP.
Responsibilities:
Responsible for the academic
coordination of the FNP specialty.
Administrative, academic, practice, and
scholarship responsibilities are expected.
Coordination with departments within
VUSN, across the university and medical
center, and the community are also
expected. Teaching responsibilities are
primarily in the MSN FNP specialty, but
opportunities may be available to teach in
other courses in the MSN, DNP, or PhD
programs.
Minimum Qualifications:
• A doctorate in nursing or related field
• Evidence of academic leadership and
scholarship
• Three years high-quality formal teaching
experience in an advanced practice
program
• Substantive advanced practice clinical
experience with five years preferred
• National certification as an FNP
• An unencumbered license as a
registered nurse and advanced practice
nurse in Tennessee or eligibility to
obtain licensure in Tennessee
How to Apply:
Apply at http://www.nursing.vanderbilt.
edu/facultystaff/employopp.html Inquiries
are confidential.
Vanderbilt University School of Nursing:
Ranked 13th in 2016 by US News and World
Report for schools of nursing and #5 for our
Family Nurse Practitioner Program.
2017 US News and world Report MSN
Program Specialty Rankings:
#4 Informatics, #1 Nurse Midwifery, #3
Psychiatric Mental Health, Across the
Lifespan, #3 Adult/Gerontology-Acute Care,

#6 Adult/Gerontology, Primary Care, #5
Family, #4 Pediatric, Primary Care
Vanderbilt University is an equal opportunity,
affirmative action employer

WESTERN CAROLINA
UNIVERSITY
Western Carolina University is launching a
national search for a Director for the School of
Nursing in the College of Health and Human
Sciences.
ABOUT WESTERN CAROLINA UNIVERSITY
Western Carolina University (WCU)
is a dynamic, fast-growing member of the
17-campus University of North Carolina
system. Located in Cullowhee, North
Carolina, WCU is situated in a beautiful
valley of the Blue Ridge Mountains, 52 miles
west of Asheville and adjacent to the Great
Smoky Mountains National Park. Cullowhee
and nearby Sylva offer real small-town
charm while big cities like Atlanta, Charlotte,
Knoxville and Greenville are just a few
hours away. From its 600-acre Cullowhee
locations, through programs in nearby
Biltmore Park and Cherokee, at various
community colleges across the state, and
via online and distance education delivery,
the University serves more than 10,000
students and has approximately 500 full-time
faculty members. WCU is SACs accredited.
The College of Health and Human
Sciences (CHHS) is comprised of five
academic Departments and/or Schools
including the School of Nursing, the
Department of Communication Sciences
and Disorder, the Department of Physical
Therapy, the Department of Social Work,
and the School of Health Sciences. The
CHHS mission is to provide a dynamic
learning community that prepares individuals
for professional life by providing quality
educational experiences that promote
scholarship, engagement and life-long
learning in a global environment.   The
CHHS embraces “the Boyer model” of
scholarship and encourages the scholarship
of teaching and learning. CHHS is housed
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on the WCU Cullowhee campus in the
new 46,000 square foot Health and Human
Sciences (HHS) building. CHHS has a
significant presence in Asheville at Biltmore
Park https://www.wcu.edu/discover/
locations/biltmore-park/.
THE SCHOOL OF NURSING
The WCU School of Nursing (SON) is
a growing dynamic unit housed both in the
HHS building in Cullowhee and at Biltmore
Park in Asheville. WCU Nursing serves over
500 degree-seeking students and provides
courses for 400 additional students in prenursing programs. The SON is the academic
home for 45 faculty (fixed-term and
tenure-track) /staff members who provide
instruction within 10 undergraduate and
graduate programs/degree options including
the post/masters DNP http://www.wcu.
edu/learn/departments-schools-colleges/
HHS/hhs-schools-depts/nursing/nursingacademic-programs/index.asp. In addition,
the SON plans DNP expansion to postBSN Nurse Anesthesia in the near future.
SON programs are accredited/approved
by the Commission on Collegiate Nursing
Education, the North Carolina Board of
Nursing, and the Council on Accreditation
of Nurse Anesthesia Educational Programs.
DESIRED ATTRIBUTES OF SON
DIRECTOR
The Director is the chief academic
and administrative officer of the SON and
reports directly to the Dean of CHHS.
The position demands an energetic leader

who is passionate about teaching/learning,
scholarship, students, and all aspects of
Nursing practice. Interested candidates
must possess a doctoral degree (with
a minimum of one graduate degree in
Nursing), administrative experience, and a
scholarly record that merits appointment
as an associate/full professor with eligibility
for tenure. Desired qualifications include
evidence of exemplary leadership in
supporting and facilitating teaching and
scholarship; excellent management,
supervisory, and budgetary skills; superior
communication skills and an ability to work
effectively with diverse constituencies
internal and external to WCU. Experience
in obtaining and managing external funding is
desirable.
Review of applications (online
applications only – http://jobs.wcu.edu/
postings/4606) begins September 1,
2016 and will continue until a successful
candidate is named. Applicants must be
eligible for employment in the United
States and licensure as a registered nurse
in North Carolina. WCU is an Affirmative
Action/Equal Opportunity Employer and
conducts background checks. Proper
documentation of identity and employability
are required at the time of employment.
For additional information contact Billy
T. Ogletree, Ph.D., Chair SON Director
Search Committee, 3971 Little Savannah
Rd, Health and Human Sciences Building,
Western Carolina University, Cullowhee,
NC 28723. Phone (828) 227-3379. FAX
(828) 227-7021. Email Ogletree@email.
wcu.edu.

SAVE THE DATE!
We CAN: Changing Admissions in Nursing
Webinar Series
The Implementation of Holistic Admissions
June 21, 2-3:30 pm ET
This webinar will explore and anticipate the successes, challenges, barriers, and
resources needed to implement Holistic Admissions practices in health professions
schools. The goal of this webinar series is to explore Holistic Admissions as an
evidence-based strategy to diversify the health workforce, specifically the nursing
workforce in schools of nursing.
Details about this webinar will be available soon. For more information or
questions, contact Kristen Hansen at khansen@hrsa.gov.

ABOUT SYLLABUS
Syllabus is published bimonthly by the
American Association of Colleges of
Nursing (AACN). Address Changes: Send
to Syllabus, AACN, One Dupont Circle,
Suite 530, Washington, DC 20036.
Managing Editor: William O’Connor
Contributing Editor: Robert Rosseter,
Chief Communications Officer
Space in Opportunities is available for
advertising position openings, availabilities,
and consultant and other services.
All advertising is subject to the publisher’s
approval.
Publications of the American Association
of Colleges of Nursing serve to advance
the quality of baccalaureate and graduate
nursing education, promote nursing
research, and develop academic leaders.
AACN therefore reserves the right to
unilaterally reject, omit, or cancel any
advertisement that is not in the best
interest of the objectives and policies
of the Association, or that is not in
keeping with the generally scholarly and
professional nature of AACN publications.
The publication of any advertisement by
AACN is neither an endorsement of the
advertiser nor the product or services
advertised.
AACN promotes equal employment
opportunity as required by law, and
accepts only advertisements that are not
discriminatory on the basis of race, color,
religion, sex, national origin, age, handicap,
sexual orientation, vetran status, or for any
other reason not related to individal merit.
Rates: The classified ad rate is $10 per
line for AACN members; $12 per line for
nonmembers (approximately 40 characters
and spaces per line).
Deadlines: Opportunities is published
bimonthly beginning with the January
issue. Deadline for including, changing, or
cancelling ads is the 15th of the month
preceding publication date. Advertisers are
invoiced with proof of publication.
Send Copy To: All copy must be submitted
electronically, preferably in Word format
(or PDFs for display ads) to Sonja Bradfield
(sbradfield@aacn.nche.edu).
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