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■ Double the number of nurses with a 

doctorate by 2020

■ Provide opportunities for nurses to 

assume leadership positions and serve 

as full partners in health care redesign 

and improvement efforts

Future of Nursing Report

Including Recommendations to:

RWJF: Building a Culture of Health





The Robert Wood 
Johnson Foundation

Building a Culture of Health
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Education Progress

• DNP enrollment up 160% 

from 7,034 to 18,352 

from 2010–2014. 

• PhD enrollment up 14.6% 

from 4,611 to 5,286 from 

2010–2014. 

Future of Nursing Report



Facts About Doctoral Nursing 

Education in the United States 

• Nursing is the largest health care profession with 3.1 

million registered nurses.

• Demand: doctorally prepared nurses with advanced 

practice, clinical specialties, teaching, and research 

roles.

• Demand is expected to outpace current supply.

• Current crisis; budget constraints, an aging faculty, 

and increasing competition for clinical sites.



NCIN Story



Enrollment in Doctoral Programs



2014-2015 Diversity Enrollment
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Diversity of Enrollment in 

Master’s Programs 

Diversity of Enrollment in 

Undergraduate Programs 
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Minority Enrollment
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Figure 1. Minority Enrollment in Doctoral Nursing 
Programs (AACN, 2013b)
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Diversity in Graduates
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Doctoral Advancement in Nursing Project 

(DAN)

 Enhance the pipeline of future nurse leaders, faculty, 

and researchers.

 Identify, encourage, and support students interested 

in pursuing doctoral degrees. 

 Focus on graduates of accelerated and traditional 

nursing programs who come from groups 

underrepresented in nursing or from disadvantaged 

backgrounds. 

 Mentoring relationships will to guide students   

application process 

- identifying sources of financial support.



DAN  Project Goals

 Guide and facilitate student application and 

subsequent enrollment in doctoral programs;

 Investigate mentoring approaches that facilitate 

enrollment;

 Process to identify individuals interested in doctoral 

study.



The Research and Findings

 White Paper

 Self-Assessment

 Student Toolkit

 Faculty Toolkit



DAN Whitepaper

http://www.newcareersinnursing.org/resources/dan-
white-paper



DAN Student Toolkit

 Provide students with basic information 

necessary to guide preparation for post-

baccalaureate education.

 Provide students with tools and 

resources.

 Increase student success in the 

submission of applications for graduate 

education.

http://www.newcareersinnursing.org/resources/dan-
student-toolkit



DAN Faculty Toolkit

 Provide faculty with basic information necessary to guide undergraduate 

students seeking post-baccalaureate education.

 Provide faculty with tools and resources to assist undergraduate students 

seeking post-baccalaureate education.

 Provide nursing faculty with the skills to identify nursing students who are 

potential candidates for graduate study.

http://www.newcareersinnursing.org/resources/dan-faculty-toolkit

 Provide guidance for faculty when 
preparing letters of recommendation.

 Increase student success in the 
submission of applications for 
graduate education.



Online Mentoring Platform: Chronus 

ncin.chronus.com



Mentoring Outcomes



Student Self-Assessment

https://www.surveymonkey.com/r/DoctoralRead
iness
AssessmentDANStudentAssessment



Google: Doctoral Readiness 

Assessment



DNP compared to PhD

Doctor of Nursing Practice PhD in Nursing

Focus Nursing Practice Nurse Researchers 

Faculty

Curriculum 

Focus

Evidenced based practice, 

Advanced specialty practice

Trajectories of Chronic 

illness and care systems

Clinical Hours 500 minimum None

Capstone project Yes No

Dissertation No Yes

Employment Health care administration, 

advanced practice, clinical 

faculty or academic

Nursing faculty, 

researcher



Beginning the Journey

Explore Program Options

Gather Information

Explore Financial Information

Assess Program Environment

Assess Administrative Policies and Procedures

Create a Database of Programs That Meet Your Needs

Apply to Three Programs



National Program Office Contact

Doctoral Advancement in Nursing

Vernell P. DeWitty

vdewitty@aacn.nche.edu

Phone: 202-463-6930 x224



Program will create a large and diverse cadre of 

PhD-prepared nurses, committed to long-term 

leadership careers in nursing, education, 

administration, research, and/or policy.

Future of Nursing Scholars Goal
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The Future of Nursing Scholars Program
Our Vision

www.futureofnursingscholars.org

http://www.futureofnursingscholars.org/
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Future of Nursing Scholars Program

www.futureofnursingscholars.org

http://www.futureofnursingscholars.org/


Dire need for more nurse faculty

Average age of retirement is 62

Average age of doctorally-prepared professors is 60

Nurses: completing doctoral degrees at 46

Less than 1% of nurses hold PhDs





Heather Kelley-Thompson, MA

Deputy Director

RWJF Future of Nursing Scholars

hkelley@nursing.upenn.edu

215-898-9836

Future of Nursing Scholars Contact Info

@FNSprogram
@HeatherJKelley

mailto:hkelley@nursing.upenn.edu


Cerebral Autoregulation in Neonates 
with Congenital Heart Disease  
Compared to Healthy Controls

Nhu Tran MSN, RN, CCRN

RWJF Future of Nursing Scholar

UCLA School of Nursing

Mentors: Paul Macey, PhD & Eufemia 

Jacob, RN, PhD



Research Interests

Why are some children with 
CHD at higher risk for 
developmental delay?

Do neonates with CHD 
have impaired cerebral auto 

regulation?

If yes, does it correlate to an 
abnormal developmental 

assessment?
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Why a PhD?

Contribute to 
Knowledge

Evidence-
Based 
Care

Inquisitive 
Nature



But, why a three year accelerated program?

Coursework comparable to traditional 
program

Research project could be completed in 3 
years

Quicker path to begin investigation & 
teaching


